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भाग - 3 - उप - चण्ड ( 11 ) 
PART T - Section 3 - Suth -section (i ) 


(रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आवेश और अधिरचनाए 
statutory orders and Notifications issued by the Ministries of the Government of India (other than the Ministry of Defenco ) 


Secretary in the Ministry of Home Affairs (Rehabilitation 
Division) as Chief Settlement Commissioner for the purpose 
of performing the functions assigned to such Chlef Settle 
ment Commissionor by or under the said Act with effect 
from 19th May , 1986 . 


गह मंत्रालय 
( प्रातरिक सुरक्षा विभाग ) 

( पुनर्वास प्रभाग ) 

मई दिल्ली, 27 मई, 1988 
का . मा . 2165 . – विस्थापित व्यक्ति (प्रतिकर तथा पुनर्वास ) 
अधिनियम , 1954 ( 1954 का 44 ) की धारा 3 की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार इसके द्वारा 
पुनर्वास प्रभाग गृह मंत्रालय, के संयुक्त सचिव , श्री एम. के . असु को 
19- 5- 86 से उक्त अधिनियम के द्वारा अथवा उसके अधीन मुख्य बन्दोबस्त 
मायुक्त को सौंपे गये कार्यों के निष्पादन हेतु मुख्य बंदोबस्त मायुक्त 
नियुक्त करती है । 

2. इसके द्वारा दिनांक 23 नवम्बर, 1984 को अधिसूचमा संख्या 
( 23)/ वि .सेल/ 84-एस.एस II ( प ) का अतिक्रमण किया जाता है । 

[संख्या-1 ( 7)/वि. सेल/ 86-एस. एस . 11 ( ए ) ] 
MINISTRY OF HOME AFFAIRS 
(Department of Internal Security ) 

( Rehabilitation Division ) 
New Delhi , the 27th May, 1986 


2 . This supersedes Notification No. 1 ( 23 ) /Spl. Cell /84 
SS . II . ( A ) , dated the 23rd November , 1984. . 

[ No. 1(7) Spl. Cell| 86-SS. II. ( A)] 
का , मा , 2188 . - निष्यात संपत्ति प्रशासन अधिनियम, 1950 
( 1950 का 31 ) की धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
केन्द्रीय सरकार गठ मेवालय ( पुनर्वास प्रभाग ) में संयुक्त सत्रिय, श्री एस . 
के. बसु को 19-5- 88 से उक्त प्रधिनियम के द्वारा प्रथवा उसके अधीन 
महाभिरक्षक को मौंपे गये कार्यों के निष्पादन हेतु महाभिरक्षक , निष्क्रांत 
संपति नियुक्त करती है । 

2. इसके द्वारा दिनांक 23 नवंबर, 1984 की अधिसूचना संख्या - 1 
( 23)/ वि .सेल/ 84-एस.एस . II ( बी ) का प्रतिक्रमण किया जाता है । 

[ संख्या - 1( 7) वि .मेल/ 86-एस.एस.II ( बी ) ] 

मूहम्मद असलम , अपर सचिव 


5. 0 . 2165. In exercise of the powers conferred by sub 
section ( 1 ) of Section 3 of the Displaced Persons ( Com 
pensation and Rehabilitation ) Act, 1954 ( 44 of 1954 ), the 
Central Government hereby appoints Shri S. K . Basu, Joint 
273GI/ 86 - 1 
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S .O . 2166 .- - In exercise of the powers conferred by 
section 3 of the Administration of Evacuco Property Act, 
1950 , ( 31 of 1950 ) , the Central Government hereby appoints 
Shri S . K . Basu , Joint Secretary in the Ministry of Homo 
Affairs ( Rehabilitation Division) as the Custodian General 
of Evacuee Property for the purpose of performing func 
tions assigned to such Custodian General by or under the 
said Act with effect from 19th May , 1986 . 
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[PART JI-- Sec . 3 (11)] 


नई दिल्ली , 23 मई, 1986 


2. This supersedes Notification No. 1 ( 23 ) | Spl . Cell | 84-SS . 
II ( B ) , dated the 23rd November , 1984. 

INo. 1 ( 7 ) Spl. Celll86- SS . II ( B ) 

__ M . ASLAM, Under Secy . 


वित्त मंशालय 

( राजस्व विभाग ) 
नई दिल्ली, 11 मार्च, 1986 


माय- कर 


का . पा 2167 . -- सर्यमाधारण की जानकारी के लिए एतवद्वारा 
अधिसूचित किया जाता है कि प्रायकर अधिनियम, 1961 की धारा 35 
( 1 ) ( ii ) के अंतर्गत वित्त मंत्रालय ( राजस्थ और बीमा विभाग ) की दिनांक 
23- 2-1 1974 फी अधिसूचना सं . 567 ( फा . . 203/ 6/ 74- आ .क. नि .-II ) 
द्वारा दि इस्टीट्यूट ऑफ हिस्ट्री प्रॉफ मेडिगिन एर मेडिकल रिसर्च, नई 
दिल्ली को दिये गये स्थायी अनुमोदन के स्थान पर एतद्द्वारा “ संस्था " 
प्रवर्ग में 31-12- 1986 तक वैध सीमित अनुमोदन प्रदान किया जाता है । 

[ सं . 6617/ फा . मं . 203/ 49/ 86- आ . क . नि -II ] 

गिरीश दवे , अवर सचिव 


10. 2169 - one it) of sectioGovernment 
hapromi 


प्रावण 

स्टाम्प 
का . आ . 2189. -- भारतीय स्टाम्प अधिनियम 1899 ( 1859 
का 2 ) फी धारा 9 को उपधारा ( 1 ) के खंड ( क ) के द्वारा प्रवन 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा उस गुल्मा को 
माफ करती है जो हरियाणा वित्तीय निगम , चंडीगढ़ द्वारा कयल दा करोड़ 
पचहतर लाख रुपये मूल्य के प्रामिसरी नोट ( 23वीं अंखला ) के रूप में 
जारी किए जाने वाले बचपनां पर उस अधिनियन के प्रना प्रभार्य है । 

[सं . 19/ 86-स्टाम्प का . सं . 33/ 23/ 3G-वि.क ] 

बो . प्रार. मेमो, प्रबर मचिम 
Now Delhi, the 22nd May, 1986 

ORDER 

STAMPS 
S. O . 2169. - In exercise of the powers conferred by clause 
( a ) of sub- section ( 1 ) of section 9 of the Indian Stamp Act, 
1899 ( 2 of 1899). the Central Government hereby remits the 
duty with which the bonds in the nature of Promissory Note 
( 23rd serios) of the value of two crores and seventy five 
lakhs rupeos only to be issued by the Haryana Financial 
Corporation, Chandigarh are chargeablo under 1lio said "Act. 

[ No. 18 /86- Stamps - F . No. 33 / 23 /86-ST ] 

B. R . MEHMI , Under Secy. 
केन्द्रीय प्रत्यक्ष कर बोर्ड 
भई दिल्ली , 23 जनवरी, 1986 

आयकर 
का . प्रा . 2170. — प्रायकर अधिनियम , 1961 (1961 का 43 ) 
को धारा 122 द्वारा प्रदरन शक्तियों का प्रयोग करने हए और इस संबंध 
में सभी पूर्ववर्ती अधिसूचनाओं का प्रधिलंघन करते हुए, केन्द्रीय प्रत्यक्ष कर , 
बोर्ड प्रब निदेश देता है कि अपीलीय महायक प्रायकर प्रायफ्न , नागपुर , 
प्रायकर प्रायुक्त , नागपुर के क्षेत्राधिकार के अंतर्गत माने वाले सहायक 
सम्पदा- शुल्म नियंत्रक , नागपुर तथा अकोला सहित सभी प्रायकर परिमंडलों , 
पाडौं सपा जिलों में मायकर से निर्धारित सभी व्यक्तियों और माय पर 
क्षेत्राधिकार रखेंगे । 
यह अधिसूचना 14- 10- 1985 से लागू होगी । 
[सं . 6581 ( फा , सं . 261/ 22/8 5- मा . क . म्या . ) ] 

___ सुरेन्द्र पाल , प्रवर सचिव 


MINISTRY OF FINANCE 

( Department of Revenue ) 
New Delhi, the 11th March , 1986 


INCOME- TAX 


S .O . 2167. - It is hereby notified for general information 
that perpetual approval granted under section 35 ( 1 ) ( ii) of 
the Income-lax Act, 1961, to the Institute of History of 
Mcdicine and Medical Research , New Delhi, vide Ministry 
of Finance ( Department of Revenue and Insurance ) Noti 
fication No. 567 ( F. No. 20316174 -ITA. II ) dated 23 - 2 - 1974 
is hereby superscded by limited approvar valid upto 31 -12-1986 
in the category of " Institution ." 

[ No. 6617| F. No. 20349186-ITA. II] 

GIRISH DAVE, Under Secy . 


नई दिल्ली , 9 अप्रैल , 1988 


प्राय -कर 


का . भा . 2168 . --मायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 के खंड ( 23ग ) के उपखंड ( v ) द्वारा प्रदत शक्तियों 
का प्रयोग करते हुए, केन्दोष मरकार एतद्वारा का धारा के प्रयोजनार्थ , 
" मार्थोडोक्स सीरियन वर्च, कोदायम " को कर-निर्धारण वर्ष 1985- 86 से 
1987- 98 के अंतर्गत आने वाली अवधि के लिए अधिसूचित करती है । 
[ मं . 8655 / फा . सं . 197/ 158/ 8 5- प्रा .फ.( नि .-I ) ] 

प्रार. के . तिवारी , अवर सचिव 


CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 23rd January, 1985 

INCOME- TAX 
S .O . 2170 . — In exercise of the powers conferred by Section 
122 of the Income-tax Act, 1961 ( 43 of 1961) and in Super 
Boggion of all previous Notifications in this regard , the Central 
Board of Direct Taxos now directs that the Appellato Assis 
tant Commissioner of Income- tax, Nagpur shall have jurisdic 
tion over all persons and incomes assessed to Income- tax in 
all tho Income- tax Circles , Wards, Districts including Assis 
tant Controllers of Estate Duty , Nagpur and Akola falling.. 
under tho jurisdiction of the Commissioner of Income-tax , 
Nagpur. 
This Notification shall take effect from 14 - 10 -85. 

INo. 6581 ( F. No. 261 / 22 /85- Tr )] 

SURENDER PAL, Under Secy . 


New Delhi, the 9th April, 1986 

INCOME-TAX 


S . 0 . 2168. - In exercise of the powera conferred by 
sub - clause ( v ) of clause ( 23C) of Section 10 of the Income 
tax Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
notifics " The Orthodox Syrian Church, Kottayam " for the 
purpose of the said section for the poriod covered by the 
assessment years 1985- 86 to 1987 -88. 


नई दिल्ली, 25 फरवरी, 1986 

( प्रायकर ) 
फा . पा . 217 ]. -- प्रायकर अधिनियग , 1961 ( 1961 का 43 ) 
की धारा 122 की उप-धारा ( 1 ) धारा प्रदत शक्तियों का प्रयोग करते 

सपा इस संबंध में भी पुर्ववर्ती अधिसूचनापों का अधिलंघन करने 


INo. 6655/ F. No . 197158185- IT ( AI)] 

R. K. TEWARI, Under Secy . 


[ भाग II - - Rs 3( ii )] 


भारत का रामपा : पून 7, 1988/ज्येष्ठ 17, 1908 
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- 


- 


छुग, केन्द्रीय प्रत्यक्ष करबोलवतारा , निदेश देता है कि नीचे दी गय 
अनुसूत्री के स्तम्भ ( 1 ) में विनिविष्ट रेंजों का अपीलीय सहायक प्राय कर 
प्रायुक्त , प्रायकर से निर्धारित उन ममो श्यक्तियों और पाप को छोड़कर , 
जिन पर क्षेत्राधिकार प्रायकर अयुषा ( पीन ) में निहित है, उक्त 
अनुसूची के स्तम्भ ( 2 ) की तस्संबंधो प्रविष्टि में विनिविष्ट आयकर 
परिमंडलों , पार्थो और जिलों में , प्रायकर में निर्धारित सभी व्यक्तियों और 
प्राय के संबंध में अपने कार्य करेगा । 


of Direct Taxes hereby directs that Appellate Asstt. 
Commissioner of Income-tax of the Rangess pecified 
in column ( 1 ) of the schedule below, shall perform 
their functions in respect of all persons and income 
assessed to income-tax in the Income-tax Circles , 
Wards and Districts specified in the corresponding 
entry in Column (2) thercof excluding all persons and 
incomes assessed to Income- tax over which the juris 
diction vests in Commissioner of Income-tax (Appeals ) . 


अनुसूची 


रेंज 


प्रायकर परिमंडल/ वार्ड जिले 


1. अम्बाला रेंज 


Range 


SCHEDULE 
Income -tax Circles/ wards/ Dis 
tricts 


- - 


- 


- - - 


सभी प्रायकर परिमंडल , वार्य तथा जिले 
जिनके मुख्यालय निम्नलिखित में 
स्थित है : - - 
1 . अम्माला 
2. यमनानगर 
3. करनाल 
4. कुरुक्षेत्र 
5. पानीपत 
6 . मोनीपत 
7. जींद 
8. कयन 
9. घेतन व कंपनी परिमंगल , 

चंडीगढ़ 
10. सिरसा । 
मभी प्रायकर परिमंडनागिने नि 
मुख्यालय निम्नलिखित में स्थित है : 
1. रोहतक 
2. गुड़गांव 
3. फरीदाबाद 
4. रिखारी 
5. हिसार 
6 . भिवानी 
7. नारनौल 


2. रोहतक रेंज 


1. Ambala Range All Income-tax Circles , Wards 

and Districts having headquar 
ters at : 

1. Ambala . 
2 . Yamunanagar. 
3. Karnal 
4 . Kurukshetra . 
5 . Panipat. 
6. Sonepat. 
7. Jind . 
8 . Kaithal. 
9 . Salary -cum -Company 

Circle , Chandigarh . 

10 . Sirsa. 
2. Rohtak Range All Income -tax Circles/ Wards / 

Districts having headquarters 
at : -- - 
1 . Rohtak. 
2. Gurgaon. 
3. Faridabad,. 
4. Rewari. 
5. Hissar. 
6. Bhiwani . 
7. Narnaul . 


- - 


- - - 


- - - - 


- - - - -- - 


- 


- - 


- 


- - 


- - - 


- - . . - 


- . 


- . - 


- - 


जहाँ कोई पायकर परिमंडल , वाई, जिला प्रथवा उसका कोई भाग 
इस अधिसूचना द्वारा एक रेंज से किमी अन्य रेंज में अन्तरित कर दिया 
गया हो , वहाँ उस प्रायकर परिमंडल , वाई, जिला प्रपया उसके किसी भाग 
में किए गए निर्धारणों से उत्पन्न होने वाली और इस अधिसूचना की तारीख 
से तत्काल पूर्व, रेंज के उस मपोलोय सहायक आयुक्त के समक्ष विचाराधीन 
पड़ी अपीलें , जिसके अधिकार क्षेत्र में उक्त पायकर परिमंडल / वार्ड जिला 
अथवा उसका कोई भाग अन्तरित किया गया हो , इस अधिसूचना के लागू 
होने की तारीख से रेंज के उस अपीलीय सहायक प्रायुक्त को अन्तरित की 
जाएंगी और उसके द्वारा निपटायो जाएंगो जिसके प्रधिकार- क्षेत्र में उक्त 
परिमंडल , वार्ड , जिला अथवा उसका कोई भाग अंतरित किया गया हो । 

यह अधिसूचना 1- 3- 1988 से लागू होगी । 


Whereas an Income-tax Circle , Ward , District or 
part thereof stands transferred by this notification from 
one Range to another Range , appeals arising out 
of the assessments in that Income-tax Circle , made 
Wards, District or part thereof and pending imme 
diately before the date of this Notification before the 
Appellate Asstt. Commissioner of the range from 
whom that Income-tax Circle /Ward /District or part 
thereof is transferred shall from the date this Noti 
fication takes effect be transferred to and dealt with 
by the Appellate Asstt. Commissioner of the Range 
to whom the said Circle , Ward or District or part 
thereof is transferred . 
This Notification shall take effect from 1 -3-1986 . 

[ No . 6601 ( F. No. 261/ 5/ 86 -ITJ)] 


[सं . 6601 ( फा . सं . 281/ 5/ 86-अ.क.न्या .) ] 


New Delhi, the 25th February , 1986 

(INCOME-TAX) 


S . O . 171. - In exercise of the powers conferred by 
sub -section (1 ) of Section 122 of the Income-tax Act , 
1961 (43 of 1961 ) and in supersession of all the pro 
vious Notifications in this regard , the Central Board 


का . प्रा . 2172. - - प्रापकर मायुक्त ( अपील ), लखनऊ के क्षेत्रा-. 
घकार हेतु समय- समय पर यपा संगोधिन केन्द्रीय प्रत्याभकर बोर्ड की 
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[PART II SEC . 3 ( id )) 


दिनांक 1- 10-185 को अधिसूचना सं . 6015 ( फा . सं . 261/ 19 / 
8 - मा . क . न्या . ) में निम्नलिखित को जोड़ा जाएगा :--- 
उक्त अनुसूची में स्तम्भ 2 के नोचे प्रविष्टि 1 मा . क . पा . ( मपोल ) 

लखनऊ के सामने मद सं . 21 के नोव नव सं . 22 और 23 

के रूप में निम्नलिखित का जाड़ा जाएगा : 
" सं . 22. विशेष परिमंडल, लखनऊ । 
सं . 23. प्रतिरिक्त विशेष परिमंडल, लखनऊ । 
यह मधिसूपना 1- 3-1986 से लागू होगा । 

[ सं . 6600/ फा , स . 261/ 1/ 96- मा . क.न्या .] 


( लाभ ) मतिकर अधिनियम , 1984 ( 1964 का 7) को धारा 11 की 
उपधारा ( 1 ) तथा व्याज कर अधिनियम , 1974 ( 1974 का 45 ) को 
धारा 15 की उपधारा ( 1 ) में उल्लिखित किसो आवेश से व्ययित हुए 
हैं और ऐसे व्यक्तियों प्रथया व्यक्तियों को श्रेगियों को बाबत भो , जिनके 
लिए बोर्ड से प्रायकर अधिनियम , 1961 को धारा 218 को अधारा 
( 2) के खंड ( 1 ) के उपबंधों के प्रभार निदेश दिया है या भविष्य में 
निवेश दें, कार्य करेगा : --- 


मनुसूची 


अधिकार- क्षेत्र संहिता प्रायकर वाई और परिमंडल निरीक्षक सहायक प्राय 

फर आपुतों के रेंज 


प्रायकर मायुक्त 
( अपील ), कटक 


मा .क , आयुक्त , भुवनेश्वर के 
क्षेत्राधिकार में पाने वाले 
संपदा शुरुफ परिमंडलों 
सहित समो वाई और 
परिमंडल । 


आयकर आयुक्त , भुव 
नेवर के मेवाधिकार 
में पाने वालो सभी 
रेजें । 


S. O . 2172. ---In the notification of Central Board of Direct 
Taxes No. 6015 ( F. No. 261 / 19183-ITJ ) dated 10 - 10 - 1984 
As Amendment from time to time tor Jurisdiction of Commis 
sionor of Income-tax ( Appeal ) , Lucknow, the following shall 
be added : 
In the said Schedule under Colump 2 against entry 1 

CIT ( A ), Lucknow, the following shall be added below 

item No. 21 as items No. 22 and 23 : 
" No. 22. Special Circle, Lucknow. 

No. 23. Additional Special Circle, Lucknow. " 
This notification shall take effect from 1-3 -1986 . 

INo . 6600 / F. No. 261 / 1 / 86-ITJ] 
का . प्रा . 3173. – केन्द्रीय प्रत्यक्ष कर बोर्ड की दिनांक 
14/ 15- 2- 1984 की अधिसूचना संभ्या 5985 ( फा . से . 261/ 15/ 84. 
मा . क . न्या . ) में अपीलीय सहायक प्रायकर पायुक्त , क-रेंज , लखनऊ के 
मेवाधिकार के स्थान पर निम्नलिखित को जोड़ा जाएगा :---- 


यतः कोई पायकर परिमंडल , वाई या जिला या उसका कोई भाग इस 
अधिसूचना द्वारा एक रंग से किसी अन्य रेंज में अन्तरित कर दिया जाता 
है, उस परिमंडल , वार्ड प्रथया जिने अथवा उसके किसो भाग में किए गए 
कर-निर्धारणों से उत्पन्न होने वाली और इस अधिसूचना की तारीख से 
तत्काल पूर्व रेंज के उस प्रायफर प्रायुक्त ( अपील ) के समक्ष पड़ी अपीलें , 
जिनके अधिकार- क्षेत्र से उस परिमंडल , वार्ड जिला प्रथवा उसका कोई 
भाग अन्तरित किया गया हो , इस अधिसूचना के लागू होने को सारी से 
रेंज के उस प्रायफर आयुक्त ( प्रपोल ) को प्रसारित को जाएंगो, और 
उसके द्वारा मिपटाई जाएंगी मिसके अधिकार-क्षेत्र में उक्त परिमंडल , 
बाई अथवा जिला या उसका कोई भाग अन्तरित किया गया हो । 
यह अधिसूचना 1- 4- 1986 से लागू होगी । 

[ सं . 6619 ( फा . सं . 201/ 20/ 83-मा , क . न्या . ) ] 


उक्त अनुसूची में स्तम्भ 2 के नीचे प्रविष्टि 1 , प्रभोनोर सहायक 
मायकर मायक्त , क -रेंज, लखनऊ के सामने मव सं . 7 के नीचे मद से . 
8 तथा 9 के रूप में निम्नलिखित को जोड़ा जाएगा : 

" सं . 8 विशेष परिमण्डल , लखनऊ 
से . 9 अतिरिक्त विशेष परिमल, लखनऊ " 


6619 


मा 


. 


यह अधिसूचना 1- 3-1986 से लागू होगी । 

[ सं . 6602/ फा . सं . 281/ 4/ 86- प्रा . फ . न्या . ] 


New Delhi, the 13th March, 1986 


S. O . 2173 . - In the notification of Central Board of Direct 
Taxes No . 5985 ( F. No . 261 /15 / 84-ITJ) dated 14 / 15- 9 -1984 
for the jurisdiction of Appellate Asstt. Commissioner of 
Income -tax, A - Range , Lucknow , the following shall be 
Addod : 
In the said Schedule under column 2 against entry 1, 

AAC - - A - Range , Lucknow , the following shall bo 
Added below item No. 7 as itom No. 8 and 9 : 
" No . 8 Special Circle , Lucknow . 

No. 9 Additional Special Circle, Lucknow . " 
This notification dhall take effect from 1-3 - 1986 , 

INo. 6602| F. No. 261/4/86- IIJ] 


S .O . 2174 . - In exercise of the powers conferred by 
subscction (1 ) of Section 121A of the Income-tax Act, 
1961 ( 43 of 1961 ) and in supersession of all previous 
notifications in this regard , the Central Board of 
of Direct Taxes hereby directs that the Commissioner 
of Income-tax (Appeals) of the charge specificd in 
in column (1) of the schedule below, shall perform 
his functions in respect of such persons assessed 
to Income- tax or Sur -tax or Interest-tax in the In 
come-tax wards, circles , districts and ranges specificd 
in the corresponding entries in column ( 2) & ( 3) 
thereof as are aggrieved by any of the orders mon 
tioned in clausos ( a ) to ( 1 ) of sub - section ( 2) of Seo 
tion 246 of the Incoms-tax Act , 1961 , in sub -section 
(1) of Section 11 of Commpanios (Profits) Sur -tax 
Act, 1964 (7 of 1964) and in sub -section (1 ) of Section 
15 of the Interest Tax Act, 1974 ( 45 of 1974) and also 
in respect of such persons or classes of persons as 
the Board has directed or may direct in futuro in 
accordance with the provisions of clause (i) of sub 
section ( 2) of Section 246 of the Income- tax Act 
1961 . 


नई दिल्ली,13 मार्च, 1988 
का . मा . 2174.-- - प्रायकर अधिनियम , 1961 ( 1981 का 43 ) 
की धारा 121 क को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए तया इस संबंध में सभी पूर्ववर्ती अधिपूषनामों का अधिक्रमण करते 
हुए केन्द्रीय प्रत्यक्ष कर मोर्ड एतद्वारा निदेश देती है कि नीचे अनुसूची 
के स्तम्भ ( 1 ) में विनिर्दिष्ट अधिकार- सेब को मायकर प्रायुक्त ( अपील ) 
स्तम्भ ( 2 ) और ( 3 ) की सस्मबंधी प्रविष्टियों में विनिर्विष्ट प्रायकर 
पागै, परिमंडलों, गिलों और रेजों पर 5 IT 
म्याण से कर निर्धारित ऐसे व्यक्तियों के बारे में , जो प्रायकर अधिनियम , 
1961 की धारा 246 की उपधारा ( 2) के क्षर ( क ) से ( ज ), कंपनी 
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- 


-- 


- . 


. - - . 


[ भाग II - NE 3 ( ii )] 

भारत का राजपत : जून 7, 1986/ज्येष्ठ 17, 1908 
- - - --- ---- -- - --- -- - -- - - - -- -- - -- - - - - - 

- = - .. 
SCHEDULE 

जिनके अधिपार- क्षेत्र से उस परिमंडल, बार जिला प्रथा उसका कोई 

भाग अन्तरित किया गया हो, इस अधिसूचना के लागू होने की सारीख से 
Charge Income-tax Wards Ranges of IACs of 

रेंज के उस आयकर आयुक्त को अन्तरित की जाएंगी और उसके द्वारा 
with . & circles 

Income-tax 

निपटाई जाएंगी, जिसके अधिकार- क्षेत्र में उक्त परिमण्डल, वाई प्रथवा 
CIT All wards and circles All Ranges within 

जिला या उसका कोई भाग मन्तरित किया गया हो । 
(Appeals) including E . D . Cir - jurisdiction of CIT , 

यह अधिसूचना 1- 4-1986 से लागू होगी । 
Cuttack cles within the Juris- Bhubaneshwar. 

[सं . 6618/ फा . सं . 261/ 20/ 83- प्रा . मा . म्या . ] 
diction of CIT , 

ए . के . गर्ग, मवर सचिष , 
Bhubaneshwar. 

केन्द्रीय प्रत्यक्ष कर बोर्ड 


- 


-- 


- 


- 


- - . 


- - 


- 


- - - 


. . - - 


- - - - - - - - - 


Whereas an income- tax circle , ward or district or part 
thereof stands transferred by this notification from one 
charge to another charge, appeals arising out of asses 
sments made in that Income-tax Circle, ward of Dis 
trict or part thereof and pending immediately before 
the date of this notification before the commissioner 
of Income- tax ( A ) of the charge from whom the said 
Income-tax Circle , ward , district of part thereof is 
transfcirod shall , from the date this notification 
takes effect, be transferred to and dealt with by the 
Commissioner of Lucorac- tax (A ) of the charge to 
whom the said circle , ward or district or part thereof 
is transferred . 
This notification shall take effect from 1-4 - 1986 . 

[ No. 6619 / F. No. 261/ 20/ 83- ITJ)] 
का , आ , 2175 . आयकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 121 क की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए तथा इस संबंध में सभी पूर्ववर्ती अधिसूचनामों का अधिक्रमण करते हुए 
केन्द्रीय प्रत्यक्ष कर बोर्ड एतदद्वारा निवेश देता है कि मी अनुसूची के 
स्तम्भ ( 1 ) में विनिर्दिष्ट अधिकारसन का प्रायफर मायुक्त ( अपोल ) 
स्तम्भ ( 2 ) मोर ( 3 ) को तत्संबंधी प्रविष्टियों में विनिर्दिष्ट मायकर 
पाडौं, परिमण्डलों , जिलों और रेंजों में पायफर अथवा प्रतिकार प्रयवा 
म्याजफर से निर्धारित ऐसे व्यक्तियों के बारे में , जो प्रायकर अधिनियम , 
1961 की धारा 246 की उपधारा ( 2 ) के खंड ( क ) से ( ज ), 
कंपनी ( लाभ ) पतिकर अधिनियम , 1964 ( 1964 का 1) की धारा 11 
की उपधारा ( 1 ) तथा प्याजकर अधिनियम , 1974 ( 1974 का 45 ) 
की धारा 15 की उपधारा ( 1 ) में उल्लिखिमा फिपी प्राधेश से व्यथित 
हुए हैं और एसे व्यक्तियों अथवा व्यक्तियों की श्रेणियों को बाबत भी , 
जिनके लिए बोर्ड ने पायकर अधिनियम, 1961 की धारा 246 की उप 
धार ( 2 ) मे खंड ( 1 ) के उपबन्धों के अनुसार निदेश दिया है या 
भविष्य में निदेश दें, कार्य करेगा : 

अनुसूची 


S .O . 2175 - In exercise of the powers conferred by Sub 
Section (1 ) of Section 121A of the Income -tax Act, 
1961 (43 of 1961 ) and in supersession of all previous 
notifications in this regard , the Central Board of 
Direct Taxes hereby directs that the Commissioner 
of Income -tax ( Appeals) of the charge specified in 
column ( 1 ) of the schedule below, shall perform his 
functions in respect of such persons assessed to 
Income-tax or Surtax or Interest -tax in the Income 
Tax wards , circles , districts and ranges specified in 
the corresponding entries in column (2 ) & (3 ) thereof 
as are aggrieved by any of the orders mentioned in 
clauses (a ) to (b ) of sub - section (2 ) of Section 246 of 
the Income- tax Act, 1961, in sub -section (1 ) of Section 
11 of Companies ( Profits ) Surtax Act, 19647 of 1964 ) 
and in sub - section (1 ) of Section 15 of the Interest 
Tax Act, 1974 (45 of 1974 ), and also in respect of such 
persons or classes of persons as the Board has directed 
or may direct in future in accordance with the provi 
siont of clause (i) of sub- seotion (2 ) of Section 246 of 
the Income -tax Act, 1961 . 


SCHEDULE 


Charge with 


Income-tax Wards 
& ciroles 


Ranges of 
IACs of 
Income-tax 


CIT (Appeals), All wards and 

Al Ranges 
Patna 

circles including within the 

E. D . Circles jurisdiction of 
within the 

of CIT , Patna 
jurisdiction of CIT and Ranchi. 
Patna and Ranchi 


the 


मधिकार क्षत्र सहित मायकर वार्ड और परिमण्डल निरिक्षी सहायक माय 

कर प्रायुक्तों के रेंज 
1. प्रायकर प्रायुक्त प्रा . . मायुक्त , पटना भायकर प्रायुक्त पटना 
( अपील ), पटना और रांची के क्षेत्राधिकार और रानी के क्षेत्राधि 

में माने वाले संपदा शुल्क कार में माने वाली सभी 
परिमण्डलों सहित सभी गाई रेजें । 
सया परिमण्डल । 


Whereas an incomme-tax circle , ward or district or 
part thereof stands transferred by this notification 
from one charge to another charge , appeals arising 
out of assessments made in that Inoome-tax Circle , 
ward or District or part thereof and pending imme 
diately before the date of this notification before the 
commissioner of Inoome-tax ( A ) of the charge from 
whom the said Income-tax circle, ward , district or 
part thereof is transferred shall, from the date this 
notification takes effect, be transferred to and dealt 
with by the Commissioner of Income-tax ( A ) of the 
charge to whom the said circle, ward or district or 
part thereof is transferred . 


- - - -- -- - - - - - 


यत: कोई प्रायकर परिमण्डल , वार्ड या जिला अथवा उसका कोई भाग 
इस अधिसूचना द्वारा एक रेंज से किसी अन्य रेंज में प्रतरित कर दिया 
जाता है, उस परिमंडल, थाई अथवा जिले अपवा उसके किसी भाग में 
किए गए कर-निर्धारणों से उत्पन्न होने वाली और इस अधिसूचना की 
सारीख से तत्काल पूर्व रेंज के उस पायकर आयुक्त के समक्ष पड़ी अपीलें , 


This notification shall take effect from 1 -4-1986. 

[ No. 6618 / F. No. 261/ 20/83-ITJ) ] 

___ A. K . GARG, Under Secy . 
Central Board of Direct Taxes 
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. 
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नई दिल्ली , 7 मई, 1936 
का . प्रा . 2176. - प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 
( 1976 का 21 ) की धारा 11 की उपधारा 24रा प्रवरस शक्तियों का 
प्रयोग करते हए केन्द्रीय सरकार श्री वाई . पी . पुरी को , जिनकी धारा 
11 की उपधाग ( 1 ) के तहत कपूरथला फिरोजपुर क्षत्रीय ग्रामीण बैंक, 
मापूरथला (पंजाब ) के अध्यक्ष के रूप में नियुक्ति को तीन वर्ष की पहली 
अवधि 31- 3- 1986 को समाप्त हो गयी है , 1- 1- 1986 में प्रारभ होकर 
30- 9- 1986 को समाप्त होने वाली अवधि के लिए उक्त बैंक का 
पुनः अध्यक्ष नियुक्त करती है । 

गंख्या एफ . 2- 46/ 85-मार , प्रार . बी . ] 

New Delhi, the 7th May, 1986 
S .O . 2176 . - In exercise of the powers conferred by Sub 
section ( 2 ) of section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976), the Central Government reappoints Shri 
Y . P . Puri as the Chairman of Kapurthala Firozpupr Kshetriya 
Gramin Bank , Kapurthala (Punjab ) whoso earlier tenure of 
three years appointment under sub - section ( 1 ) of section 11 
had expired on 31 - 3 - 198690r period commencing from 1- 4 - 86 
and ending with 30 -9 - 1986 . 

INo. F. 2-46 / 85- RRB] 
का . प्रा . 2177... प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 
( 1976 का 21 ) की धारा 11 की उपधारा 2 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार श्री बी . एल . चोपड़ा को , जिनको 
धारा 11 की उपधारा ( 1 ) के तहत शिवालिक क्षेत्रीय ग्रामीण बैंक , 
होशियारपुर (पंजाब ) के अध्यक्ष के रूप मे नियमित की तीन वर्ष की 
पहली अवधि 3 1-3- 1986 को समाप्त हो गई है, 1-4- 1986 से प्रारंभ 
होकर 30- 8- 1986 को समाप्त होने वाली अवधि के लिए उक्त बैंक 
का पुन: अध्यक्ष नियुक्त करती है । 

[ संख्या एफ . 2- 18/ 85- पार . भार . मी . ] 
S. O . 2177. - In exercise of the powers conferred by sub 
section 2 of section 11 of the Region :11 Rural Banks Act , 
1976 (21 of 1976). the Conrtal Governme : a hereby reappoints 
Shri B. L . Chopra Chairman, Shivalik K : 

Gramin Bank , 
Hoshiarpur (Punjab ) whose carlier tenuse of three years 
appointment under sub -section ( 1 ) of Section 11 und 
expired on 31- 3 - 1986 for a period commencing froni 1 - 4 - 1986 
and ending with 30 - 9 - 1986 . 

[ No. F. 2- 48085- RRB] 
मा . मा . 2178. - प्रादेशिक ग्रामीण बैंक , अधिनियम , 1978 
( 1976 का 21 ) की धारा 11 को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतद्द्वारा श्री एम , अक्षय कुमार को 
कोलार ग्रामीण बैंक , कोलार का अध्यक्ष नियुक्त करती है तथा 1- 3- 1986 
से प्रारंभ होकर 28- 2-1989 को समाप्त होने वाली प्रयधि को उस अवधि 
के रूप में निर्धारित करती है जिसके दौरान श्री एम , अक्षय कुमार अध्यक्ष 
के रूप में कार्य करेंगे । 

[ सं० एफ० 2- 30 / 65/ आर आरब 
S. O . 2178.-.-.In exercise of the powers conferred by sub 
section ( 1 ) of Section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976 ) , the Central Government hereby appoints 
Shri M . A . Akshaya Kumar , Chairman Kolar Gramin Bank , 
Kolar and specifies the period commencing on the 1 - 3 -1986 
and cnding with the 28 -2 - 1989 as the period for which the 
said Shri M Akshaya Klunar shals hold ofice as such Chair 
mun . 

_ No. F- 2-39 /85- RRB] 
नई दिल्ली , 8 मई, 1960 
का . प्रा . 2179. - प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 
( 1976 का 21 ) की धारा 11 की उपधारा 2 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरमार श्री एम . एल . चोपड़ा को , जिनकी धारा 
11 की उपधारा ( 1 ) के तहत मिथुर ग्रामीण बैंक , विजनौर के अध्यक्ष 
के रूप में नियुक्ति की तीन वर्ष की पहली अ 17- 1- 1986 को 
समाप्त हो गई है, 18-1- 1986 से प्रारम्भ होकर 30- 9- 1986 को 
समाप्त होने वाली अवधि के लिये उक्त बैंक का पुन : अध्यक्ष नियुक्त 
करती है । 

मन्या एफ . 249/ 85 - पार . पार. बी . ] 


New Delhi, the sth May , 1986 
S. O . 2179. - In exercise of the powers conferred by sub . 
section 2 of section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976) , the Central Government hereby reappoints 
Shri M . L . Chopra , Chairman , Bidur Gramin Bank , Bijnor 
whose carlier tenure of three years appointment under sub 
seciion ( 1 ) of Section 11 had expired on 17 - 1 - 1986 for a 
period comnmencing ir m 18-1 - 1986 and ending with 30 -9 - 1986 

[ No, F 2 -4985 - RRB] 
का . मा . 2180... -प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 
( 1976 का 21 ) को धारा 11 की उपधारा 2 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार श्री पार . के . गर्ग को , जिमकी धारा 
11 की उपधारा ( 1 ) के तहत गुरदासपुर- अमृतसर क्षेत्रीय ग्रामीण विकास 
बैंक, गुरदासपुर के अध्यक्ष के रूप में नियुक्ति की तीन वर्ष की पहली 
अवधि 31- 3- 1986 को समाप्त हो गई है , 1 - 4- 1986 से प्रारंभ होकर 
30- 9- 1986 को समाप्त होने वाली अवधि के लिए उक्त बैंक का पुनः 
अध्यक्ष नियुक्त करती है । 

संख्या एफ . 2- 47/ 85 प्रार . पार , बो . ] 
S. O . 2180. -.- In cxercise of the powers confericd by sub 
section ( 2 ) of section 11 of the Regional Rural Banks Act ,, 
1976 ( 21 of 1976 ) , the Central Government reappoints Shri 
R . K . Gary , as the Chairman of Gurudaspur Amritsar 
Kshetriya Granin Vikas Bapk , Gurdaspur whose carlier tenure 
of three years appointment under sub - section ( 1 ) of Section 11 
had expired on 31- 3 -1986 for a period commencing from 
1 - 4 - 1986ending with 30 - 9 - 1986. 

[ No. F. 2-47/ 85- RRB] 
भा , मा . 183.- - प्रादेशिक ग्रामीण बैंक अधिनियम , 1975 
( 1976 का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एसद्वारा श्री ओ . एन . खजूरिया को 
जम्मू रूरल बैंक , जम्म का अध्यक्ष नियुक्त करती है तथा 17- 2- 1986 
से प्रारम्भ होकर 28- 2- 1989 को होने वाली मधि को उस 
मयधि के रूप में निर्धारित करती है जिसके दौरान श्री ओ . एन . खजूरिया . 
अध्यक्ष के रूप में कार्य करेंगे । 

[ संख्या एफ . 2-40/ 85- मार . पार . .. ] 
S . O , 2181. - - )n exercise of the powers conferiod by sub 
section (1 ) of section 11 of the Regional Rural Banko Act, 
1976 ( 21 of 1976 ). the Central Government hereby appoints 
Shri O . M . Kharjuria as the Chairman of Jarnu Rural Bank , 
Jammu and specifics the period commencing on the 17 - 2 - 1986 
and ending with thc 28 - 2 - 1989 as the period for which the 
said Shri 7 . N . Kliajuria shall hold alilco as such Chairman , 

[ No. F . 2- 40/ 85- RRBI 
का . प्रा . 218 ::. - भादेशिक ग्रामीण बैंक अधिनियम , ( 1976 का 
21 ) फ धारा 11 को उपधारा 2 मारा प्रदत्त शक्तियों का प्रयोग करते 
हए केन्द्रीय सरकार 8 डी . डी . परख को जिमको धारा 11 की उपधारा 
( 1 ) के तहत चन्द्रपुर गोडचिरोली ग्रामीण बैंक , चन्द्रपुर ( महाराष्ट्र ) में 
मध्यक्ष के रूप में नियुक्ति की तीन वर्ष की पहली अवधि 28- 2- 1986 
को समाप्त हो गई है , 1 - 3- 1986 से प्रारंभ होकर 31- 8-1986 को समाप्त 
होने बाल अवधि के लिये उक्त बैंक का पुन: अध्यक्ष नियुक्त करता है । 

[ संख्या एफ . 2-43/ 85-पार.. भार . बी . ] 
S . O . 2182. - In exercisc of the powors conferred by sub 
section (2 ) of section 11 of the Regional Rural Banks Act, 
1976 ( 21 of 1976) , the Central Government hereby reappoints 
Shri D . D . Paraab as the Chairman of Chandrapur Godchiroli 
Gramin Bank, Chandarpur (Maharas ! tra ) whosc carlier tenuto 
of three years appointment under sub - section ( 1 ) of Section 10 
had expired on 28 - 2 - 1986 for a period commencing from 
1 - 3 - 1986 and ending with 31 - 6 -1986 . 

___ [ No. F. 2 -4185- RRB] 
नई दिल्ली, 14 मई, 1986 
का . सा . 18 3.- - प्रादेशिक ग्रामीण बैंक अधिनियम 1976 
( 1976 का 21 ) की धारा 11 की उपधारा 2 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार श्री एम . पी . दूबे को, जिनकी धारा 11 


[ भाग II---- ( ii )] भारत का राजपत्र : जून 7, 1980 ज्येप्ट ! 7, 1908 
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को उपधारा ( 1 ) के तहत सरगुजा मोत्रीय ग्रामीण बैंक , मम्बिकापुर के 

New Delhi, the 22nd May, 1986 
अम्पपा के रूप में नियुक्ति की तीन वर्ष की पहली भवधि 31- 10- 1985 

S. 0 . 2185.- -In exercise of the powers conferred by Section 
को समाप्त हो गयी है , 1- 11- 1985 रो प्रारभ होकर 23- 12- 85 को 50 of the Reserve Bank of Todia Act , 1934 ( 2 of 1934 ) , 
समाप्त होने वाली अवधि के लिये उक्त बैक का पुनः अध्यक्ष नियुक्त the Central Govenient hereby appoint the following firms 

of Chartered Accountants as Auditory of the Reserve Bank 
करती है । 

of India for the year 1985 - 86 , namely : 
संम्पा एफ., 2- 29/ 53-भार . पार , धी . ] 

1 . M / s. K . C. Khanna & Co., Chartered Accountants , 
.. New Delhi, the 14th May , 1986 

665 , Gobind Mansion, 

Connaught Clicus, 
S .O . 2. 183. — In exercise of the powers conferred by sub 

New Delhi. 
Bection 2 of scction 1h of the Regional Rural Banks Act, 

2 . M / s. Ved & Co., Chartered Accountants , 
1976 ( 21 of 1976), the Central Government hereby reappoints 

Ajanta Building, G . T . Road , 
Shri N . P . Dube as the Chairman of Surguja Kshetriya Gramin 

Ghaziabad , ( U . P .) . 
Bank , Ambikapur whoso carlier tenure of three years appoint 

3. Ms. C . C . Chokshi & Co ., Chartered Accountants, 
ment under sub -section ( 1 ) of section 11 had expired on 

Mafatlal House , 
31- 10- 85 for a period commencing from 1 - 11 - 85 and cnding 

Mackbay Reclamation , 
with 23 -12-1985 . 

Bombay - 400020. 
No . F. 2-29/85- RRB] 

4. M / s. Dass Gupta & Co., Chartered Accountants , 

122 - 124, Model Basti, 
मा . प्रा . 2184 . - - प्रादेशिक ग्रामीण बैंक अधिनियम , 1978 

New Delhi- 110005 . 
( 1976 का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रवस्त शक्तियों 

5. M / s. S. R. Batliboi & Co., Chartered Accountants, 
का प्रयोग करते हुए केन्द्रीय सरकार एतद्धारा श्री जे . के . जैन को 

36 , Ganesh Chandra Avenue , 

Calcutta - 700013. 
मरगूण क्षेत्रीय ग्रामीण बैंक, अम्बिकापुर ( म . प्र . ) का अध्यक्ष नियुक्त 

6 . M५. Brahmaya & Co. Chartered Accountants , 
करती है तथा 24- 12- 1985 से प्रारंभ होकर 31- 12- 1988 को समाप्त 

Andhra Insurance Building, 
होने वानी अवधि को उस अवधि के थप में निर्धारित करती है जिसके 

156 . Thambu Chetty Street, 

Madras - 600001 . 
दौरान श्री गे . के . जैन अध्यक्ष के रूप में कार्य करेंगे । 

JNo . 1 (11086 / Accts ] 
[ संख्या एफ . 2- 29/ 85-प्रार , भार , बी . ] 

N . BALASUBRAMANIAN, Director 
घ . वा . मीरचन्दामी, निदेशक 

( केन्द्रीय उत्पाद शुल्क समाहर्तालय ) 
S. O . 2184 . -- Jn exercisc of the powers conferred by sub 
section ( 1 ) of Section 11 of the Regional Rural Banks Act , 

हैदराबाद, 23 अप्रैल , 1986 
1976 ( 21 of 1976), the Central Government hereby appoints 

__ अधिसूचना सं . 4/ 86 
Shri J. K . Jain as the Chairman of the Surgija Kcshetriya 
Gramin Bank , Ambikapur (MP) and specifies the period com 

का . प्रा . 2136 .- केन्द्रीय उत्पाद शुल्क नियमावली, 1944 के 
mencing on the 24 - 12 - 1985 and ending with the 31 - 12 - 1988 

नियम - 5 के अधीन प्रयत्न शक्तियों का उपयोग करता हुअा में निम्न 
as the period for which the said Shri J. K . Jain shall hold 
office as such Chairaman . 

लिखित नियमों के अधीन मल में निहित शक्तियां कॉलम - 3 में उल्लेखित 
[ No, F, 2- 29 / 85 - RRB] अधिकारियों में उनके अपने- अपने कार्यक्षेत्रों में उपयोग के लिए प्रत्या 
C . W . MIRCHANDANI, Director योजित करता हूँ । 
नई दिल्ली, 22 मई, 1986 

केन्द्रीय उत्पाद प्रत्यायोजिन शक्तियों की प्रथामि किस अधि- मीमा 
का , आ . 2385 - भारतीय रिजर्व बैंक अधिनियम , 1934 ( 1934 

शुल्क नियमावली 

कारी में 
फा 2 ) की धारा 50 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय 

का नियम 

शक्ति -प्रत्या 
गरकार एतद्धारा निम्नलिखित चार्टई लेखाकारों की फर्मों को वर्ष 1985 

योजित की गई 
86 के लिए भारतीय रिजर्व बैंक के लेखा परीक्षक नियुक्त करती 
अर्थात् : --- 
1. म सर्स कै . सी , वरना एड कम्पनी, बाई लेखाकार , 

57 एफ ( [ ) ( ii ) प्रांगारिक खपत या यंध पत्र के महायक 

अधीन निर्यात में लिए गेसे गमाहर्सा 
665, गोबिन्द मेन्शन , कनाट मर्कम , 

निवेशों को , जिनके विषय में 
नई दिल्ली । 

नियम 57 ए के प्रधीन शतक 
2. मैसर्स घेद एण्ड कम्पनी , चार्टर्ड लेखाकार , 

जमा करने की अनुमति दे 
अजंता बिल्लिंग, जी . टी . रोड , 

दी गई है , हटाए आने मी 
गाजियाबाद ( उत्तर प्रदेश ) 

अनुमति देने की शक्ति । 

निवेशों को उनके मूलरूप में या महायक 
3. मैमर्स सी . सी . चोक्सी एण्ड कम्पनी , 

57 एफ ( 2 ) 

ऐसे निवेश जिन्हें अंतिम उत्पाद समाहर्ता 
पाई लेखाकार, मफतलाल हाऊस , वैयेरिलेमेशन , 

के निर्माण हेतु जाँच , मरम्मती 
बम्बई -400 020 

प्रादि उद्देश्यों से कारखाने के 
... मैमर्स माम गुन एण्ड कम्पनी , चार्टई लेखाकार , 

बाहर अन्यत्र संसाधित किया 
122- 121, मारल बन्सी, 

गया हो और पुनः मूल कार-. 
नई दिल्ली- 110005 

ग्याने मे वापस लाया गया 
5. मैसर्स एम , भार . बाटलीबाय एण्ए मम्पनी , 

हो , को हटाए जाने की अनु 
चार्टर्ड सेखाकार , 36, गणेण चन्द्र एवम्य , 

मति देने की शमित 
फलकासा -7000 13 

57 एच ( 3 ) " प्रार . जी 23 लग्ने में पड़े सहायक 
6 ममर्स प्रा मैया एण्ड कम्पनी , चार्ट लेखाकार , 

पप्रयवान जमाशुल्क के प्रान . 
मान्ध्र इण्योरेंस बिल्डिंग , 156, थम्ब पट्टी स्ट्रीट 

जी . 23 ए लो में अंतरण समाहर्ता 
मताम - 600001 

की अनुमति देने की पाक्ति 
सिं . 1 ( 11 )/ 86- लेखा] 

[ फा . सी . सं . [ V -/ 18/ 15 / 86-एम . पी . ] 
ना . बालामुग्रहमण्यन, निदेशक 

पार , गोपाल नाथन , समाहर्ता 


- 
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( Office of the Collector of Central Excise ) 
Hyderabad , the 23rd April, 1986 

NOTIFICATION NO . 4 /86 
s. o . 2186. ...In exercise of the powers conferred on me under Rule 5 of the Central Excise Rules , 1944, I delegate 
the powers vested in mc under the rules details below to the officers designated in column 3 to be exercised within 
their respective jurisdiction . 


Central Excise Rules 


Officer to whom delegated 


Limitations 


Nature of powers 
delegated 


( 1 ) 


( 2) 


(3 ) 


(4) 


57 . F(1 )( ii ) 


57 F( 2 ) 


Power to permit the removal of Assistant Collector 

inputs , in respect of which credit 
of duty has been allowed 
under rule 57A, for home con 
sumption or for export under 

bond . 
Power to pormit removal of in - Assistant Collector 

puts as such or after the inputs 
have been partially processed to 
a place outside the factory for 
the purpose of test, repairs etc . 
necessary for the manufacture of 
the final product and turn the 

same to the factory of origin . 
Powers to permit the transfer of Assistant Collector 

credit of duty lying unutilised 
in RG 23 account to RG 23 - A 
Account. 


57 H (3 ) 


[ C . No . IV/16/ 15/ 86- MP] 
R. GOPALNATHAN, Director 


वाणिज्य मंत्रालय 
( मुख्य नियंत्रक , मायाप्त-निर्यात का कार्यालय ) 

( सी जी -3 अनुभाग ) 
नई दिल्ली, 27 मई, 1986 

प्रादेश 
का . मा . 2187. - मैसर्स सुचित्रा फैरिटिस लिमिटेड , याणम , 
घराक्षरम , रोड, याणम , पारि धेरी को पश्चिम जर्मनी पूंजीगत माल ऋण 
के अंतर्गत दो नग उच्च दक्षता वाले ऑटोमैटिक प्रेस के प्रायात के लिए 
1 . 42, 09,600/- ( बयालीस लाख नौ हजार तथा माठ सौ . मान ) 
( डी एम 1, 041, 909 ) का एक मायात लाइसेंस सं . पी / सी जी / 
2099107/ एसजी एन/ 9 / एच/ 85/ सी जी -3, दिनांक 12- 7- 85 जारी 
किया गया था । फर्म में उक्त लाइसेंम की सीमाशुल्क/ मुद्राविनिमय नियंत्रण 
प्रति फी अनुलिपि , प्रति जारी किए जाने का इस प्राधार पर : प्रावेदन 
किया है कि लाइसेंस की मूल सीमाशुल्क प्रायोजम/मुद्रा विनिमय नियंत्रण 
प्रतियां खो मेई है या प्रस्थानस्थ हो गई है । प्रागे यह भी कहा गया 
है कि लाइसेंस की सीमाशुल्क प्रायोजन /मुद्रा विनिमय नियंत्रण प्रतियों को 
किसी भी सीमाशुल्क प्राधिकारी के पास पंजीकृत नहीं कराया गया था 
तथा इस प्रकार दोनों प्रतियों के मूल्य का बिल्कुल भी उपयोग नहीं किया 
गया है । . 


2. अपने तर्फ के समर्थन में लाइसेंसधारक मे विशेष मैट्रोपालिटन 
मजिस्ट्रेट के सम्मुख विधिवत शपप लेकर स्टाम्प पेपर पर एक शपथ 
पत्र दाखिल किया है । मैं सदनुसार, संतुष्ट हूं कि मायात लाइसेंस सं . 
पी / सी बी / 2099107 विमांक 12/ 7/ 85 की मूल सीमा शुल्क/ मुद्रा 
विनिमय नियंत्रण प्रति फर्म द्वारा खो गई है या प्रस्थानस्थ हो गई है । 
यथासंशोधित पायात (नियंत्रण ) प्रादेश , 1955 दिनांक 7- 12-1955 
की उप-धारा ( सी सी ) के अंतर्गत प्रदत्त अधिकारों का प्रयोग करते हुए 
मैं . सुचिमा फैरिटिस लि . याणम ,. दराक्षरम रोड , याणम , पांडिचेरी को 
जारी मूल सीमाशुल्क /मुद्राविनिमय नियंत्रण प्रयोजन प्रतियों से . पी / सी जी 
2099107 दिनांक 12-7- 85 को एनद्वारा गए किया आता है । 

3. पार्टी को उक्स लाइसेंस की अनुलिपि सीमाशुल्फ मद्राविनिमय 
नियंत्रण प्रतियों को अलग से जारी किया जा रहा है । 

[ फा . सं . गी , जी .- 3/ 1610/ 6/ 84- 85] 

पाल बेक , मुख्य नियंत्रक , आयात-निर्याठ 
MINISTRY OF COMMERCE 
(Office of the Chief Controller of Imporis and Exports ) 

( C .G . IIS Section ) 
New Dellii, the 27111 May, 1986 

ORDER 
S. O . 2187. - MS. Suchitra Ferrites Limited, Yanam, Dark 
sharam Road , Yanan , Pondicherry, were granted an import 
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licencc No. P /CG / 2099107 / S /GN |96 | H | 85 -CG . III date : 
12th July , 1985 for Rs. 42,09, 800 ( Rupees Forty two lakhs 
Nine thousand and Eight hundred only ) ( DM 1 ,041, 909 ) for 
import of Two Nos . High efficiency Automatic Press under 
West German Capital Goods Credit. The firm has aplied for 
issue of Duplicate copy of Customs Exchange Control pur 
poses copies of the above mentioned licence on the groun : 
that the original Customs purposes / Exchange Control conies 
of the licence has heen lost or misplaced . It has further been 
stated that the Custons Purposes / Exchange Control copies 
of the liccncc was not registered with any Customs authority 
and as such the valuo of both copies has not been utilised 
at all. 


2 . In support of their contention , the licensee h38 filed an 
aſfidavit on stamped paper duly sworn in before & Special 
Metropolitan Magistrate , Secunderabad . I am accordingly 
satisfied that the original Customs Exchange control purposas 
copies of import licence No, P /CG / 2099107 dated 12 - 7 -85 
have been lost or misplaced hy the firm . In exercise of the 
powers conferred under sub - clause 9 ( cc ) of the Import (Con 
trol ) Order 1955 dated 7 - 12 - 1955 as amended the said origin 
nal Customs Fxchance control purposes copies No. P | CG 
2099167 dated 12- 7 - 85 issued to M / s Suchitra Ferrites Lid .. 
Yunam . Draksharam Road , Yanam , Pondicherry are hereby 
cancelled. 

3 . Diinlicate Customs / Exchango control purposeu conies 
of thc sala licence are being issued to the party separately , 


[ F. No. CG. THI /161016 / 84. 851 
PAUL BECK , Chief Controller of I & E 


New Delhi, the 21st May, 1986 

ORDER 
S .O . 2188 . M s, Orissa Cement Limited (Unii Hori Ferti 
Jizers) , New Delhi were granted an import licence No. Pl: G | 
2095056 dated 22- 12 -83 for Rs, 44, 55,900/ - ( Rupess . Forty 
four lakhs fifty five thousand und ninc hundred only ) for ini 
root of thiręc Nos , Pusher Centrigliges Types P - 80 cumple e 
with V -Belts for the dirve , anchor bolts , tools mounting, sparcs 
and accessories under free furcign exchange . The firm has 
applied for issue of Duplicate cony of Customy Purposes 
cony of the above mentioned licence on the ground that the 
original Customs Purposes copy of the licence has been loit 
misplaced It has further been stated that the Customs nur 
poses cony of the licence was registered with Calcutta Port, 
Calcutta utilized partly and the Duplicate customs Pyroses 
cory of the licence is required to cover the balance of Rs. 
20 , 25 , 2721 -. 

2 . In support of their contention , the licence hos Aled on 
uffidavit on stamped paper ditly ewon in hefore a Notary 
Public , Delhi. I am Accordingly satisfied that the orir nal 
Customs Purnoves copy of import licence No. PICG/ 2795456 
dated 22 -12-1983 has been lost or misrinted by the firm. 
In exercise of the powers conferred water quh - change 9 ( cc ) 
of the Import ( Control ) Order 1955 datel 7 -12 - 1955 A 
ilmended the said original Customs Purnases cony NO , PICGU 
2095056 dated 22 -12- 1983 issued to Ms Orissn Cement 
Limited ( Unit Hari Fertilizers ), New Delhi is hereby cancel 
led . 

3 . A Dunlicate Customs Purnosas cony of the saint frence 
ja heing isyurd to the party gemarately for release of bord 
given for effenting clearance of goods shinned within the 
validity of the licence . 

TE. No CG TIT 41711919२ . ०० 
R . S . A LOUIS , Dy. Chief Controller of Me 
- - - - - - 

उद्योग मन्त्रालय 
( कम्पनी कार्य विभाग ) 

नई दिल्ली, 22 मई, 1986 
का . प्रा . 2189. - एकाधिकार तथा प्रवरोधक व्यापारिफ व्यवहार 
अधिनियम , 1989 ( 1969 का 54 ) की धाग 26 की उपधारा ( 3 ) 
के अममरण में , केन्द्रीय सरकार एतद्वारा इस अधिसूघमा के ... लग्नक 
में उल्लिखित उपक्रमों के पंजीकरण को , उक्त उपक्रमों के यह उपक्रम 
होने पर, जिन पर उक्त अधिनियम के अध्याय-III के भाग क के उपबन्ध 
अब लागू नहीं होते हैं , के निरस्तीकरण को अधिसूचित करती है । 

[ सं . 16/ 12/ 86-एम . - 3 ] 

एल . मी . गोयल , अवर सचिव 
अधिसूचना में . 18/ 12/ 86-एम . - 3 का अनुलग्नक 

- - 
क्रम उपक्रम का नाम 

पंजीकृत पता पंजीकरण संख्या 


- 


- 


- - 


- 


नई दिल्ली, 21 मई, 1986 

प्रावेश 
का . प्रा . 2188. - सर्स उडीसा सीमेन्ट लिमिटेड ( हरी फर्टीलाई 
सर यूनिट ) , नई दिल्ली को मुक्त विदेशी मुद्रा विनिमय के अंतर्गत 
झाईन के लिए वी -बेस्ट्स , एन्चोर वोल्टस , टलस, माउंटिंग , फालत पुणे 
और उप साधित्रों सहित पूर्ण तीन नग पुशर सेन्ट्रीग्यजेज टाइपस पी - 80 
के पायात के लिए 44, 55, 900/- रु . ( मात्र चवालीम लाष पचपन हजार 
नौ सौ रुपए ) का एक पायात लाइसेंस में . पी / सी जी / 20950 5 6 दिनांक 
22-12-83 दिया गया था । फर्म में उपर्यक्त उल्लिखित सीमा शुल्क 
प्रयोजन प्रति भी अनुलिपि प्रति को आरी करने के लिए हम आधार पर 
माबेदम किया है कि लाइसेंस की भूल सीमा शुल्क प्रयोजन प्रति खो 
गई गस्थानस्त हो गई है । प्रागे यह भी बताया गया है कि लाइसेम की 
सीमा शुल्क प्रयोजन प्रति कलकत्ता परतन में पंजीकृत थी और प्राणिक 
रूप से उपयोग में लाई गई पी और लाइसेंस की प्रमुलिपि सीमा शुल्क 
प्रयोजन प्रति 20, 25, 272 . की शेष राशि के लिए चाहिए । 


- - 


- 


- 


- 


- 


- 


- - - -- - 


- 


--- 


- . .. - -- 


- . . - -. 


- .. - 


. 


2. अपने तक के समर्थन में लाइसेंसधारी ने नोटिस पग्लिफ , दिल्ली 
के सम्मुख विधिवत् शपथ लेखा स्टाम्प कागज पर एक शपथ पत्र दाखिल 
किया है । सवनुसार, में संतुष्ट हँफि प्रायात लाइसेंस सं . पी / मी जी / 
2095056 दिनांक 22-12-1983 की मूल सीमा शुल्क प्रयोजन प्रति 
फर्म से खो गई प्रस्थानास्त हो गई है । यथासंशोधित पायात ( नियंत्रण ) 
प्रादेश , 1955 दिनांक 7- 12-1955 के उप- खंड 9 ( सी सी ) के अंतर्गत 
प्रवस्त अधिकारों का प्रयोग करते हुए मैसर्स उड़ीसा मोमेन्ट लिमिटेस 
( हरी फर्टीलाइजर यूनिट ) को जारी की गई उक्त मूल मीमा शुल्क 
प्रयोजन प्रति . पी / सी जी / 209 5056 दिनांक 22- 12-19 8 3 एमद्वारा 
रख की जाती है । 


2 

___ .. . 3 _ 
1. मै . लक्ष्मी लिमिटेड बम्बई हाउस , होमी मोदी 895/73 

स्ट्रीट, अम्बई-400023 
2. जे . थामम ट्रेडिंग एंड निलहाट हाउस , 11, पार , 2063/ 84 

इनवेस्टमैंट्स प्राइवेट एन . मुकर्जी रोड , 
लिमिटेड 

मलकसा- 700001 
3. टी कोटास प्राइवेट - यथोपरि 2062/ 84 

लिमिटेड 
4. वी प्रान्ध्रा फार्म फोववर- 5 3 4350 1521/ 81 

केमिकल्स कार्पोरेशन चेस्ट गोदावरी जिला , 
लि . 

अघ्रि प्रदेश 
5. इंडियन एक्सप्रेस न्यूज- एक्सप्रेस टायर , नरीमन प्या - 1016/ 75 

पेपर्स ( अम्बई ) प्राइ- इन्ट, बम्बई- 400021 
वेट लि . 


____ 3. लाइसेंस की वैधता अवधि के भीतर पोत लवान किए गए माल 
की निकासी के लिए दिए गए बांड को रिलीज करने के लिए पार्टी को 
उक्त लाइसेंस की सीमा शुल्क प्रयोजन प्रति की अनुलिपि अलग से जारी 
की आ रही है । 


[ फ . सं . सी जी 3/ 417/ 10/83- 84 ] 
पार , एस . ए . लुइस, उप मुख्य नियंत्रक , 

पायात एवं निर्यात 
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MINISTRY OF INDUSTRY 


( Department of Company Affairs ) 


New Delhi, the 22nd May , 1986 


लि . 


8. मात्र प्रभा प्राइवेट 18- 1- 28, कोलाबा रेठी 1017/ 78 
लि . 

रोच,पोलम्बमपेट 

विजयवाग 
7. इंडियन एक्सप्रेस एक्सप्रेस इसटेट्स , माउन्ट 1015/ 75 
( मदुराई ) प्राइवेट रोड, मद्रास 

800002 
8. ट्रेनर्स प्राइवेट लि , पहली मंजिल, एक्सप्रेसटाईस, 977/ 74 

मरीमन प्लाईट 

पम्बई- 400021 
8. एक्सप्रेस न्यूजपेपर्स लि . एमसप्रेस इस्टेट्स , माउन्ट 1020/ 75 

रोग , मद्रास 
- 600002 


S. O . 2189.-- -In pursuance of Sub -section ( 3 ) of Section 
26 of the Monopoles and Restrictive Trade Practices Act, 
1969 ( 54 of 1969 ) , the Central Government hereby notifiey 
the concellation of the registration of the undortakings moo 
tioned in the Annexure to this notification , the said under 
takings being undertakings to which the provisions of Part 
A Chapter III of the said Act no longer apply . 


[ No . 16/ 12 / 86- M , m] 
L. C . GOYAL, Under Secy . 


Annexure to the Notification No. 61 /12/ 86 - M - III 


- 


- 


. 


. . 


- 


- 


- . 


- . 


S . Names of the Undertakings 

Registered Address 

Registration No. 
No . 

. .. .. . - - - - - - 
I . M/ s. Lakme Limited 

Bombay House, 

895 / 73 
HomiModi Street 

Bombay- 400 023 . 
2. J. Thomas Trading & Investments Private Nilhat House,, 

2063/84 
Ltd . 

11, R . N . Mukherjee Road , 

Calcutta- 700001 
3. Tea Quotas Private Ltd . 

- do 

2062 / 84 
4. The Andhra Farm Chemicals Corporation KOVVUR - 534 350 , 

1521/ 81 
Ltd . 

West Godavari Distt . 

Andhra Pradesh . 
5 . Indian Express Newspapers ( Bombay ) Express Towers 

1016/75 
Private Ltd . 

Nariman Point 

Bombay -400 021 
6 . Andhra Pradesh Private Ltd . 

16 -1 - 28, Kolanda Reddy Road , 1017/ 75 

Poornadampet Vijayawada . 
7. Indian Express (Madurai) Pvt. Ltd . 

Express Estates, 

1015/ 75 
Mount Road , 

Madras- 600 002. 
8 . Traders Private Ltd . 

1st Floor , Express Towers , 977/ 74 
Nariman Point , 

Bombay- 400 021. 
9. Express Nowspapers Ltd . 

Express Estates, Mount Road 
Madras-600 022. 

1020 / 75 . 


ममियों में उपयोग के अधिकार को पाइप लाइनों को बिछाने के लिए 
अर्जित करमे का अपना भाशय घोषित कर दिया था । 


पद्रोलियम मार प्राकृतिक गैस मंत्रालय 

मई दिल्ली, 27 मई, 1988 
फा . भा . 2190:----यस : पेट्रोलियम और बनिज पाइप लाइन भूमि में 
उपयोग के अधिकार का मर्जम ) अधिनियम, 1962 ( 1962 का 50 ) 
की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के ऊर्जा मंत्रालय 
पेट्रोलियम विभाग की मधिसूचमा का . पा . सं . 956 तारीख 22- 2- 88 
बारा केन्द्रीय सरकार ने उस मधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट 


और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी हैं । 

पौर मागे , यत : केन्द्रीय सरकार मे उक्त रिपोर्ट पर विचार करने 
के पश्चात इस अधिसूचना से संलग्न प्रमुमूषि में विनिर्विष्ट भूमियों में 
उपयोग का अधिकार अजित करने का विनिश्चय किया है । 
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अब , मत : उक्त अधिनियम की धारा 8 की उपधारा ( 1 ) द्वारा 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा पोषित करती 
है कि इस अधिसूचना में संलग्न अनुसूपि में विनिर्दिष्ट उक्त भूमियों में 
उपयोग का अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए एतदद्वारा 
मजित किया जाता हैं । 

और मागे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में उपयोग 
का अधिकार केन्द्रीय सरकार में निहित होने की बजाय तेल पीर प्राकृतिक 
गैस पायोग में , सभी बाधाओं से मुक्त रूप में , घोषणा के प्रकाशन की इस 
तारीख को निहित होगा । 


का . मा . 201: - यतः पेट्रोलियम और बनिज पाइप लाइन 
( भूमि में उपयोग के मधिकार का पर्जन ) अधिनियम 1962 ( 1982 
फा 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के 
पेट्रोलियम मंत्रालय की अधिसूचना का . मा . स . 91 तारीख 30 -12-85 
द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची के विनिर्दिष्ट 
भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के प्रयोजन 
के लिए प्रगित करने का अपना प्राशय घोषित कर दिया था । 

भौर , यसः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 को 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

पौर प्रागे यतः केन्द्रीय सरकार मे उक्त रिपोर्ट पर पिचार करने के 
पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों में उपयोग 
का पधिकार अजित करने का विनिश्चय किया है । 

अब मतः उम्त अधिनियम की धारा 6 की उप धारा ( 1 ) द्वारा 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा घोषित 
करती है कि इस अधिसूचना में संलग्न अनुसूची में विनिर्दिष्ट उक्त 
भूमियों में उपयोग के अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए 
एतद्धारा पर्जित किया जाता है । 


अनुराधी 


राज्य ---गुजरात जिला 


हजीरा - बरेली -- जगयीशपुर पाइप लाइन 
सूरत तालुका - चोया सी 


गांव 


सर्वे नंबर 


- - 


हेक्टेयर मार सेंटीयर 

- - 
00500 


पच्छोपोर 
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[ सं . 0 -14016/ 548/ 88- जी . पी .] 


भोर भागे उस धारा की उप धारा ( 4 ) द्वारा प्रवत्त पाक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में 
उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय भारतीय 
गैस प्राधिकरण लि . में सभी बाधामों से मुक्त रूप से घोषणा के प्रकाशन 
को इस तारीख में निहित होगा । 


MINISTRY OF PETROLEUM & NATURAL GAS 

New Delhi, the 27th May, 1986 


S . O . 2190 . - Whereas by notification of the Government of 
India in the Ministry of Petroleum S . O , 956 dated 22 - 2 - 86 
under sub- section (i ) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land ) Act 
1962 ( 50 of 1962 ) , the Central Government declared its 
intention to acquire the right of user in the land opecified 
in the schedule appended to that notification for lhe purpose 
of laying pipeline . 


जंक्शम पाइंट ( पी . 221 ) से एन . टी . पी . सी . लोकेशन अम्ता तक पाईप 
लाईन बिछाने के लिए राज्य विजयपुर ( म . प्र . ) राजस्थान जिला कोटा 
तहसील भांगरोल सम तहसील प्रता 


गोष 


खसरा मं . 


हेक्टर पार सेम्टीयर 


सोरखण्डकला 


And wherch , the Competent Authority has under Şub 
Section ( 1 ) of Section 6 of the said Act , submitted report to 
the Government. 

And furthor , whereas the Central Goveromont has , after 
considering the said report, docided to acquiro theright 
of user in the lands specifics in the schedulo appended to 
this notification. 


1098 
1120 
1121 
1122 
1378 
1380 
1381 
1382 
1387 
1401 


05656 
0 2381 
0 28 27 
06748 

0 10 22 
_0 06 18 

0 1592 
0 43 23 

0 1901 
0 08 18 . 


Now , therefore , in exorcise of tho power conferred by 
sub -section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica 
tion hereby acquired for laying the pipelinc , 


[सं , मो - 14018/ 524/ 85- जीपी ] 


And further, in excrcise of power conferred by sub -gec 
tion ( 4 ) of that section , the Central Government directs that 
the right of user in the said lands shall instead of vesting in 
Central Government vesta from this date of the publication 
of this declaration in the Gas Authority of India Ltd , free 
froin encumbrances . 


SCHEDULE 
Pipeline from Hajira - Bareilly -Jagdishpur 
State : Gujarat District : Surat Taluka : Choriyasi 


S. O . 2191... - Whereas by notification of the Government of 
India in the Ministry of Petroleum S. O . 91 dated 30 - 12 -85 
Under sub -section ( i ) of Section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of User In Land Act 
1962 ( 50 of 1962 ) , the Central Government declared its 
intention to acquire the right of user in the land spocified 
in the schedule apponded to that notification for the purpose 
of laying pipelino . 


Village 


Survey Hec• Are Cen 
No. taro t iare 
959 0 05 00 

[ No. 0-14016/ 546/86- GP ] 


Ichhapore 


And whereas , the Competent Authority has under Sub 
Section ( 1 ) of Soction 6 of the said Act, submitted roport to 
the Government . 

And further , whereas the Central Government has , after 
considering the said report, docided to acquiro theright 
of user in the lands specified in the schxdule appended to 
this notification . 

Now , thereforo , In exercise of the power conferred by 
Sub -section ( 1 ) of the Section 6 of the dard Act , the Central 
Government hereby declares that the right of user in the 
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- 


- 


- 


- - - 


- - - - --- -- - -- - - - 


- - 


said lands specificd in the schedule ap jended to this notifica 
tion hereby acquired for laying the pipeline . 


अमुगुषः 
विजयपुर जंक्शन पाइंट ( पी . 221 ) एन . टी . पी . सी लोकेशन अन्ता सक पाईप 
लाईन बिछाने के लिए 
राज्य : राजस्थान जिला . कोटा तहस ल : मांगरोल सब तहसील : अंसा 


And further, in exercise of power conferred by sub -sec 
Lion ( 4 ) of that section , The Central Government directs that 
the right of user in the said lands shall instead of vesting in 
Central Government vests from this date of the publication 
of this declaration in the Gas Authority of India Ltd , free 
from encumbrances. 


गांव 


खसरा नं . 


हेक्टर 


पार सेंटीभार 


काचरी 


267 
266 
268 


0285 
12 12 
0475 
5346 
0181 


75 


SCHEDULE 
Pipeline from Junction Point (P . 221) to NTPC 
Location Anta 
S: atc : Rajasthan District : Kota Tehsil Mangrel 

Sub , Tch . Anta 


0 


269 


53 


0 


270 


0 


271 


23 


0 


56 


Villi. ge 


284 


Survey 
Ne . 


Hec- Are Cen 
tarc t iarc 


283 


0 


282 


26 


Sorkhand kala 


0 


2 


0 


281 
278 
352 


0 


351 


1098 
1120 
1121 
1122 
1378 
1380 
1381 
1382 
1387 
1401 


0 55 55 
02381 

0 28 27 
167 48 
0 10 22 
0 05 18 
0 1592 
0 43 23 
0 1901 

06 18 


0 


340 


84 


361 


59 


0 


362 


0 


363 


3550 
0 1355 
07060 
0 2995 
0041 


369 
370 


[ No . 0- 14016/524 /85- G. P.] 


[सं . भो -14016/ 525/ 85 - जीपी ] 


का . प्रा . 2192: --- यत : पेट्रोलियम और खनिज पाइप लाइन 
( मि में उपयोग के अधिकार का अर्जन ) अधिनियम 1962 ( 1962 
का 50 ) फी धाग 3 की उपधारा ( 1 ) के अधीन भारत सरकार के 
पेट्रोलियम मंत्रालय को अधिगूचना का . प्रा . मं . 93 तारीख 30-12- 85 
धारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट 
भूमियों के उपयोग के अधिकार को पाइप लाइनों को मिछाने के प्रयोजन 
के लिए अर्जित करने का अपना आपाय घोषित कर दिया था । 


S . O . 2192 . — Whereas by notification of the Government of 
India in the Ministry of Petroleum s. o . 93 dated 30 - 12 -85 
under sub -section (i ) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land ) Act 
1962 ( 50 of 1962 ) , the Central Government declared its 
intention to acquire the right of usor in the land specified 
in the schedule appended to that notification for the purpose 
of laying pipeline. 


और , यसः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की . 
उप धारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


And whercas , the Competent Authority has under Sub 
Scction (1 ) of Section 6 of the said Act, submitted report to 
the Government. 


और आगे यत: केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
पश्चात, इस अधिसूचना में मंलग्न अनुसूची में विनिर्दिष्ट भूमियों में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है । 


प्रब प्रस : उक्त अधिनियम की धारा 6 को उपधारा ( 1 ) द्वारा 
प्रवास शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एनद्वारा घोषित 
करती है कि इस अधिसूचना में गंलग्न अनुमूची में विनिर्दिष्ट उक्त 
भूमियों में उपयोग के अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए 
एतद्वारा प्रजित किया जाता है । 


And further, whereas the Central Governnent has, after 
considering the said report, decided to acquire the right 
of user in the lands specified in the schedule appended to 
this notification . 

Now , therefore , in exercise of the power conferred by 
sub section ( 1 ) of the Section 6 of the suid Act, the Central 
Government hereby declares that the right of user in the 
sald lands specified in the schedule appended to this notifica 
tion hereby acquired for aying the pipelino , 
___ And further , in exercise of power conferred by sub-sec 
tion ( 4 ) of that section, the Central Government directs that 
the right of user in the said lands shall instead of vesting in 
Central Government vents from this date of the publication 
of this declaration in the Gas Authority of India Ltd . free 
from encumbrances. 


और प्रागे उस धारा की उप धारा ( 1 ) धारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में 
उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय भारतीय 
गैस प्राधिकरण लि . में सभी बाधामों से मुक्त रूप से घोषणा के प्रकाशन 
की इस तारीख में निहित होगा । 


- 


- 


- 


- 


- 


- 


- 


... 


- 


- - - 


फे लिए 


62 


272 


__ _ 96 
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SCHEDULE 

अनुसूची 
Pipeline from Junctiva Puint (P . 221 ) 10 NTPC जंक्शन पायंट ( पी . 221 ) से एन . टी . पी . सी . अन्सा तक पाईपलाइन बिछाने 
Location Anta 

राज्य : राजस्थान जिला : कोटा सहसाल : 
State : Rajasthan , District : Kotii , Tehsil :Mangrol 

वारा 
Sub - Tehsil : Anta 

गीब 

खसरा ने , हेक्टर पार सेंटीमार 
Villago 

Survey Hec - Are Cen 
No. taro t iare राजपुरा 

0 14 10 

04080 
Kachri 276 00285 

(18 
266 

0 12 12 
268 0 04 75 

[ सं . प्रो -- 14016/ 527/ 63 - गोपी 
269 05346 
270 0 0181 

S . O . 2193.... Whereas by notification of the Government of 
0 
271 

India in the 
23 

Ministry of Petroleum S . O . 231 dated 17- 1 - 86 

under sub -section ( i ) of Section 3 of the Petroleum and 
0 56 51 Minerals Pipelincs (Acquisition of Right of User in Land ) Act , 

its 
284 

03 

1962 ( 50 of 1962 ) , the Central Government declared 
03 

intention to acquire the right of user in the land specified 
283 

20 in the schedule appended to that notification for the purpose 

of laying pipeline . 
282 
281 0 32 

___ And whereas , tke Competent Authority has , under sub 
08 

section ( 1 ) of Section 6 of the said Act, submitted reprot to 
0 03 21 the Government. 
352 03165 

And further, whereas the Centrol Government has, after 
351 

considering the said report, decided to acquire the right 

of user in the lands specified in the schedule appended to 
346 

15 

this notification , 
361 0 3559 

Now , therefore , in excrcise of the power conferred by 
362 

0 03 55 sub- Section ( 1 ) of Section 6 of the said Act, the Central 
363 0 7080 Government horoby declare that the right of user in the 

suid lands specificil in the schedule appended iu this notiAcir 
369 0 2995 

lion hereby acquired for laying the pipeline, 
370 

0 51 

And further , in exercise of power conferred by sub -sec 
[ No . 0 -14 16 /525/ 85- GP] 

tion ( 4 ) of that section, the Central Government directs that 
the right of user in the said lands shall instead of vçating in 

Central Government vests from this data of the publication 
का . प्रा . 2193. -- यतः पेट्रोलियम और खनिज पाइपलाइन 

of this declaration in the Gas Authority of India Ltd , froe 

from encumbrance , 
( भूमि में उपयोग के अधिकार का पर्जन ) अधिनियम , 1962 ( 1962 
का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के 

SCHEDULE 
पेट्रोलियम मंत्रालय की अधिसूचना का . आ . सं . 231 तारीख 17- 1- 86 

Pipeline from Junction Pcint ( P . 221) to N . T . P . 
द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट C . Anta 
भमियों के उपयोग के अधिकार को पाइपलाइनों को बिछाने के प्रयोजन 

Stato : Rajasthan , District : Kota , Tehsil : Baren 
के लिए प्रजित करने का अपना प्राशय घोषित कर दिया था । 
पौर, यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 

Villago 

Survey Hec - Are Cen 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

No, taro t iare 


278 


Rajpura 


और प्रागे यनः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने 
के पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनिदिष्ट भूमियों में 
उपयोग का अधिकार अमित करने का विनिश्च किया है । 


0 14 10 
0 4080 

00340 
[ No . 0 - 14016 / 527/ 86 - GP) 


प्रष अत: उक्त प्रधिनियम की धारा 6 की उप धारा ( 1 ) धारा 
प्रवत शक्ति का प्रयोग करते हुए कन्द्रीय सरकार एतद् द्वारा घोषित 
फरती है कि इस अधिसूचना में संलग्न अनुसूची में विनिर्दिष्ट उक्त 
भूमियों में उपयोग के अधिकार पारपलाइन बिछाने के प्रयोजन के लिए 
एतद्द्वारा अर्जित किया आता है । 


का . मा . ::19.1. ---- यतः पेट्रोलियम मोर 

HTTET 
( भूमि में उपयोग के अधिकार का प्रजन ) अधिनियम , 1962 ( 1962 के 
50 ) की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के 
पेट्रोलियम मंत्रालय की अधिसूचना का . प्रा . स . 230 तारीख 17- 1- 86 
द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट 
भूमियों के गोर - के भधिकार को पाइपलाइनों को बिछाने के प्रयोजन 
के लिए मजितकाअपना प्राशय पोषित कर दिया था । 


और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में 
उपयोग का अधिकार केन्द्रीय सरकार ने निहित होने के बजाय भारतीय 
गैस प्राधिकरण लि . में सभी बाधाओं से मुक्त रूप से घोषणा के प्रकाशन 
की इस तारीख में निहित होगा । 


और , यतः सक्षम प्राधिकारी ने उक्त प्रधिनियम की धारा 6 की 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 
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मौर मागे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
पश्चात् इस अधिसूचना से संलग्न अनुसूची में विमिविष्ट भूमियों में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है । 


अब प्रतः सक्त मधिनियम की धारा 6 की उपधारा ( 1 ) धारा 
प्रयस शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित 
करती है कि इस मधिसूचना में संलग्न अनुसूची में विनिर्दिष्टः उक्त 
भूमियों में उपयोग के अधिकार पाइप लाइनबिछाने के प्रयोजन के लिए 
एतव्वारा अर्जित किया जाता है । 


And further, in exercise of power conferred by sub - sec 
tion ( 4 ) of that Rection, the Central Government directs that 
the right of user in the said lande sball instead of vesting in 
Central Government vests from this date of the publication 
of this declaration in thc Gas Authority of India Ltd , free 
from cncumbranccs . 

SCHEDULE 
Pipeline from Juncticn Point ( P. 221) to NTIC 
Anta 
Stato : Rajasthan District : Kota Tehsil : Barer 


Villago 


भौर मागे उस धारा की उपधारा ( 4 ) द्वारा प्रवस सक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में उपयोग 
का अधिकार केन्द्रीय सरकार में निहित होने के बजाय भारतीय गैस 
प्राधिकरण लि . में सभी बाधायों से मुक्त रूप से घोषणा के प्रकाशन 
की इस तारीख में निहित होगा । 

अनुसूची 


Survey 

No. 
4 / 596 
20/ 599 


Bordi 


Hec - Are Cen 
tare tiare 

0 0 56 
0 03 56 
0 1264 
0 04 48 
0 68 12 
0 21 
00180 
0 10 36 
0 3300 
0 1 76 
00360 

0 37 92 
0 0 48 
008 
0 06 08 


गोख 


जंक्शन पाइंट ( पी . 221 ) से एन . टी . पी . सी . अंता तक पाइपलाइन बिछाने 
के लिए 
राज्य : राजस्थान 

जिला : कोटा तहसील : बारा 

खसरा न . हेफ्टर पार सेंटीपार 
बोरीन 

4/ 586 

0 00 50 
20/ 599 

0 0320 

0 1264 
00448 
0 68 12 


22 


21 


33 


47 


48 


86 


[ No . 0-14016 /528/86- GP ] 


01 80 
1036 

3300 
0 01 78 
00360 
03792 
00048 
00800 
00608 


88 


89 


90 


87 


19 


का . मा . 2195 . - यतः पेट्रोलियम और पनिज पाइपलाइन ( भूमि 
में उपयोग के अधिकार का मर्जन ) अधिनियम , 1962 ( सन 1962 का 
60 ) की धारा 3 की उपधारा ( 1 ) के प्रधान भारत सरकार फे . 
पेट्रोलियम मंत्रालय की पधिसूचना का . प्रा . सं . 229 तारीख 17- 1- 86 
बाग केन्द्रीय सरकार मे उस अधिसूपमा से संलग्न प्रमुसूची में विनिविष्ट 
भूमियों के उपयोग के अधिकार को पाइपलाइनों को बिछाने के प्रयोजन 
के लिए भजित करने का अपना माशय घोषित कर दिया था । 


[ स . 


ओ -14016/ 528/ 88 - जीपी] 


S. O . 2194 .. - Whereas by notification of the Government of 
India in the Ministry of Petroleum S .O . 230 dated 17 - 1 - 1986 
under sub - section (i) of Section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of User In Land ) Act, 
1962 ( 50 of 1962 ) , the Central Government declared its 
Intention to acquire the right of ur in the land specified 
in the scbedulo appended to that notification for the purpose 
of laying pipelino. 


And whereas , the Compotent Authority has, under sub 
section (1) of Section 6 of the said Act, submitted report to 
the Government. 

And further, wheroas the Central Government has, aftor 
consideriog the said report, decided to acquire the right 
of usor in the lands specific in the schodule appended to 
this notification . 
Now , therefore , in cxcrcise of the power 

by 
sub-section (1 ) of Section 6 of the said Central 
Government hereby declared that the right or user in the 
sald lands specified in the schodole afponded to this notifica 
tion hereby acquired for laying the pipeline , 


और , यतः सक्षम प्राधिकारी में उक्त प्रधिनियम की धारा 6 की 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यत: मेन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
पश्चात् इस अधिसूचना से संलग्न अनुसूची में विभिषिष्ट भूमियों में 
उपयोग का अधिकार प्रणित करने का यिमिपचय किया है । 

प्रब प्रसः सक्त अधिनियम की धारा 6 फी उपधारा ( 1 ) द्वारा 
प्रपत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा घोषित 
करती है कि इस अधिसूचना में संलग्न अनुसूची में विनिर्दिष्ट अक्स 
भूमियों में उपयोग के अधिकार पाइपलाइनें बिछामे के प्रयोजन के लिए 
एतद्द्वारा अर्जित किया जाता है । 

और पागे उस धारा की उपधारा ( 4 ) धारा प्रपत शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में 
उपयोग का अधिकार केन्द्रीय सरकार में मिहित होने के बजाय भारतीय 
गैस प्राधिकरण लि . में सभी माधानों से मुक्त रूप से पोषणा के प्रकाशन 
की इस तारीख में निहित होगा । 


[ भाग II--- खण्ड 3 ( ii ) ] 


भारत का राजपत : जन 7 , 1986/ ज्येष्ठ 17, 1908 
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| টুর্গা । 
अंशन पाईट ( पी . 221 ) से एन . टी . पी . सी . प्रस्ता तक पाइपलाइन बिछाने 


के लिए 


राज्य : 


राजस्थान 


जिला : 


गांव 


खसग . 


१० 


1928 
1931 


70 


1932 


कोटा तहसील : बारा 

हेयटर मार सेंटीमार 
00330 
03570 
05580 

0 2266 
07884 
00198 
00074 
0 00 16 
00482 


1033 
1917 


1926 


का . प्रा . 2105. - त. पेट्रोलियम गौर बमिल पाइपलाइन 
( भूमि में उपयोप के अधिकार का प्रर्मन ) अधिनियम , 1962 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . प्रा . सं . 228 तारीख 
17- 1-1986 द्वारा केन्द्रीय सरकार में उस अधिसूचना से संलग्न अनुसूची 
में विनिर्दिष्ट भूमियों के उपयोग के अधिकार को पाइपलाइनों को 
विछाने के प्रयोजन के लिए मजिस कारने का अपना पासय भोषित कर 
भिषा था । 

और, यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 पी 
उपधारा ( 1 ) गे: अधीन मरफार को रिपोर्ट दे दी है । 

भौर भाग यत: केन्द्रीय सरकार ने उम्त रिपोर्ट पर विचार करने के 
पश्चात् इस अधिसूचना में संलग्न मनुसूची में विनिर्दिष्ट भूमियों में 
उपयोग का अधिकार अमित करने का विनिश्चय किया है । 

प्रब प्रतः उस्त मधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा 
प्रपत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एसद्वारा घोषित 
करती है कि इस अधिसूचना में संलग्न भनुसूची में विनिर्षिष्ट उक्त 
भूमियों में उपयोग के अधिकार पाइपलाइन बिछाने के प्रगोजन के लिए 
एमद्धारा अमित किया जाता है । 

और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में 
उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय भारतीय 
गैस प्राधिकरण लि . में सभी बाधाओं से मुक्त रूप से घोषणा के प्रकाशन 
की इस तारीख से निहित होगी । 


1947 
1943 
1935 


[ सं . 


ओ - 14016/ 529/ 86- जीपी ] 


S . O . 2195.. - Whereas by notification of the Government of 
India in the Ministry of Petroleum $ . O . 229 dated 17 - 1 - 86 
under sub -section ( i ) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land ) 
Act , 1962 (50 of 1962 ) , the Central Government declared its 
intention to acquire the right of user in the land specified 
in the schedule appended to that notification for the purpose 
of laying pipeline . 

And whereas. the Competent Authority has, under sub 
Section (i ) of Section 6 of the said Act, submitted report to 
the Government. 

And further , wherons the Central Government has , aftor 
considering the said report, decided to oc uire the right 
of user in the lands specifies in the schedule appended to 
this notification. 

Now , tlærefore , in exercise of the power conferred by 
Sub - section ( 1 ) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica 
tion hereby acquired for laying the pipeline, 

And further, in exercise of power conferred by sub - sec. 
tion ( 4 ) of that section, the Contral Government directs that 
the right of user in tho said lands shall instead of vesting in 
Central Government vests from this date of the publication 
of this declaration in the Gay Authority of India Ltd . freo 
from encumbrances . 


अनुसूची 
जमशम पाईट ( पी , 221 ) से एन . टी . पी . सी . अंत तक पाइपलाइन बिछाने 
के लिए 
राज्य : राजस्थान जिला : कोटा तहसील : मार 


गांव 


खसरा नं . 


प्रकिडी 


02 


654 
656 


हेक्टर. पार सेंटोमार 
0 0288 
0 2272 
0 21 12 
0 3872 


637 


659 
663 
661 


32 


00 


674 


28 16 

2192 
0 1808 


880. 


SCHEDULE 
Pipeline from Junction Point (P . 221) to N . T. P .C . 
Anta 
State : Rajasthan District : Kota Tehsil : Baran 


04 


64 


676 
679 
677 


03 


84 
0 1778 


893 


03 


Villago 


892 
896 
894 


- 


- 


- - - 


Bada 


0 09 12 
00768 
04400 
( 0256 
0 2272 


895 


870 


869 


07 


36 


Survey Hec - Are Cen 
No . tare 

tiare 
1928 0 03 30 
1931 

0 35 70 
1932 05580 
1933 0 2266 
1917 

0 7884 
1926 

0 01 98 
1947 

0 00 74 
1943 0 00 16 
1935 

0 0482 
[ No . 0 -14016 /529 / 86 - G. P.] 


[ सं . ओ -14016/ 530/ 88-जीपी ] 


S . O . 2196 , ---Whereas by notification of the Government of 
India in the Ministry of Petroleum S . O . 228 dated 17 - 1 - 86 
under sub -section ( i ) of Section 3 of the Petroleum and 

Minerals Pinelines ( Acquisition of Right of User in Land ) Act , 
1962 ( 50 of 1962 ) , the Central Government declared its 
intention to acquire the right of user in the land specified 


20 


98 


14 


15 


tiare 


48 


02 


88 


49 
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in the schedule appended to that notification for the purpose 
of laying pipolino . 

अब अनः उपप्त अधिनियम की धारा 6 की उप -धारा ( 1 ) द्वारा 
And whereas, the Competent Authority has under Sub प्रदत्त शमिन का प्रयोग करते हुए मोन्द्रीय सरकार एताद्वारा घोपिन 
Section ( 1 ) of Section 6 of the said Act , submilied report to 

करती है कि इस मधिसूचना में संलग्न अनुमची में विनिर्दिष्ट उक्त 
the Government. 

भूमियों में उपयोग के अधिकार पाझप लाइन बिछाने का प्रयोजन के लिए 
And further, whereas the Central Government has, after 

एनमारा मनित किया जाता है । 
considering the said repori, decided to acquire theright 
of riser in the lands specifies in tlio schedule appended to 
this potification . 

और प्रागे उस धारा की उप- धारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
Now , therefore , in exercise of the power conferred by प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में 
sub -section ( 1 ) of the Section 6 of the suid Act, the Central 

उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय भारतीय 
Government hereby declares that the right of user in the 
said lands specificd in the schedulo sippended to this notifica 

गैस प्राधिकरण लि . में सभी बाधाओं से मुक्त ग से घोषणा के प्रकाशन 
tion hereby acquired for laying tho pipeline. 

की इस तारीख में निहित होगा । 
And further , in exercise of power conferred by sub- sec 
tion ( 4 ) of that scction , the Central Government directs that 

जंक्शन पाइंट ( पी . 221 ) एन . टी . पी . मी , अन्ता तक पाईप लाईन बिछाने 
the right of user in the said lands shall instead of vesting in 
Central Government vests from this date of the publication 

के लिए 
of this declaration in the Gas Authority of India Ltd . free 
from encumbrances, 

राज्य राजस्थान जिला कोटा तहसील मांगरोल 
: SCHEDULE 

गांव 

खसरा ने . हेक्टर आर सेंटीमार 
Pipelino from Junction point ( P221 ) to NTPC , 

पलगाया 

12 

00176 
Anta 

___0 00 10 
11 

__00038 
Stato : Rajasthan District : Kota Tehsil Baran 

13 

00698 

06 

0 1931 
Villago Survey Hec- Are Cen 

0 2479 
No . taro 

16 

05141 

00553 
Ankodi 654 

10 

0 1308 
656 0 22. 12 

0 1190 
657 0 21 12 

10/ 688 

00196 
659 03872 

0 01 18 
0320 

0 13 21 
661 ( 28 

0 48 16 
674 

0 62 11 
680 018 ०२ 

0 1287 
676 

0 04 64 
00384 

[ मं , आ 14016/ 532/ 86 जीप ] 
0 17 

S . O . 2197. .... Whereas by notification of the Government of 
893 

India in the Ministry of Petroleum S. O . 227 dated 17- 1 -1986 
892 0 00 12 

under sub -section ( i) of Section 3 of the Petroleum and 

Minerals Pinelines ( Acquisition of Right of User in Land ) 
896 

0 07 68 Act, 1962 (50 of 1962 ) , the Central Government declared its 
894 0 4400 

intention to acquirc the right of user in the land specified 

in the schedule appended to that notification for the purpose 
895 

0 0256 of laying pineline . 
870 

0 2272 
869 .0 07 36 

And whereas, the Compatent Alihority has under Sub 

Section ( 1 ) of Seation 6 of the said Act , submitted report to 
[ No . 0 -14016/5: 0/ 86 - GP ] 

the Government. 
का . प्रा . सं . 2197 : - -पप्तः पेट्रोलियम और खनिज पाइप लाइन 

And furthor, whereas the Central Government has , after 

considering tho said report, decided to acquirc the right 
भूमि में उपयोग के अधिकार का पर्जन अधिनियम , 1962 ( 1962 का 

of user in the lands specifies in tho schedule aprended to 
50 ) की धारा 3 को उपधारा ( 1 ) के अधीन भारत सरकार के this notification. 
पेट्रोलियम मंत्रालय की अधिसूचना मा . प्रा . म . 227 तारीख 17- 11- 86 

Now , therefore , in exercise of the power conferred 
द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट 

by 

sub -section ( 1 ) of ihc Section 6 of 1! e said Act, the Central 
भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के प्रयोजन considering the said report. decided to acquire the right 
के लिए जिन करने का प्रपना भाशय घोषित कर दिया था । 

said lands specificd in the scheduis appended to this notifica 

tion hereby acquired for laying the pipelinc . 
और, यतः सक्षम प्राधिकारी ने उमा अधिनियम की धारा 6 की 

And further, in exercise of power conferred by sub -9ec 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

lion ( 4 ) of tl :at section, the Central Government directs that 
और भागे यत: फेन्द्रीय सरकार ने उपस रिपोर्ट पर विचार करने 

the right of well in the said lands shall instead of vesting in 

Central Government rests from this date of the publication 
के पश्चात् अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों में 

of this declaration in thc Gas Authority of India Ltd , frec 
उपयोग का अधिकार अमित करने का विनिश्चय किया है । 

from cncumbrances , 


50 


663 


52 


51 


53 


679 
677 


. 


- - 


- 


- 


- - 


- 
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SCHEDULE 


अनुसूची 


Pipelino from Junction point (P .221 ) to NTPC 
Anta 
Stato : Rajasthan District : Kota Tehsil Mangrol 


जंक्शन पाइंट ( पी . 221 ) से एन . टी . पी . सी . भन्सा तक पाईप लाईन बिछाने 
के लिए 
राज्य राजस्थान जिला कोटा तहसील मांगरोल 
गांव 

खसरा नं . हेटर मार सेंटीमार 
गवरी फाफाजी 

___ 

1018 
31 / 528 00477 


- - 


- 


Village 


Survey 
No . 


Hec - Are 
tare 


Cen 
tiare 


32 


(02 


0 ] 


Pulsawa 


66 


0 01 76 

0 00 19 
000 38 

0 05 98 


00366 
0 260 
035 


71 


35 


00 


- 21 


75 


24 


06 


02 


17 


99 


, 23 
000 


16 


80 


14 


04 


83 


0 


12 


15 


13 


13 


98 


13 


00 


10 


85 


11 


60 


86 


91 


88 


20 


75 


91 


00 


94 


49 

0 1190 
10 / 688 0 1 196 

0 of 18 
0 13 21 
0 48 16 
0 62 11 

0 12 87 
[ No . O -14016/532 /86- GIP.] 


90 


03 


03 


011 


87 


04 


38 


15 


89 


13 


147 


146 


00 


10 


145 


02 


82 


148 


10 


141 


04 


52 


01 


का , मा . 2198 : ---यतः पेट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50 ) की धारा 3 को उपधारा ( 1 ) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना पा . प्रा . स . 232 तारीम्य 
17- 1- 86 द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूली 
में मिनिविष्ट भूमियों के उपयोग के अधिकार को पाइप लाइनों को 
बिछाने के प्रयोगन के लिए प्रजित करने का अपना प्राशय घोषित कर 
दिया था । 


0938 
18 
1206 
01 88 


02 


11 


140 
142 
139 
130 
129 
18 
125 
127 
122 
401 
400 
405 


15 


17 


. ] 


58 


और, यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 की 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


61 


07 


39 


और मागे यतः केन्द्रीय गरकार में उक्त रिपोर्ट पर विचार करने 
के पश्चात् इस अधिसूचना से संलग्न मन सूची में विनिर्दिष्ट भूमियों में 
उपयोग का अधिकार अजित करने का विनिश्चय क्रिया हैं । 


OR 


58 


10 


84 


0 


पब मनः उक्त अधिनियम की धारा 8 की उपधारा ( 1 ) द्वारा 
प्राप्त पाक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा घोषित 
करती है कि इस अधिसूचना में संलग्न अनुसूची में विनिविष्ट उपस 
ममियों में उपयोग के अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए 
एनयतारा अजित किया जाता है । 


406 
410 
407 
409 
408 


07 03 
0 1073 
() 10 73 
0 23 40 
0 25 37 


455 


410 


__ और मागे उस धारा की उप -धारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में 
उपयोग का अधिकार ग्रीम सरकार में निहित होने के बजाय भारतीय 
स प्राधिकरण लि , में मभी बाधाओं से मुक्त रूप से घोषणा के प्रमाणन 
की म नारीख में निहित होगा । 
273 GI| 86 - 3 


[ सं . ओ - 14016/ 533/ 86-जीपी ] 
S .O . 2198 . -- Whercas by notification of the Government of 
India in the Ministry of Petroleum S . O . 232 dated 17 - 1 - 86 
under sub- section ( 1 ) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User la Land ) Act 
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1 


Dabri Kakaji 


129 


128 
126 
127 
122 
401 
400 


0 188 
0 . 02 11 
0 15 37 
00158 
0 02 61 
03242 

07 39 


1962 ( 50 of 1962 ) , the Central Government declared its 
intention to acquire the right of usor in the land specified , 
in the schedule appended to that potification for the purpose 
of laying pipelinc. 

And whereas , the Competent Authority has under Sub 
Section ( 1 ) of Section 6 of the said Act, submitted report to 
the Government , 

and further , whereas the Central Goycrnment has , after 
considering the said report, devided to acquire thc right 
of user in the lands specifics in the schedule appended to 
this notification . 

Now , therefore, in exercise of the power conferred by 
sub - section ( I ) of " he Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedulo aprended to this notifica 
tion hereby acquired for laying the ripeline . 

And further, in exercise of power conferred by sub - sec 
lion ( 4 ) of that section , the Central Government directs that 
tho right of user in the said lands shall instead of vesting in 
Central Government vests from thiy dato of the publication 
of this decluration in the Gas Authority of India Ltd . free 
from encumbrances . 


405 


407 


405 

0 10 
410 000 

00730 
40 ) 

0 10 73 
403 

0 1073 
455 

0 23 40 
410 

0 25 37 
[ No , O-14016/ 533 / 86 - GP ] 


SCHEDULE 
Pipeline from Junction point ( P. 221 ) to NTPC 
Anta 
State : Rajesthsn District : Keta Tehsi ] Mangrol 
Village Survey Hectaro Are Cen 

tiare 
34 


का . प्रा . 2199. — यत : पेट्रोलियम और खनिज पाइप लाइन ( भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) 
की धारा 3 की उपधारा ( 1) के अधीन भारत सरकार के ऊर्जा मंत्रालय 
पेट्रोलियम विभाग की अधिसूचना का . पा . सं . 954 तारीख 22-2-86 
द्वारा केन्द्रीय सरकार ने उस प्रधिसूचमा से संग्लन अनुगूपी में विनिर्दिष्ट 
भूमियों में उपयोग के अधिकार को पाइप लाइनों को बिछाने के लिए 
अजित करने का अपना प्राशय घोषित कर दिया था । 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


N . 


tion 


- 


- - . . . 


- 


2 


Dabri Kakaji 


32 
31 / 528 
31 
30 


10174 
04 87 
0 02 01 
00366 


0 
0 


21 
06 


02 


और आगे, यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने 
के पश्चात् इस अधिसूचना से संग्लन अनुसूचि में विनिविष्ट भूभियों में 
उपयोग का अधिकार प्रजित करने का विनिश्चय किया है । 

प्रब, अत : उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एसद्वारा घोषित करती . 
है कि इस अधिसूचना में संलग्न अनुसूचि में विनिर्दिष्ट उफ्त नमियों में उप 
मोग का अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए एलवा 
अजित किया जाता हैं । 
___ और मागे उस धारा की उपधारा ( 4 ) बाग प्रवस शमितयो का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती हैं कि उफ्त भूमि में उपयोग 
का अधिकार केन्द्रीय सरकार में निहित होने की बजाय सेल और प्राकृतिक 
गैम आयोग में , सभी बाधाओं मे मुक्त रूप में , घोषणा के प्रकाशन की 
इस तारीख को निहित होगा । 


अनुसूची 


हजीरा - बरेली -- जगढीगपुर पाप लाईन 
राज्य - गुजगत जिला:- - मूरत -- तालुका - पायांमी 


89 
147 


0 13 
0 0 
0 11 60 
0 01 
0 20 75 
0 00 94 
0 03 
0 04 38 
0 1385 
0 0370 
0 00 10 
0 0282 
0 10 05 
0. 04 52 
0 01 13 
0 0938 
0 1692 
0 1266 


गांव 


सर्वेनंबर 


हेनटर 


पार सेंटीयर 


146 


मातृपूर 


145 
148 
141 
140 
142 
139 
130 


72, 73 ) 
75 , 76, 
137, 136, 
136, 13402. 8000 
133, 132 , 
121 
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भाग II - - 


3 ( i )] 


भारत का राजन्न : जून 7, 1986/ ज्येष्ठ 17, 1908 


2401 


S . O . 2199 . - -Whereas by notilcation of the Government of 
India in the Ministry of Petroleum S .O . 754 dated 22 - 2 -86 
under sub - selion ( 1 ) of Section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of User in Land ) Act 
1962 ( 50 of 1962 ) , the Central Government declared its 
intention to acquire the right of user in the land specified 
In the schedule appeaded to that notification for the purpose 
of laying pipelino . 

And whereas, the Competent Authority has under Syh 
Section ( 1 ) of Section 6 of the said Act, submitted report to 
the Government. 


___ और प्रागे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती हैं कि उक्त भूमियों में उपयोग 
का अधिकार केन्द्रीय सरकार में निहित होने की बगाय तेल और प्रारु 
तिक गैस भायाग में , सभी बाधाओं से मुक्त रूप में , घोषणा के प्रकाशन 
की इस तारीख को निहित होगा । 


अनुसूची 


हीरा -- बरेली--- जगदीशपुर पाइप लाइन 
राज्य-- - गुजरात जिला - - सूरत तालुका - चोयोसी 


And further , whereas the Centrul Governinert his , after 
considering the said rerurt. decides to acquire the right 
of user in the lands speciðed in the schedule appended to 
this notification . 


गांव 


रानंबर 


हेक्टर पार 


सेटीयर 


Now , therefore , in cxercise of the power conferred by 
sub - section ( I ) of the Section 6 vi the said Act, thc Central 
Government hercby declare that the right of user in the 
said lands specified in the schedule apicniled to this cuilica 
tion hereby acquired for laying the pipeline . 


And further, in exercise of power conferred by sub - sec 
tion ( 1 ) of thut section , the Central Government directs that 
the right of user in the said lands shall instead of vesting in 
Central Government vests from this date of the publication 
of this declaration in the Gag Authority of India Ltd , freo 
from encumbrances . 


SCHEDULE 


Pipeline from Hajira - Bareilly -Jagdishpur 
State : Gujarat District : Surat Talukn : Choliyasi 


कपास 

291, 290, 

an. 
288, 287, 
288, 286, 
285, 284, 7020000 
283, 282, 
281, 279, . 
278 

[सं . ओ - 14018/ 5 45/ 86 जी . पी . ] 
S . 0 . 2200 . --- Whereas by notification of the Government of 
India in the Ministry of Petroleum S. O . 755 dated 22- 2 - 86 
under sub- section ( i) of Section 3 of the Petrolcuni and 
Minerals Pipelines ( Acquisition of Right of User in Land ) Act 
1962 ( 50 of 1962 ) , the Central Government declared its 
intention to acquire the right of user in the land specified 
in the schedule appended to that notification for the purpose 
of laying pipclinc . 

And whereas, the Competent Authority has under Sub-. 
Section (1 ) of Section 6 of the said Act, submitted report to 
the Government . 

And further , whereas the Central Government has , after 
considering the said roport decided to acquire the right 
of user in the lands specified in the schedule a pended to 
this notification . 

Now , therefore , in exercise of the power conferred by 
Sub-section ( I ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule aprended to this notifica 
tion hereby acquired for laying the pipeline . 


Village 


Survey 
No . 


Hec- 
tarc 


Are Cen 

t iare. 


- - - 


- - 


- - - - - - - 


- - 


- - - - - - . . 


- . - . . - - 


- - 


Bhatpor 


7 : , 73, 
75, 76 , 
137 , 136, 


135 , 134, 


028000 


133, 13 , 
1. 1 
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का . प्रा . 2 : 00:----पत . पेट्रोलियम और खनिज पाइप लाइन ( भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम, 1962 ( 1962 का 50 
की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के ऊर्जा मंत्रालय 
पेट्रोलियम विभाग की अधिसूचना का . प्रा . सं , 9 55 तारीख 22 /::/85 
द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट 
ममियों में उपयोग के अधिकार को पाइप लाइनों को बिछाने के लिए 
अमिप्त करने का अपना श्राशय घोषित कर दिया था । 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की उप 
धारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


And further, in exercise of power conferred by sub - gcc 
tion ( 4 ) of that section. the Central Government directs that 
the right of user in the maid lands shall ingtead of vesting in 
Central Government vests from this date of the publication 
of this declaration in thọ Gas Authority of India Ltd , freo 
from encumbrances . 

SCHEDULE 


Pipeline from Hajira - Bareilly - Jagdishpur 
State : Gujarat District : Surat Taluka : Choriyansi 


Village 


Kawas 


और भागे , यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने 
के पश्चात् इस अधिसूचना से संलग्न अनुसूचि में विनिर्दिष्ट भूमियों में 
सपयोग का अधिकार अजित करने का विनिश्चय किया है । 

भव , प्रत : उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वाग 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित करती 
है कि इम अधिसूचना में संलग्म मनुसूमि में विनिर्दिष्ट उक्त भूमियों में 
उपयोग का अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए एतमदाग 
मजित किया जाता । 


Survey Hec. Are Cen 
No. tare 

tiare 
91 , 90 , 
289 , 87, 
788. 286 . 
185 , 784 , 020000 
1283, 28 , 
281, 279 , 
278 
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2.13 


214 


215 


216 


3 4 5 
0 01 9R 
0 50 . 31 

0290 

2588 
0 3051 
0 2836 
0 33 37 
03824 
0 0241 
0 0087 


219 


221 


223 


का . आ . 2 : 01: - पत: पेट्रोलियम और खनिज पाइप लाइन ( भूमि में 
उपयोग के अधिकार का पर्जन अधिनियम 1962 ( 1962 का 50 ) 
की धारा 3 की उप धारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम 
मंत्रालय की अधिसूचना का . प्रा , सं . 1287 तारीख द्वारा केन्द्रीय 
सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिविष्ट भूमियों के 
उपयोग के अधिकार को पाइप लाइनों को विशने के प्रयोजन के लिए 
मजित करने का अपना मामय थोषित कर दिया था । 

और, यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उप -धारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और प्रागै यस : फेन्द्रीय सरकार ने उमत रिपोर्ट पर पिधार करने के 
पश्चात् इस अधिसूचना से संसान अनुसूफी में विनिविष्ट भूमियों में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है । 

प्रय मत : उक्त अधिनियम की धारा 6 की उप - धारा ( 1 ) द्वारा 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित करती 
है कि इस अधिसूचना में संलग्न अनुसूचि में विनिर्दिष्ट उमत भूमियों में 
उपयोग के अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए एतद्वारा 
पजित किया जाता है । 


224 


248 
818 


[ सं . मी - 14016/ 540/ 86 - जी . पी . 

एम . एस . भीनिवासम , निदेशक ( एन . पी . ) 
- S. 0 . 2201 .--- Whereas by notification of the Government of 
India in the Ministry of Petroleums. O . 1287 dated 
under sub- section ( i ) of Section 3 of the Petrolowd and 
Minerals Pipoliney ( Acquisition of Rigbt of User jn Land ) Act 
1962 ( 50 of 1962 ), the Central Government declared its 
intention to acquire the right of uger in the land specified 
in the schedule appended to that notification for the purpose 
of laying pipeline. 

And whereas, the Competent Authority has under Sub 
Section ( 1 ) of Section 6 of the said Act, submitted report to 
the Government. 


__ और प्रागे उस धारा की उप -धारा ( 4 ) द्वारा प्रदत्त पाक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में उपयोग 
का अधिकार केन्द्रीय सरकार में निहित होने के बजाय भारतीय गैस 
प्राधिकरण लि . में सभी बाधाओं से मुक्त रूप से घोषणा के प्रकाशन की 
इस तारीख से निहित होगा । 

बिजयपुर ( म . प्र . ) अक्शन पाईट लाइन ( म / 221 ) से 
एम वी पी सी लोकेशन अंसा तक पाइप लाइन बिछाने के लिए 
राज्य : राजस्थान जिला : कोटा तहसील : मोगरोल सब तहसील : मता 


And further , whereas the Central Government hay , after 
considering the said report, decided to acquire the right 
of user in the lands specificd in the schedulo appended to 
this notification . 


गांव 


असरा नं . 


हेक्टर पार 


सेंटीयार 


Now , therefore , in cxercise of the power conferred by 
sub - section ( I ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in iho 
said lands specified in the schedule appended to this notifica 
tion hereby acquired for laying the plpeline, 

And further , in cxercise of power conferred by sub- sec 
ition ( 4 ) of that section , the Central Government directs that 
the right of user in the said lands shall instead of vogting in 
Central Government vests from this dat , of the publication 
of this declaration in the Gas Authority of India Ltd . frec 
from encumbrances, 


धारा 


12 


05 12 
02981 

01 41 

1877 
00773 

0 0984 
0 00 20 


NTPC 


SCHEDULE 
Pipeline from Junction point ( P. 221 ) 

Location Anta 
State : Rajasthan District : Kota Tehsil 


05 


82 


Village 


Survey 
No. 


98 


Tarda 


100 
106 
112 
114 


00191 
0 2 

1 08 
0 4867 
0 1430 
04388 
088 42 
0 1275 
0 . 0937 

17 
0 01 25 

0 0662 
0 00 20 
00795 
05861 
05840 
0 2505 


Hec Are Cen 
tare 

tiare 
3 4 5 
0052 
02981 
0 0141 
0 1877 

0773 


115 


11 


116 
117 


118 


123 


128 


0 
0 

0 
0 

0 


05 
01 91 
21 . 08 
48 57 
14 30 


192 


193 
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2 


1 


_ _ 


106 


115 . 


3 4 5 
100 

0343 86 

0 88 42 
112 

0 12 75 
114 

0 09 37 

0 17 11 
116 

0 01 25 
117 

0 06 
118 

(0 . 0020 
123 00795 
19 

0 5861 
192 

0 58 
193 (0 25 
213 

0 01 98 

0 50 
00, 99 
0 : 

5 88 
119 

10 30 51 

08 36 
223 03337 
214 

0 38 . 4 
248 

0 02. 41 
818 

57 
INo. 0 -14016/ 540/86- GP ] 
M . S . SRINIVASAN, Director ( N. G . ) 
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221 


06 


- 


. - - 
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- 


- - - - - 
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संचार मंत्रालय 
( दूर मंचार विमाग ) 

नई दिल्ली , 22 मई, 1986 
का , प्रा . 2203:----स्थायी प्रादेश संख्या 627, दिनांक 8 मार्च, 1986 
द्वारा लागू किये गये भारतीय तार नियम , 1951 के नियम 434 के खंड 
III के पैरा ( फ ) के अनुसार महानिदेशक , दूरसंचार विभाग ने लट्टेरि, 
कारिगिरि , पालंगायम तथा तिरूचित्रम्बलम टेलीफोन केन्द्र , तमिलनाडू मे 
दिनांक 09- 06- 1986 से प्रमाणित दर प्रणाली लागू करने का निश्चय 
किया है । 

[ सं . 5- 26/ 86- पी . एच . बी . ] 
MINISTRY OF COMMUNICATIONS 
(Department of Telecommunications) 

New Delhi , the 22nd May, 1986 
S . O . 2203.. — In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules , 1951 as introduced 
by S. O . No . 627 dated 8th March 1960 , the Director 
General, Department of Telecommunications , hereby speci 
fies (09 - 06 - 1986 as ine date on which the Measured Rate 
Syytean will be introduced in Latteri, Karigiri Alangayam and 
Thiruchithrambalam Telephono Exchange , Tamil Nadu Tele 
com Circle . 

[ No. 5 -26 - 86- PHB] 
का . आ . 2204 :- स्थायी प्रादेश संख्या 627,दिनांक 8 मार्च, 1960 
all लागू किये गये भारतीय तार नियम , 1951 के नियम 434 के 
खंड III के पैरा ( क ) के अनुसार महानिदेशक , दूरसंचार विभाग ने 
खेलालारा , मुरुलूरकार , पारनगोठूषकरा, पाडाकाचेरी, परालाम तथा 
पेरायूर टेलीफोन केन्द्रों, केरला मे दिनांक 09- 08-1986 से प्रमाणित दर 
प्रणाली लागू करने का निश्चय किया है । 

[ सं . 5-32/ 86- पो , एच . मी . ] 
. O . 2204.--- In pursuance of paru ( a ) of Section In of 
Rule 434 of Indian Telegraph Rules, 1961 , as introduced 
by S . O . No . 627 dated 8th March 1960, the Director 
General, Department of Telecommunications, hereby speci 
ties 09 -06-1986 as the date on which the Measured Rate 
System will be introduced in Chelakara . Mullurkara , Arangot 
tukara , Vadakkanchery , Aralam and Peravoor Telephone Ex 
changes, Kerala Telecome Circle. 

No. S- 32 86 -PHB ] 
का . मा . 2205: - स्थायी भादेश संख्या 627, दिनांक 8 मार्च, 1960 
द्वारा लागू किये गये भारतीय तार नियम , 1951 के नियम 434 के खंड 
III के पैरा ( क ) के अनुसार महानिदेशक दूरसंचार विभाग ने परुमाल 
मलै टेलीफोन कन्द्र , नमिलमाल में. दिनांक 09-06-1986 से प्रमाणिन पर 
प्रणाली लागू करने का निश्चय किया है । । 

सिं . 5- 33/ 86 - पी . एच . मी .] . 

के . प . शर्मा, सहायक महानिदेशक ( पो एच बी ) 
S . O . 220 $ , - In pursuance of para (a ) of Scction III of 
Rule 434 of Indian Telegraph Rules , 1961, as introduced 
by SO , No . 627 latu 8th March 1960 , the Director 
Gencral, Department of Telecommunications, hereby spcci 
fies 09 - 06 - 1986 as the date on which the Measured Rate 
System will he introduced in Perimalmalat Telephone . Ex 
clange , Tamil Nadu Circle . 

INo. 5- 33/ 86 - PHIB ] 
K . P . SH IRMA, Asst. Director Generai (PHB ) 


परिवहन मंत्रालय 
( नागर विमानन विभाग ) 

नई दिल्ली , 21 मई, 1986 
का . प्रा . 2202:--- राष्ट्रीय विमानपत्तन प्राधिकरण अधिनियम , 1985 
( 1985 का 64 ) की धारा 3 की उपधारा ( 3 ) द्वारा प्रदत्त शक्तियों 
का उपयोग करते हुए , केन्द्रीय सरकार, एसद्वारा, इस समय नागर विमानन 
के महानिदेशक के रूप में कार्य कर रहे एयर मार्शल सी . के . एम . . 
राजे को उनके द्वारा पर का कार्यभार ग्रहण करने की तारीख से तीन 
मर्ष की अवधि के लिए , अमुमूची " क " के ( रुपए 4500- 5000 ) वेतन 
मान में , राष्ट्रीय विमान पत्तन प्राधिकरण में पूर्णकाणिक अध्यक्ष नियुक्त 
करती हैं । 
[ मच्या ए - 120 22/ 1/ 86- बी . ई . ( एन , ए . ए . ) ] 

अनिल बैजल , निदेशक 


MINISTRY OF TRANSPORT 
(Department of Civil Aviation ) 
New Delhi , the 21st May , 1986 


S. O . 2202. - - In exercise of the powers conferred by sub 
doction ( 3 ) of section 3 of the National Airports Authority 
Act, 1985 ( 64 of 1985 ) , the Central Government hereby 
appoints Air Marshal C . K . S. Raje, presently working as 
Director-General of Civil Aviation as a whole - time Chair 
man of the National Airports Authority in the Schedule 
A scale of pay of Rs. 4500 - 5000 for a period of three 
years from the date he assumes charge of the post. 


श्रम मंत्रालय 

नई दिल्ली, 21 मई , 1986 
का . प्रा . 2296- मैमर्स थेट गान स्टेट इकट्रीमिटी बोर्ड, 2 रिपन 
स्ट्रीट , कनकना-- 700016 ( इटलू . मी . / 1870 ) (जिसे हममें इसके 
पश्चात् उपस स्थापन कहा गया है ) ने नर्मचारी भविष्य निधि पौर 
प्रकीर्ण उपमन्ध अधिनियम , ( 1952 का 17 ) जिसे इममें इसके पश्चात् 
उक्त भधिनियम कहा गया है ( फो धारा 17 की उपधारा 2क ) के अधीन 
लूट दिये जाने के लिए प्रावेदन किया है । 


[ F: No. A - 12022 /1 / 86- VE ( NAA) ] 

ANIL BAIJAL, Director 
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भौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथक अभिवाय या प्रीमियम का संदाय किये बिना ही . 
भारतीय जीवन बीमा निगम को सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से मधिक अनुकूल है जो कर्मचारी निक्षेप सहाय बोमा स्कीम 
1976 (जिसे इसमें इससे पश्चात् उक्स स्कीम कहा गया है, के अधीन 
उन्हें अनुज्ञेय हैं । 

प्रत : फेन्द्रीय सरकार , उक्त प्रधिनियम की धारा 17 की उपधारा 
2कद्वारा प्रदस शक्तियों का प्रयोग करते हुए और इससे उपाव अनुसूची 
में विमिविष्ट शो के अधीन रहते हुए उक्त स्थापन की तीन वर्ष की अवधि 
अवधि के लिए उक्त स्कीम के सभी उपयन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 


1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि मायक्त , 
पेस्ट बंगाल को ऐसी विवरणियां भेजेगा और ऐसे लेखा रांगा 
तथा निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार , 
समय-समय पर निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
धारा 17 की उपधारा 3 क के पण्ड क के अधीन समय - समय पर निर्दिष्टं 


करे । 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत ग्नेयाओं 
का रखा जाना , विवरणियों का प्रस्तुत किया जाना, वीमा प्रीमियम का 
संवाय, लेखानों का अन्तरण , निरीक्षण प्रभारों संवाय आधि भी है , होने 
वाले सभी व्पयों का वह्न नियोजक द्वारा दिया जाएगा । 

4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 
के नियम की एक प्रति और जब कभी उनमें संशोधन किया आये , तव 
उस संशाधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजन सामू 
हिक मीमा स्कोम के सम्दाय के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसको बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को संवत्त 
करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
मढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फामयों में ममुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हो जो उस स्कीम के प्रधीन मनुज्ञेय 


___ 9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 
निगम फो उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है अधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसो रीति से कम हो जाते हैं , तो यह रद्द की जा 
सकती है । 
___ 10. यदि किसी कारणवश नियोजक उस नियत ताराख के भीतर जो 
भारतीय जीवन बीमा निगम नियत करे प्रीमियम का संवाय करने में , 
असफल रहता है और पालिसी को ध्ययमत हो जाने दिया जाता है सो , 
छूट रद्द की जा सकती है । 

11 . नियोजक द्वारा प्रीमियम के संवाय में किये गये किसी व्यतिलाम 
की वणा में मृत सदस्यों के नाम मिणितियों या विधिक पारिसों को 
जो यदि यह छूट न दी गई होती तो , उक्त स्कीम के अन्तर्गत होते, 
बीमा फायदों के संदाय का उत्तरदायित्व मियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के प्रधान 
मान वाले किसी सदस्प की मृत्यु होने पर उसके हकवार नाम निर्देशितियो / 
विधिक यारिसों को बीमाकृत रकम का संदाय . तत्परता से भौर प्रत्येक 
वशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
एक मास के भीतर सुनिश्चित करेगा । 

सं० एस . 35011/ 165/ 86 एस. एस II ) ] 
MINISTRY OF LABOUR 

New Delhi , the 21st May, 1986 
S. O . 2206 . — Whereas Messrs. West Bengal Stutc Eloctricity 
Board , 2 Ripon Street, Calcutta - 700016 (WB 1870 ) (here 
inafter referrcd to as the said cstablishment) have applied 
for cxcmption under sub - section (2A ) of Soction 17 of the 
Act , 1952 ( 19 of 1952 ) ( hercinafter referred to us the said 
Act. ) 

And whereas , the Central Government is satisfied that tho 
employees of the said establishment ure , without making any 
Separute contribution or payment of premium , in enjoyment 
nI benefits under the Group Insurance Schcmc of the Life 
Insurance Corporation of Indin in the nature of Life Insu 
Tance which are morc favourable to such employces than 
the benefits admissibie undor the Employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Scheine ) ; 
___ Now, therefore , in exercise of the powers conferred by 
Sub - section ( 2A ) of section 17 of the said Act and subject 
to the conditions specific in the Schedule annexed hereto , 
the Central Government hereby cxempts the saht establish 
· meni. from the operation of all the provisions of the said 
Scheme for a period of torec years. 

SCHEDULE 
1. The employer in relation to the said establishmeot 
shall submit yuch returns to the Regional Provident Fund 
Commissioner, West Ecngal maintoin such accounts and 
provided such facilities for inspection , as the Central Govern 
nent may direct from time to timo. 

2. The employer shall pay such inspection charges as tho 
Central Government may , from time to time, direct under 
clarse ( 1 ) of sub- section (3A) of Section 17 of the said 
Act , within 15 days from the close of every month. 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns , payment of insurance premjum trans 
fer of accounts, payment of inspection charges etc. shall be 
horne by the employer, 

4 . The emplover shall desplay on the Notice Board of 
the establisho.ent, a copy of the rules of the Group Insu 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the langyge of the majority of the 
employecs . 

5 Whether an rmployee, who is already a inember of the 
Employees Provident Fund or tho Provident Fund of an 
establishment excmpted under the said Act, is employed in 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेण होती जब वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक पारिस/ नाम निर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का मंदाय करेगा । 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि प्रायुक्त बेस्ट बंगाल के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और अहां किमी संशोधन से कर्मचारियों के हित पर प्रतिकुल 
प्रभाग पड़ने की संभावना हो , वहा प्रादेशिक भविय निधि मायुक्त अपना 
पनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
मूक्तिमुक्ष्म अवसर देगा । 


[ भाग IT.... APE : ( i )] 
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liis establishment, tho employer shall immediately enrol him 
as a member of the Group Insurance Schome and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India , 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Schemo appropriately , if the benefits available to the cm 
ployces under the said Scheme are enhances, 90 that the 
benefits available under the Group Insuranco Scheme aro 
more favourable to the employees than the benclita admissible 
under the said Schome. 


7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the denih of an employee the 
amount payable under this Scheme bc less than the arcount 
that would be payablo had employco been covered under the 
said Schine , the cmployee shall pay the difference to the 
legal heir (nonince of the cmployce as compensation , 


8 . No amendment of the provisions of the Group Insu 
tauce Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner , West Bengal 
and where any amendment is likely to effect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving hly approval, give a reason 
able opportunity to the employees to explain thcir point of 
view . 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
पाय बत, मध्य प्रदेश को एसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए सुविधाए प्रदान करेगा यो केन्द्रीय सरकार समय -समय 
पर निविष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संयाग करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा-17 की उपधारा 3क के खण्ड क के अधीन समय -समय पर निर्दिष्ट करें । 

3 मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 
लेखाओं का प्रसरण , निरीक्षण प्रभारों का संदाय आदि भी है, होने वाले 
सभी दययों का वहम नियोगक द्वारा किया जाएगा । 

4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोवित सामूहिक बीमा स्कीम 
नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये , तब उम 
संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मध्य 
बातों का अनुवाद स्थापन के सूचना पटट पर प्रदर्शित करेगा । 

5. यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य निधि का यह उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि फा पहले 
ठी मवस्य है, उमके स्थापन में नियोचिप्त किया जाता है तो , नियोजन 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत्स फरेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बदाये 
जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों की 
उपलब्ध फायदों में ममुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा 
जिससे कि कर्मवारियों के लिए मामू हिम कीमा स्कीम के अधीन उपलब्ध 
फायदे उन फाययों में से अधिक अनुकूल हो जो उक्त स्कीम के अधीन 
ममुशय हैं । 


9 . Where , for any reason, the employees of the snid estab 
lislinent do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adonted by the said establishment, or the benefits to the 
employees under this Schedule are reduced in any manner , 
the exemption shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to pay 
the premium ctc . Withia tho duc date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , the exemption is llable to be cancelled . 

11 . Jn case of default, if any made by the employer in 
payment of premium the rogponsibllity for payment of 
assurance henefits to the nominees or the logal heirs of 
deceased members who would have been covered under tho 
Haid Scheme but for giant of this cxemption , shall be that 
of the employer . 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस वणा में संवेय होती जम वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्सर के बराबर रकम का संदाय करेगा । 


12 . Upon the death of the members covered under the 
Scheme thc Life Insurance Corporation of India shall ensure 
prompt payment of the suni assured to the nomince of the 
Legal heirs of the deceased member entitled for it and in 
any case withiti one month from the receipt of claim 
complete in all respects. 

___ No. S-35014 / 165 / 86 ( SS II) ] 
का . पा ., 2007.--. सर्स मध्य प्रदेश औद्योगिक विकास निगम लिमि 
टेंड, पंचानन दूसरी मजिल , मालवीय नगर, भोपाल ( एम .. पी / 3306 ) 
(जिसे इसमें एमके पश्चात् उक्त स्थापन कहा गया है ) ने फर्मचारी भविष्य 
निधि और प्रकीर्ण उपयन्ध अधिनियम , 1952 ( 19 52 का 17 ) जिसे इसमें 
इराके पश्चात् उक्त अधिनियम कहा गया है की धारा 17 की उपधारा 
2 ( क ) के अधीन शूट दिये जाने के लिए आवेदन किया है । 


8. सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त , मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
आएगा और जहा किसी संशोधन से कर्मचारियों के हित पर प्रतिफल 
प्रभाव पड़ने की संभावना हो , वह प्रादेशिक भविष्य निधि प्रायुक्त प्रपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टि कोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

8. यदि किसी कारणवश स्थापन के कर्मचारी भारसीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है अधीन नहीं रह जाता है यह इस स्कीम के अधीन शर्मचारियों को प्राप्त 
होने वाले फायदे फिसी तिथि से कम हो जाते हैं, तो यह रद्द की जा 
मयासो है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के कर्मचारी, 
किसी पृथक अभिवाय या प्रीमियम हा मंदाय किये बिना ही , भारतीय 
जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन बीमा के 
रूप में फायदे उठा रहे हैं और ऐमें कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 
1978 (मिसे इसमें इसके पश्चात उपस स्कीम कहा गया है ) के अधीन 
उन्हें श्रमशय हैं । 

प्रप्त : केन्द्रीय सरकार, उपस अधिनियम की धारा 17 की उपधारा-20 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपानव अनुसूची में 
विनिर्दिष्ट शतों के प्रधान रहते हुए उक्त स्थापन को तीन वर्ष की अवधि 
के लिए उपप्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


10. यदि किसी कारणवश नियोजक उस नियम तारीख के भीतर जो 
भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
असफल रहता है और पालिमी को व्ययगत हो जाने दिया जाता है तो 
छूट रद की जा सकती है । 

11. नियोजक द्वारा प्रोमियम के संदाय में किये गये किसी व्यक्ति 
की दशा में उन मन सवस्मो के नाम निणितियों या विधिक , वारिसों को 
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जो यदि यह छूट न दी गई होसी सो , उस स्कीम के अन्तर्गत होते बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोषक इस स्कीम के अधीन आने 
वाले किसी सदस्य की मृत्यु होने पर उसके हावार नाम निर्देशिप्तियों / 
विधिक वारिसों को बीमाकृत रकम का संवाय तत्परता से और प्रत्येक दशा 
में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास 
के भीतर सुनिश्चित करेगा । 

[ स . एस . 360 14/ 166/ 96 /( एम एस ) 2] 


7. Notwithstanding anything contained in the Group 
Ingurance Scheme, iſ on the death of an employco the 
amount payable under this Scheme be less than the amount 
that would he payable had employee becn covered under the 
said Scheme, the employee shall pay the difference to the 
legal heir nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu 
rance Schome, shall be made without the prior approval 
of the Regional Provilent Fund Commissioner , Madhya Pra 
dosh und where any amendinent is likely to affect adversely 
the interest of thc emloyees, the Regional Provident Fund 
Commissioner shall reforç giving his approval, give a reason 
ahle opportunity to the emplovecs to explain their point of 
view . 

9 . Where , for any reason , the employces of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of Iudia is already 
adopted by the wild establishment, or the benefits to the 
employees Under this Schedule are roduced in any manner , 
the exemption shall be liable to be cancelled . 


S . O . . 2207. --- Whereus Messers. Madhya Pradesh Audyogik 
Vikas Nigam Limited , Panalanan , 2nd Floor , Malviya 
Nagar, Bhopal (MP3306 ) (hereinafter referred to as tho 
said establishment) have applied for exemption under sub 
section ( 2A ) of Section 17 of the Employcer Provident 
Funds & Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
(hereinafter referred to as tho said Act;) 


10 . Where , for any reason , the couployer fails to pay 
the premium etc . Within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , the cremption is liable to be cancelled . 


And whereas, the Central Government is satisfied that the 
employecs of tho said establishment are , without making any 
Separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu 
rance which are moro favourable to such employces than 
the benefits idinissible under the Employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Scheme ) ; 


11. In case of default , if any made by the employer in 
payment of premium tho responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this cxemption , shall be that 
of the employtr . 


Now . Therefore , in exercise of the powers conferred by 
sub- section ( 2A) of scction 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby cxcmpts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of ihrec years , 

SCHEDULE 


____ 12. Upon the death of the members covered under the 
Sclicme the Life Insurance Corporation of India shall cnsure 
prompt payment of the sum assured to the domldee or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim 
complete . in all respects. 

[ No. S-35014/ 166/86 (ss . ir ] 


1 . The employer in relation to the snid Cotablishment 
shall submit such returns to the Regional Provident Fund 
Commissioner , Madhya Pradosh maintain such accounts and 
provide such facilitics for inspection , as the Central Govern 
tent may direct from tino to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section ( 3A ) of Section 17 of the said 
Act, wthin 15 days from the close of every month . 

3 . All expenses invoïved in the adininisiration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premium trans 
fer of accounts, payment of inspection charges etc. shall be 
borne by the employer, 

4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Ipsu 
the establishment, a copy of the rules of the Group Ingu 
rance Scheme as approved by the Centrnl Government and , 
ag and when amended , alongwith a translation of the salient 
features thereof, in the language of the niajority of the 
cmployccs. 


फा . पा . 2203.~~ - मर्म रामा कृष्ण केमीफल्ज लिमिटिड , 1/ 22 
ए रेलवे स्टेशन रोड, गांधीनगर, कुदसपा, प्रान्ध्र प्रवेश ( ए . पी . / 6376 ) 
(जिसे इसमें इसके पश्चात उथत म्यापम कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम 1952 ( 10524T 17 ) जिसे इममें 
इसके पश्चात उय अधिनियम कहा गया है की धारा 17 की उपधारा ( 2 ) 
के अधीन छूट दिये जाने के लिए भावेदन किया है । 

और शेन्द्रीय सरकार फा ममाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथया अभिदाय या प्रीमियम मा मंदाय किये बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन बीमा 
के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध वीमा स्कीम 
1976 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के प्रधान 
जन्हे अनुशेय है । 


5 . Whether an employee, who is already a member of the 
Employecs Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his cstablishment, the employer shall immediately enrol him 
As a member of the Group Insurance Scheme and pay 
necessarv prenium in respect of him to the Life Insurance 
Corporation of India . 


अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधाग -2 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हए और इगसे उपायच अनुसूची में 
विनिर्दिष्ट शतों के अधीन रहते हुए, उक्त स्थापन का सीन वर्ष की प्रबधि 
के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुमुवी 


6 . The employer shall arrange to enhance the benefits 
available to the çinployees under the Group Insurance 
Scheme appropriately , if the benefits available to the en - 
ployecs under the said Scheme are onhanced , so that tho 
benefits available under the Group Insurance Scheme are 
nioro favourable to the employces than the benefits admissibl: 
under the said Schemc. 


1 . जन स्थापम के सम्बन्ध में नियोजक प्रादेशिषः भावाय निधि मायक्स 
प्राम्घ प्रदेण को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए एसी सुविधाये प्रदान र रंगा जो केन्द्रीय सरकार , समग 
समय पर निदिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येमा मास की समाप्ति के 
15 दिन के भीतर संदाय नरेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 


- 


- 


- 


- - 


- 


करें । 
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धारा-17 को उपधारा 3 क खण्ठ पा के अधीन समय - समय पर निविष्ट 

S. O . 2208. -- Whercas Messrs. Ramakrishna Chemicals 
Limited , 1/ 22 - A , Railway Station Road, Gaindhi Nagar , 
Cutldapah-516004 ( A . P ) ( AP6376 ) ( hereinafter referred to 

22° the said establishment ) have upplied for exçinption under 
____ 3. मामू हिफ बीमा रकीम में प्रशामन में , जिसके अन्तर्गत लेखागों का puh -section (2A ) of Section 17 of the Employee s Provident 

Funds & Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय 

( he einafter referred to as the said Act ) . 
लेखाओं का अन्तरण, निरीक्षण प्रभारों संदाय आदि भी है, होने वाले सभी 
व्ययों का वहन नियोजक बाग दिया जाएगा । 

And whcreas, the Central Government is satisfied that the 
employecs of the said establishment are , without making any 

teparate contribution or payment of premium , in enjoyment 
4. नियोजन, केन्द्रीय मरकार द्वारा अनुमोदिक्ष मामूहिक बीमा स्कीम के 

of benefits under the Group Insurance Scheme of the Life 
नियमों की एक पनि और बाब कमी उनमें संशोधन किया जाये , सब उग Insurance Corporation of India in the nature of Life Insu 
संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 

rance which are more favourable to such employecs than 

the bencfits admissibic under the Employees Deposit Linked 
यांतों का अनुवाद स्थापन के मूचना पट्ट पर प्रदर्शित करेगा । 

Insurance Scher , 1976 (hereinafter roferred to as the said 

Schcme ) ; 
___ 5. यदि कोई ऐसा भर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 

Now , therefore , in exercise of the powers conferred by 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले sub -section (2A) of section 17 of the said Act and subject 
ही सदस्य है, उसके स्थापन में नियोजित किया जाना है तो , नियोजन 

to the conditions specified in the Schedule annexed hereto , 

the Central Government hereby exempts the said establish 
सामूहिक बीमा स्कीम के सदस्य के रूप में उनका नाम सु रल दर्ग 

ment from the operation of all the provisions of the said 
करेगा और उसकी मामत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम Scheme for a period of thrce years . 
फो संदरत करेगा । . 

SCHEDULE 
____ 8. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बहाये 

1. The employer in relation to the said establishment 

nhalt submit such retumg to the Regional Provident Fund 
जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध Commissioner , Andhra Pradesh maintain such accounts and 
फायवों में ममुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा जिसमें कि 

provide such facilities for inspection , as the Central Gover 

ent muy direct from time to time. 
कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हो जो उक्त स्कीम के अधीन अनुशेय है । 

2 . The employer shall pay such inspection charges as the 

Central Government may , from time to time, direct under 
____ 7. सामूहिक बोमा स्कीम में किसी बात के होते हुए भी यदि किसी 

clause ( a ) of sub -section ( 3A ) of Soction 17 of the said 

Act, within 15 days from the close of every imonth. 
· कर्मचारी को , मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के 

3 . All exnenses involved in the administration of the 

Groun Insurance Scheme, including malntenance of accounta , 
अधीन होता सो , नियोजक कर्मचारी के विधिक वारिस /नाम निर्देशित। को 

subn ssion of returns, paymet of insurance premium, trans 
प्ररिकर के रूप में दोनों रकमों के अन्सर के बराबर रकम का संत्राय करेगा । fer of accounts , payment of inspection charges etc. shall be 

borne by the employer. 
____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि शायुक्ता प्रान्ध्र प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 

4 . The employer shall display on the Notice Board of 

the establishment, a cony of the rules of the Group Inau 
जाएगा और कहा किसी संशोधन से कर्मचारियों के हित पर प्रनिफुल rance Scheme as anproved by the Central Government and , 
प्रभाव पड़ने की संभावना हो , वहां प्रादेशिक भविष्य निधि पात्रुका अपना 

*19 and when amended , alongwith a translation of the salicnt 

features thereof, in the language of the majority of the 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण साष्ट करने का employees . 
मुफ्तिय स अवसर देगा । 

5. Whether an employee, who is already a member of the 
9. यदि पिसी कारणवश स्यापन के कर्मधारी भारतीय जीवन बीमा 

Fmployees Provident Fund or the Provident Fund of an 

establishment excmpted under the said Act , is employed in 
निगम को उस माम हिक बीमा स्कीम के , जिसे स्पापन पहले अपना चुका 

his establishment. the employer shall immediately enrol him 
है अधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को प्राप्त as a member of the Group Insurance Scheme and pay 
होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह रद्द की जा सकती 

necessary premium in respect of him to tho Life Insuranco 
Corporation of India , 


10. यदि किसी कारणषण नियोजया उम नियत तारीख के भीतर 
जो भारतीय जीवन भीमा निगम नियत करे , प्रीमियम का संदाय करने में 
अमफल रहता है और पालिसी को य्यपगत हो आने दिया जाता है तो , 
छ्ट रद्द की जा सकती है । 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Szheme appropriately , if the benefits available to the om 
ployees under the said Scheme are enhanced so that the 
beneits available under the Group Ingurance Scheme are 
more favourable to the employees than the benefits admissiblo 
under the gald Schemo. 


7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
umount payable under this Scheme bc less than the amount 
that would be payable had employee been covered under the 
said Scheme, the employee shall pay the difference to the 
legal heir nomince of the employee in compensation . 


11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम 
की दशा में उन मृत सदस्यों के नाम निर्देशिनियों या विधिक वारिसों को 
जो यदि यह छूट दी गई होती तो , उस स्कीम के अन्र्तगत होते बीमा 
फायदों के मंदाय का उत्तरदायित्व नियोजक पर होगा । 

___ 12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन माने 
वाले किसी सदस्य की मृत्यु होने पर उसके हकवार नाम निर्देशितियों / 
विधिक वारिसों को बीमाकृत रकम का संवाय तत्परता से और प्रत्येक दशा 
में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास 
के भीतर सुनिश्चित करेगा । 

[ सं० एस० 35014/ 170/ 86 ( एस एस -2 )] 
273 GI/86 - 4 . 


8 . No amendment of the provisions of the Groun Insu 
Tunce Scheno, shall he made without the prior approval 
of the Regional Provident Fund Commissioner , Andhra Pra 
desh and where any amendment is likely to affect adversely 
the interest of the employees the Regional Provident Fund 
Commissioner shalſ before giving his approval, give a reason 
able opportunity to the employecs to explain their point of 


view. 
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[ PART JI -- SEC . 3( ii )] 


- - - 


9 . Whete , for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of ludia as already 
adopted hy the said establishment, or the benefits to the 
cmployces under this Scheme are reduced in any milliner, the 
exemption shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to pay 
the premium ctc . Within the due date, as fixed by the Life 
Insurance Corroration of India , and thc policy is allowed to 
Tapsc, the cxemption is liable to be cancelled . 

11. In case of default , if any made by the cnployer in 
payment of premium the responsibility for paypient of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the employer . 

12. Unon the death of the member s covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum issured to the nonxnee or the 
Legal heirs of the doccascd meinter cntitled for it and in 

av case within one month from the receipt of claim 
complete in all respects . 

No . S-35014/170/ 86 ( SS. IT ) ] 
का . आ . 2309. - मैसर्ग जिला मणकारी केन्द्रीय बैंक , मर्यादित , 
छिन्दवाडा, मध्य प्रदेश ( एम . पी . / 1133 ) (जिसे इममें इसके पश्चात् 
उमन स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 - ( 1952 मा 19 ) ( जिसे इममें इसके पश्चात उक्त 
अधिनियम कहा गया है ) की घाग 17 की उपधारा ( 20 ) के अधीन 
छूट दिए जाने के लिए मायेदन किया है । 


5 . यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उनत भधिनियग के अधीन शूट प्राप्त किमी स्थापन की भविष्य निधि का 
पहले ही मदम्य है, उसके स्थापन में नियोजित किया जाना है तो नियोजक 
मामूहिक बीमा कम के सदस्य के रूप में उसका नान नुग्न्न वर्ज करेगा 
और उसकी बाबम प्रावश्यक पीमियम भारतीय जीवन बीमा निगम को 
मन्दम करेगा । 
___ 6. यदि मामूहिक बीमा स्कीम के अधीन कर्मचारियों की जपानब्ध 
फायदे बनाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फापदों में गमुचित रूप से वृद्धि की जाने की व्यवस्था करेगा गिमगे 
कि कर्मचाग्यिो के लिए सामहिका वीमा स्कम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हो , जो उन स्कीम के अधीन अनुज्ञेय है । 

7. मामूहिक थीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन मन्देय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में मवेय होती जब वह उक्त स्कीम के अधीन 
होता सो , नियोजक कर्मचारी के विधिक याग्मि / नामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का मन्दाय करेगा । 

8 सामहिफ म्फीम के उपबन्धो में कोई भी संशोधन प्रादेशिक भविष्य 
निधि आयुक्त मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया जाएगा और 
अहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन देने से 
पूर्व कर्मचारियों को अपना दृष्टिकोण पाट करने का युक्तियुक्न प्रथमर 
देगा । 
___ 9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा , 
निगम की नम मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका है 
अधीन नहीं रह जाने हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किमी रीति से कम हो जाते हैं , तो यह एट रदर की 
जा सकती है । 

10. यदि किसी कारणश, नियोजफ भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का मन्दाय करने में असफल रहता 
है , और पालिसी को ध्यपगत हो जाने दिया जाना है तो छूट रदद की जा 
सकती है । 

11. नियोजक द्वाग प्रीमियम के मन्दाय में किए गए किसी तिकम 
को दणा में , उन मृत मवस्यों के नामनिर्देशितियों या निधिक वारिमों को 
ओ यदि यह छूट न वी गई होती तो उफन स्कीम के अन्तर्गत होते , बीमा 
फायदों के मन्दाय का उन्तरदायित्व नियोजफ पर होगा । 

12. छम स्क . म के अधीन आने वाले किसी सदस्य की मत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकवार नामनिवेशिती / 

विधिक वारिसों को उम राशि का सन्धाय तत्परता से और प्रत्येक दशा में 
. हर प्रकार के पूर्ण वावे की प्राप्ति के एक माम के भीतर भुनिश्चित करेगा । 

[ सं० एस०- 35014/ 181/ 86 ( एस एम 2) ] 
S. O . 2209 .- - Whereas Messrs Zila Sahakari Kendriya Bank , 
Maryadit, Chhindw : 11 at , M . P . (MP(1133 ) ( hereinafter referred 
to as the said establishment ) have applied for exemption 
Under Sub-section ( 2A ) of Section 17 of the employes 
Provident Funds ani Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) ( hereinafter referred to as the said Act ). 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का मन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के प में जो फायदा उठा रहे हैं वे ऐसे 
कर्मचारियों को उन फायदों में अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम , 1976 (जिसे इममें इसके पण्नात् उक्न म्लीम 
कहा गया है ) के अधीन अनुज्ञेय है ; 

भत : केन्द्रीय सरकार, उम्न अधिनियम की धाग 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिगुचना संध्या का . प्रा . 1698 तारीख 10-3-1983 
के अनुसरण में और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहने हुए उफन स्थापन को , 2 6- 3-1986 में तीन वर्ष की अवधि के लिए 
जिसमें 25- 3- 1989 भी मम्मिलित है , उका स्कीम के सभी उपनन्यों के 
प्रवर्तन से छूट देती है । 

अनुसूत्री 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि आयुक्त 
मध्य प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेखा रदेगा मथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय - समय 
पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभागे का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर मन्दाय करेगा शो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उप- धारा ( 30 ) के खण्ड ( क ) के अधीन समय -समय पर 
निविष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा जाना, विवरणियां का प्रस्तुत किया जाना , बीमा प्रीमियम का सन्दाय 
लेखामों का अनारण निरीक्षण प्रभाग का मन्दाय मादि भी है , होने वाले 
सभी व्ययों का पान नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित मामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए, 
तब उस संशोधन की प्रति मथा कर्मचारियों की बहुसंख्या की भाषा में 
उमको मुख्य बातों का अनुवाद, स्थापन के सूचना पटट पर प्रदर्शित करेगा । 


Ant whereas, the Central Government is satisfied that the 
employecs of the said establishment are , without making any 
separate citribution or payment of premium , in enjoyment 
of benellis under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insul 
rance which are morç favourable to such employces than 
the benefits admissihie under the Employees Deposit Linked 
Insurance Scherre, 1976 (hereinafter referred 10 as the said 
Schone ) ; 

Now , therefore, in exercise of the powers conerrej by 
sub - section ( 2A ) of section 17 of the said Act and in con 
tinuation of the notification of the Goveroment of India in 


[ भाग II---- मण्ड : ( i ) भारत का राजपन : जून 7, 1986/ ज्येष्ठ 17, 1908 
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the Ministry of Labour, S. O . 1698 dated the 10 - 3- 1983 and Said Schemc but for grant of this exemption , shall be that 
subject to the conditions specilied ill the Schedule annexed of the employer. 
ħcreto the Central Government hereby exempts the said 
cstablishment from the operation of all the provisions of __ 12 . Upon the death of the members covered under the 
the said Scheme for a further period of three years with Schemc the Life Insurance Corporation of Jndia shall ensure 
cffect from 26 - 3 -1986 uplo and inclusive of the 25 - 3 -1989 , 

pronipt payment of the sum assured to the nonsince or the 

Legal heirs of the deceased member entitled for it and in 
SCHEDULE 

any case within one pronth from the receipt of claim 

complete in all respects . 
1. The employer in relation to the said cstablislıment 
shals submit such returns to the Regional Provident Fund 

INo. S - 35014/181 / 86 SS. II ) | 
Commissioner , Madhya Pradesh and maintain such accounts 
and provide facilities for inspection , as the Central Govern 

का . प्रा 2 : 19.. - मैरार्स हुलाम बन्द मिल्स लिमिटेड, पो . वा . न . 107, 
ment may direct from time to time. 

इन्दौर - 45 2003, मध्य प्रदेश ( एम पी . 1 और 1-T ) (जिसे इसमें इसके 
2 . "The cmployer shall pily such inspection charges as t nt 

पपचात् उक्त स्थापना कहा गया है ) ने कर्मचारी भविष्य निधि और 
Central Govertiment may , from time to time, direct lider 

प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 119 ) (भिसे इसमें इसके 
clause ( a ) of sub- section ( 3A ) of Section 17 of the said 
Act, within 15 days from the close of every nunth . 

पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 25 ) 

के प्राधीन छुट लिए जाने के णिए प्रावेदन किया है ; 
3. All expenses involved in the administration of the 
Group Insurance Scheme, including, inaintenance of accounts , 

___ और केन्द्रीय सरमा(र. का समाधान हो गया है कि उक्त स्थापना के 
submission of returns, payment of insurance prcmium , trans 
ler of accounts , payment of inspection chargez etc. shall be धर्मधारी किसी पथना अभिदाय या प्रीमियम का मन्दाय किए बिना ही , 
borne by the employer . 

भारतीय जीवन बीमा निगम को जीवन बीमा स्कीम की मामूहिक बीमा 
4 . The employer shall display on the Notice Board of 

स्कीम के अधीन जीवन बीमा के प में जो फायदा उठा रहे हैं वे ऐसे 
the establishment, a copy of the rules of the Group Inst कर्मजारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
rance Scheme as approved by the Central Government und , 

महबद्ध बीमा स्कीम, 1976 ( जि में इस प प बाम् 
as and when amended , alongwith in translation of the salicnt 

क फोम पाहा 
features thereof , in the language of the najority of the कहा गया है ) के अधीन अनय हैं ; 
cmployees . 

अनः केन्द्रीय सरकार , उक्त प्रधिनियम की धारा 17 की उपधारा 
5 . Whether an cinployce , who is already a member of the 
Employees Provident Fund of the Provident Fund of an 

( 24 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार 
cstablishment excited under the said Act, is employed in के श्रम मंत्रालय की अधिसूचना संख्या का . प्रा . 1630 तारीख 5- 3-1983 
mis establishment , tho cmployer shall immediately cnrol him 

का अनुसरण में और इममे उपाय अन मूनी में विनिर्दिष्ट शनों के अधीन 
as a member of the Group Insurance Scheine and pay 
necessary premium in respect of him to the Life Insurance रहने हुए उक्त स्थापन को , 19- 3- 1986 में तीन वर्ष की अवधि के लिए 
Corporation of India . 

जिममें 18- 3- 1989 भी सम्मिलित है, उस स्कीम के सभी उपबन्धों 
6 . The employer shall arrange to enhance the benefits 

के प्रवर्तन से छूट देती है । 
available to the employecs under the Group Insurance 
Scheme appropriately , if the benefits available to the em 

अन सूची 
ployecy under the said Schone are enhanced , so that the 
bencfits available under the Group Insurance Scheonic di @ 

1 . उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक र्भायप्य निधि 
more favourable to the employecs than the bencfits admissible 

पायुक्त मध्य प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेंगा 
under the said Schome. 

तथा निरीक्षण के लिए ऐमो मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
7. Notwithstanding anything contained in the Group 
nyurance Scheme, if on the death of an cmployee the 

समय - समय पर निर्दिष्ट करे । 
mount payable under this Scheme be less than the amount 
hat would be payable had employce been covered under the 
saidt Scheme, the employee shall pay thc difference to the 

2. नियोजक , ऐसे निरीक्षण प्रभागें का प्रत्येक मास की समाप्ति 
egal heirinominee of the employee as compensation , 

के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
8 . No amendment of the provisions of the Group Insu 

की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय- समय 
ancc Scheme , shall be nude without thic prior approval पर निर्दिष्ट करें । 
of . the Regional Provident Fund Commissioner, Madhya 
Pradesh and where ally unmendment is likely to uſTect adver 

3. माम हिक वीमा स्कीम के प्रशासन में , भिमके अन्तर्गत लेखाओं 
icly the interest of the employees, the Regional Provident 
Fund Commissioner shall before giving his approval give a 

का रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
easonable opportunity to thc cmployces to cxplain their point मन्दाय लेखाओं का अन्तरण , निरीक्षण प्रभागे का मन्दाय प्रादि भी है , 
of view. 

होने वाले गभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
9 . Wherc , for any reason , the cmployees of the said estab 
ishment do not l enrain covered under the Group Insurance 

. . . नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदिन सामूहिक बीमा 
cheme of the Life Insurance Corporation of India as alrendy 
dopted hy the said establishment, or the benents to the 

स्कीम के नियमो की एष प्रति, और जब कभी उनमें संशोधन किया जाए , 
mployees under this Scheine arc reduced in any manner, the तब उस संशोधन की प्रति तथा कर्मचारियों की बहसंख्या की भाषा में उसकी 
xemption shall be able to be cancelled . 

मुख्य पाता का अनुवाद , स्थापना के सूचना पट्ट पर प्रदर्शित करेगा । 
10 . Where , for any reason , the employer fails to pay 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
he premium etc , within the due date , as fixed by the Life 
insurance Corporation of India , and the policy is allowed 10 उक अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
upse , the exemntion is liable to be cancelled, 

पहले ही मदस्य है , उसके स्थापन में नियोजित किया जाता है तो नियोजक 
11. In case of dcluull, if any made by the employer in 

सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरन्त दर्ज करेगा 
avment of premium the responsibility for payment of और उसकी बानत यावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
ssuranco benefits to the nominees of the legal heirs of 

सन्दत्त करेगा । 
leceased members who would have been covered under the 


- - 


- - - - - - 
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6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 

and subject to the conditions specified in the Schedule 

annexed hereto the Central Government hereby exempts 
फायदे मनाये जाते हैं तो , नियोजक उक्त स्कीम में अपील कर्मचारियों को 

the said establishment from the operation of all the provi 
उपलम्घ फायदों में ममुचिस सप से वृद्धि की जाने की व्यवस्था करेगा sions of the said Scheme for a further period of three ycars 

with efl ect from 19 - 3 - 1986 upto and inclusive of the 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 

18 - 3 - 1989 . 
फायवे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के प्रधीन अनुज्ञेय 

SCHEDULE 


1. The cmployer in relation to the said cstablishment 
shall submit such returns to the Regional Provident Fund 
Commissioner , Madhya Pradesh and maintain such accounts 
and provide such facilitics for inspection as the Central 
Governement may direct from time to time. 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देश रफम उस रकम से 
कम है जो कर्मचारी को उस दशा में सम्देय होती जब यह उक्त स्कीम के 
प्रधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रफमों के अन्तर के यमर रकम का मन्दाय 
फरेगा । 


2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clausa ( at ) of sub- section (3A ) of Section 17 of the said 
Aot within 15 days from the close of every month . 


___ 8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि प्रायुक्त मध्य प्रदेश के पूर्व अनुमोदन के मिना नहीं किया 
आएगा और जहाँ किमी संशोधन के थर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो यहां, प्रादेशिक भविष्य निधि प्रायुक्त , अपना 
अन मोषम देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणयश स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायवे यिसी रीति से कम हो जाते हैं, तो यह छूट रह 
की जा सकती है । 

10. यदि किसी कारणवश नियोजक भारतीय जीवन बीमा निगम 
शारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
है, और पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 


3 . All expenses involved in the administration of the 
Group insurance Scheme including maintanance of ac 
counts , submission of returns, payment of insurance prernia , 
transfer of accounts , payment of inspection charges etc . 
shall be borne by the employer . 

4 . The employer shall display on the Notice Board of the 
establishments , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of tho salient fea 
Lurey iheieof, in the language of the majority of the 
employees. 

5. Whereds an employee , who is already a member of 
the Employees Provident Fund or the Providont Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol hinz 
as a member of the Group Insurance Scheme and pay 
necessary premiuni in respect of him to the Life Insurance 
Corporation of Indin . 


6 . The employer stull arrange to enhance the benefits 
available to the employocs under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
ployces under the said Scheme are enhanced so that the 
benefits available under the Group Insurance Scheme are 
inore favourable to the employcos than the bonefits admis 
sible under the said Schemo. 


7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employce the 
amount payable under this scheme be loss than amount 
that would be payable had cmployce been covered under 
the said Scherne , the employer shall pay the difference to 
the legal heir nominee of the employee as compensation . 


11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम 
की दशा में उन मृत सवस्यों के नाम निर्देशितियों या विधिक वारिसों 
को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्र्तगत होते , 
भीमा फायदों के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के प्रधान पाने वाले किसी सदस्य की मृत्य, होने 
पर भारतीय जीवना मीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशितः 
विधिक वारिसों को उस राशि का सन्दाय तत्परता से और प्रत्येक दशा 
में हर प्रकार से पूर्ण पाये की प्राप्ति में एक मास के भीतर सुनिश्चित 
करेगा । 

[ संख्या एम - 35014/ 183/ 86-( एस एम - 2 ) ] 
S. O . 2210. --- Whereas Messrs The Hukum Chand Mills 
Limited. P . B. No. 107, Indore - 452003 M . P: ( MP1 and - A ) 
( hereinafter referred to as the said establisherenc ) have 
applied for exemption under sub -section ( 2A ) of section 17 
of the employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ) ( hereinalter referred to 
as the said Act). 


8 . No amcndınent of ths provisions of the Group Insul 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Madhya Pradesh 
and whers ny amendmont is likely to affect advereely the 
interest of the employecs , the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sonable opportunity to the employces to explain their point 
of view. 


9 . Where , for any reason , the cmployees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said cstablishinent, or the 
benefits to the employees under this Scheme are reduced 
in any manner, the cxemption shall be liable to be 
cancelled , 


And whereas , the Central Governmont is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premimum , in en 
joyment of benefits under the Group Insurance Scheme of 
the Lifo Insurance Scheme of the Life Insurance Corporation 
of India in the nature of life insurance which are more 
favourable to such employees than the bencfits admissible 
under the Employed ! Deposit Linked Insurance Scheme, 
1976 ( heroinafter referred to as the said Scheme ) ; 


10 . Where for any reason, the employer fails to pay the 
nremiuni etc . within the due date , as fixel hy the Life 
Insurance Corporation of India , and the policy is allowed. 
to lapse , the exemption is liable to he cancelled . 


Now , therofore , io exercise of the powers conferred by 
gub- section (2A ) of section 17 of the said Act and in con 
tlauation of the notification of the Government of India 
in the Ministry of Labour , S, O . 1630 dated the 5 - 3 - 1983 


____ 11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
Assurance benefits to the nominees or the legal heirs of , 
deceased members who would love been covered under 
thọ said Scheme but for grant of the exemption, shall be 
that of the employer , 
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12 , Upon the death of the members covered under the 

7, मामूहिका बीमा काम में मिली बार के होते हुए भी यदि किसी 
Scheme the Life Insurance Corporation of India shall 

कर्मचारी की मृत्यु पर इग स्कीम के अधीन सदय रधाम उम रकम से 
ensure promt payment of the sum assured to the nominoe 
or tho Legal heirs of the deceased member entitled for it कम है जो मारी को उग दशा में प्रदेश झोती है जब वह उफ्फ मीम के 
and in any CAAC within one month from the receipt of claim 

प्रदान होगा ना , नियोगमा का पारी के विधि । वारिम/नाम निशिती को 
complete in all rospects . 

पनिफर के रूप में दोनों मामी के अन्तर के बराबर रफम का मंदाय 
[ No. S-35014/ 183| 86-(SS. II ) ] 

करेगा । 
का . या . 221 1.-- मैसर्स मिधिया स्कल , फोटं ग्वालियर- 474003मध्य 

___ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी मंशोधन प्रादेशिक 
प्रदेश ( एम . पी ./ 4246 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 

भविष्य निधि आयुक्त , मध्य प्रदेश के पूर्व अनुमोदन के मिना नहीं किया 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 

जाएगा और जहां किसी संशोधन में कर्मचारियों के हित पर प्रतिकूल 
( 1952 का 19 ) (जिसे इसमें इसषे पश्चात् उक्त अधिनियम कहा गया 

प्रभाव पड़ने की संभावना हो, वहां प्रादेशिक भविष्य निधि प्रायुक्त अपना 
है ) की धारा 17 को उपधारा ( 24 ) के अधीन छूट दिये जाने के लिए 

अनुमोदन देने से पूर्व कर्मचारियों का प्रपना दृष्टिकोण स्पष्ट करने का युक्सि 
प्रावदन किया है । 

युक्त अवसर देगा । 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

9. यदि शिपी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 
कर्मचारी, किसी पृषक अभिदाय या प्रीमियम पा रादाय किये बिना ही , निगम को उस माहित बीमा स्कीम के , किस स्थापन पहले अपना चुका 
भारतीय जीवन बीमा निगम की सामूहिका बीमा स्कीम के अधीन जीवन 

है, अधीन ना रह जाता है या इस स्थान के प्राचीन कर्मचारियों को 
बीमा के गप में फायवे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 

प्राप्त होने वात्र फायदे किली मि से कम हो जाते हैं , तो यह रह की 
फायदे उन फायदों से अधिक अनुकूल हैं जो कम पारी निक्षेप सहबद्ध बीमा 

जा सकती है । 
स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के 
अधीन उन्हें अनुशेय हैं । 

____ 10. यदि किसी कारणवश नियोजक उम निपत सानि के भीतर जो 

भारतीय जीवन बीमा निगम निया करे, पीमियम का मंदाय करने में 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा - का प्रगफत रहता है ओर पालिमां को ध्धपणा हो जाने दिया आता है तो , 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध अनुसूची 

छूट रप की जा सकती है । 
में विनिर्दिष्ट शतों के अधीन रहते हुए , उक्त स्थापन को तीन वर्ष की 
भवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रबन्ध से छूट देती है । 

11. नियोजक द्वारा प्रीमियम के गंदाय में किये गये किमी व्यतिक्रम 

की दशा में उन नुन सदस्यों के नाम निर्देशितियों या विधिक वारिसों को 
अनुसूची 

जो यदि यह छूट न वी गई होती, तो , उक्त स्कीम के अन्तर्गत होते । बीमा 
1. उक्त स्थापन को सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 

फायदों के गंवाय का उत्तरदाप्रिय नियोजक पर होगा । 
आयुक्त , मध्य प्रदेश को ऐसी विवरणियो भेजेगा और ऐसे लेना रखगा 12. उक्त स्थान के सम्बन्ध में नियोजक इस स्कीम के अधीन पान 
तथा निरीक्षण के लिए ऐसी सुविधाये प्रदान करेगा जो केन्द्रीय सरकार , वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशितियों/ 
समय -समय पर निर्विष्ट करे । 

पिधिक पारिसों को बीमाकृत रकम का मंदाय सत्परता से और प्रत्येक दशा 
2. नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्येक मारा की समाप्ति 

में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक 
के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 

मास के भीतर सुनिधित्रत करेगा । 
की धारा - 17 को उपधारा 3-5 के खण्ड-क के अधीन समय समय पर 

[ स . एस -350 14/ 171 / 86- ( एसएस- 2 )] 
निर्दिष्ट करे । 

S . O . 2211 . . - Whereus Mesyre Scindia Shoul, Fort, 
3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं Gwalior-474003: (Madhya Pradesh ) (MP|42416 ) ( herein 
फा रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 

after referred to its the suid estubishment) have applica 

for exemption under sub-scction ( 2A ) of Section 17 ot 
संदाय , लेखाओं का मन्तरण , निरीक्षण प्रभारों का सदाय प्रादि भी है , the Employees Provident Funds and Miscellaneous Pro 
होने वाले सभी व्ययों का वहन नियोजक द्वारा दिया जाएगा । 

visions Act , 1952 ( 19 of 1952 ) (hereinafter refered to as 

thc said Act ) ; 
4 . नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 
के नियमों की एक प्रति और जब कभी उनमें संशोधन किया आये , 

And whereas , the Central Govern :nent is satisfied that 

the employees of the said establishment are , without making 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में any separate contribution of paynent of prctaiun ), in en 
उसका मुख्य बातों का अनुवाद स्थापन के गूच ना पट्ट पर प्रणित करेगा । 

joyment of benefits under the Group Insurance Scheme of 

the Life Insurance Scheme of the Life Insurance Corporation 
5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या 

of the India in the nature of life insurance which are more 

favourable to such employees than the benefits adcaissiblo 
उम्त अधिनियम के अधीन छूट प्राफ किसी स्थापन की भविष्य निधि का 

uidor the Employees Deposit linked Insurance Scheme, 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजन 

1976 ( hereinafter referred to as the said Scheme) ; 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा Now , therefore , in crercise of the nover: conferred by 
और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

sub -section ( 2A ) of section 17 of the said Ict and subject 

to the conditions specified in the Schedule annexed hereto , 
संदत्त करेगा । 

the Central Government hereby exempis the said establish 

ment from the operation of all the provisions of the said 
6. यदि उस स्कीम के प्रधान नर्मचारियों को उपलब्ध फायदे बढ़ाये Scheme or 3 poriod of three years . 
जाते है तो , नियोजक सामूहिक बीमा स्काम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा 

SCHEDULE 
जिससे फि मर्मचारियों के लिए सामूहिक बीमा स्कोम के प्रधान उपलब्ध 

1. The employer in relation to the said establishment 
फागये उन फायदों से अधिक अनुकूल हो जो उक्त स्कीम के प्रधान अनुज्ञेय 

shall submit such returns to the Regional Provident Fund 
Commissioner , Madhya Pradesh and maintain such accounts 
and provide such facilities for inspection as the Central 
Governement may direct from time to time, 


हैं । 


2412 THE GAZETTE OF INDIA : JUNE 7 , 1986/JYAISTHA 17, 1908 

[ PART II - SEC. 3(ii)] 
- - - -- ..::- - - - . . - - ---- -- - .-- - - -- -- - - - - -- - - - - - - - - : --- - . . - -- -- . . - ...- - ---.. 
2. The cmployer shall pay such inspecưion charges as the 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम 
Central Government may, from timc to time, direct under 
clausc ( a ) of sub - section ( 3A ) of Section 17 of the said 

कहा गया है ) की घाग 17 की उपधाग ( 2 ) के अधीन छूट दिए 
Act within 15 days from the close of overy month . 

जाने के लिए आवेदन किया है ; 
3 . All expenses involved in the administration of the ___ और केन्द्रीय सरकार का समाधान हो गया है कि उमत स्थापन 
Groun Insurance Sclients , including maintenance of ac 

के कर्मचारी फिमी पृथक अभिवाय या प्रीमियम का सन्दाय किए बिना 
counts , submission of returns, Plyment of insurance prernia, 
transfer of accounts, payment of inspection charges etc . ही , भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की मामूहिक 
shall be borne by the employer, 

बीमा स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे 
- Ilic cmpuyer stall display on the Notice Board of the है ये ऐसे कर्मचारयों को उन फायदों से अधिक अनुकूल है जो उन्हें 
csiublishments, a copy of the rules of the Group ]nsurance 

कर्मचारी निक्षेप सहबद्ध मीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् 
Svhere un approved by the Central Government and , ay and 
Ne anlendud , ulongwiih a translation of the yalient fe : उक्त स्कीम कहा गया है ) के अधीन अनुशेय है ; 
iures thereol. in the language or the majority of the cmi 
ployces , 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 

( 2क ) द्वाग प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार 
5. Whereas ali em loyce , who is already a member of 
thy Employees Provident l- und or the Provident Fund of an के श्रम मंत्रालय की अधिसूचना संख्या फा . मा . 3027 तारीख 
csiablistuveni cxempted under the said Act. is omployeul in 13- 8- 1982 के अनुसरण में और इसमे उपाबद्ध अनुसूची में विनिर्दिष्ट 
his establishment, the c11ployer shall immedialely enrol hijn 

शों के अधीन रहते हुए उक्त स्थापन को , 28- 8-1985 से सीन 
as a member of The Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance वर्ष की अवधि के लिए जिसमें 27- 8- 1988 भी सम्मिलित है, उक्त 
Corporation of India , 

म्कीम के सभी उपबन्धों के प्रवर्मन से छूट देती है । 
6 . The employer shull arrange to enhance the bencfits 
available to the employees under the Group Insurance 

अनुसूची 
theme appropriately , if the benefits availablo to the em 
ployecs under the said Scbeme are enhanced so that the 
bencfits available under the Group Insurance Scheme are 

1. उक्त म्यापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
more favourable to the employees than the benefits adinis 

प्रायुक्त , गुजरात को ऐसी विवरणियां भेजेंगा और ऐसे लेखा रखेगा 
sible under the said Scheme. 

तथा निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
7. Notwithstanding anything contained in the Group समय - समय पर निर्दिष्ट करे । । 
Insurance Scheme, if on the death of an employee the 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
amount payable under this scheme he less than amount 
that would be payable had enıployec bech covered under के 15 दिन के भीतर सम्दाय करेगा जो केन्द्रीय सरकार , उक्त अधि 
the said Scheme. the employer shall pay the difference to 

नियम की धारा 17 की उप -धारा ( 3फ ) के खंड ( क ) के अधीन 
the legal heirinomince of tho enployce as compensation . 

ममय - समय पर निर्दिष्ट करे । । 
S . No amepdment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval of 

3. मामूहिक बीमा स्कीम के प्रशासन मे , जिनके अन्तर्गत लखाओ 
the Regional Provident Fund Commissioner, Muchya Pradesh 

का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम 
and where any amendment is likely to affect adversely the 
interest of the employecs , thc Reyiznal Provident Fund का सन्दाय लेखाओं का अन्तरण , निरीक्षण प्रभारों का सन्वाय भादि 
Commissioner shall beforc giving his approval, give & rca 

भी है, होने वाले सभी ध्ययों का वहन नियोजकः द्वारा किया जाएगा । 
sonable opportunity 10 the employees to cxplain their point 
of view. 

. . नियोजफ , केन्द्रीय सरकार द्वारा यथा मनुमोदित साम हिक 
9 . Where , for any reason , the employees of the said बीमा स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन 
establishment do not remain covered under the Group 

किया जाए , तब उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or ibo की भाषा में उमकी मुख्य बातों का अनुवाद , रथापन के गूचना-पट्ट 
boneſits to the cmployees under this Scheme are reduced 

पर प्रवशिस करेगा । 
in any manner , it exemption shall be liable to be 
cancelled . 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
_ 10. Where , for any reason, the employer fails to pay the 

उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
premium etc. Within the dur date . as fixed by the Life का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो 
Insurance Corroration of India , and the policy is allowed 
to lapse , the cxemption is liable to be cancelled . 

नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 

दर्ज करेगा और उसकी बामन श्रावश्यक प्रीमियम भारतीय जीवन बीमा 
11 . In CE : of default, if any made by the employer in 
payment of premium the responsibility for payment of 

निगम को सन्दत करेगा । । 
assurance hercfits to the nominces or the legal heirs of 

____ 6. यदि सामूहिक श्रीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
deceased menihers who would have been covered under 
the said Scheme but for grant of this exemption , shall be फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों 
that of the employer . 

को उपलब्ध फायदों में समुचित पप से धूद्धि की जाने की व्यवस्था 
12 . Unrn the cicath of the members covered under the करेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन 
Schenje thc Liſc Insurance Corporation of India shall 
ensure promt payment of the sum assured to the nomince 

उपलब्ध फायदे उन फायदो से अधिक अनुकूल हों , जो उक्तं स्कीम के 
or the Lcgal heirs of the deceased member entitled for it अधीन अनुशेय हैं । 
and in any cusc within one month from the receipt of clnion 
compleie in all respects. 

___ 7. सामूहिक बीमा स्कीम में फिमी यात के होते हुए भी . यदि 
INo. S-35014/171 86- (Ss. J[) ] 

किसी कर्मचारी को मृत्यु पर इस स्कीम के अधीन मन्दय रकम उस 

रकम से कम है जो कर्मचारी को उस दशा में सन्वय होती जब यह 
मा . प्रा . 221 2. — मैसर्स पंचमहल जिसा को -प्राप्रेटिव बैंक लिमिटेड, गोधरा , उक्स स्कीम के अधीन होता तो , नियोजक कर्मचारी मे यिधिक वारिस 
पंचमहल ( जी . जे ./ 4659 ) (जिमे इममें इसके पश्चात् उक्त स्थापन 

नामनिर्दोशती को प्रतिकर के रूप में दोनों रकमों के अन्तर के बगबर 
पाहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 

रकम फा सन्दाय फरेगा । 


- 


- 


- - - - - - 
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3 . All expenses involved in the administration of the 
___ _ , मामहिक स्कीमों के उपबरघों में कोई भी संशोधन , प्रादेशिक 

Group Insurance Scheme, including maintenance of ac 
भविष्य निधि प्रायुक्न गुजरात के पूर्व अनुमोदन के बिना नहीं किया 

counts, gubmission of returns , payment of insurance premia , 

transfer of accounts , payment of 
जाएगा और जहां क्रिमी संशोधन से कर्मचारियों के हित पर प्रतिकूल 

inspection charges cie . 

shall be borc by the employer. 
प्रभाव पड़ने की संभावना हो वहाँ , प्रादेशिक भविष्य निधि प्रायुक्त , 

4 . The cmployer shall display on the Notice Board of the 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण सपाट 

establishments , a copy of the rules of the Group Insurance 
करने का युक्तियुक्त अवसर देगा । 

Scheme as approved by the Central Government and , as and 

wlen aniended , alongwith & translation of the salient feu 
9. यदि किसी कारणवण, स्थापन के कर्मचारी , भारतीय जीवन बीमा tures thereof, in the language or the majority of the 

employees 
निगम की उस सामूहिक बीमा स्कीम के , भिसे स्थापन पहले अपना चुका 

5. Whercas an employee , who is already a member of 
है , अधीन नहीं रह जाते है , या इस स्कीम के अधीन कर्मचारियो को 

The Employees Provident Fund or the Provident Fund of an 
प्राप्त होने वाले फायदे किमी गति से कम हो जाते है , तो यह एट 

establishment exempted under the said Act, is employed in 
रद्द की जा सकती है । 

his establishment, the cmployer shall immeiliatoly enrol him 

as a member of the Group Insurance Scheme and pay 
___ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम nccessary premium in respect of him to the life Insurance 

Corporation of India . 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल 

6 . The employer shall arrange to enhance the benefits 
रहता है, और पालिमी को व्यपगत हो जाने दिया जाता है तो छूट 

available to the employees under the Group Insurance 

Scheme anpropriatcly , if the benefits available to the en 
रद्व की जा सकती है । 

ployces under the said Scheme are enhances so that tho 

hencfits available under the Group Insurance Scheme are 
11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतित्रम 

more favourable to the employees than the henefits admis 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधि क वारिसों 

sible under the said Scheme. 
को जो यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत 

7 . Notwithstanding anything contained in the Group 
होते, बीमा फायदों के मन्दाय का उत्तवायित्व नियोजक पर होगा । 

Insurance Scheme, if on the death of an employee the 

amount payable under this scheme he less than amount 
__ 12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु That would he payable hæd employee been covered under 

the said Scheme, the employer shall pay the difference to 
होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार । 

the legal heir nominee of the employee as compensation . 
नामनिर्देशिप्तियों/विधिक वारिसों को उस राशि का सन्दाय तत्परता से 

8 . No amendment of the provisions of the Group Insu 
और प्रत्येक दशा में हर प्रकार से पूर्ण दावे की प्राप्ति के एक माम 

rance Scheme , shall be made without the prior approval of 
के भीगर सुनिश्चित करेगा । 

the Regional Provident Fund Commissioner , Gujarat 

and where any amendment is likely to affect adversely the 
[संख्या एम - 350 1 4/ 184/ 86- ( एमएस-- 2 ) ] 

interest of the employces the Regional Provident Fund 

Comtrissjoner shall before giving his approval, give a ten 
S. O . 2212.. - Whereas MessTS. Panchmahals District Co 

sonable opportunity to the cmployees to explain their puint 
operative Bank Limited , Godhra , Panchmahal? (GJ| 4659 ) 

of view. 
(hereinafter referred to as the said establishment ) have 
applied for exemption under sub -scction (2A ) of section 17 

9. Where . for any reason , the employees of the said 
of the employees Provident Funds and Miscellaneou ; Pro 

establishment do not remain covered under the Groun 
visions Act, 1952 ( 19 of 1952 ) ( hereinafter referred to as 

Insurance Scheme of the Life Insurance Corporation of 
the said Act ) ; 

India as already aconted by the said est: blishment, or the 

henefits to the employees under this Schene ato reduced 
And whereas, the Central Government is satisfied that in any morer, the excmption shall he liable to he 
the cmployees of the said establishment are, without making cancelled. 
any separate contribution or payment of premium , in en 
joyment of benefits under the Group Insurance Scheme of 

10. Wherc , for any rerson , the emplover fails to nav the 

premium 
the Life Insurance Scheme of the Life Insurance Corporation 

etc . Within the dun chati , 14 fiyat hy the Lifo 
of the India in the nature of life insurance which are more Insurance Corporation of India, and the policy is allowed 
favourable to such employecs than the benefits admissible to lasse . the cremption is liable to he concelleil. 
under the Employeek Deposit Linked Insurance Scheme, 

11 . In case of default, if any made by the emplover in 
1976 ( hereinafter referred to as the said Scheme ) ; 

ravment of premium the responsibility for paymert of 

assurance benefits to the nomiirrcs or the legal heir 
Now , therefore , in cxercisc of the powers conferred by 

deccased on hert who would have been covered under 

of 
sub - section (2A ) of section 17 of the said Act and in con 

the wall Scheme hut for wont of this evemption , shall be 
tinuation of the notification of the Government of India 

that of the employer. 
in the Ministry of Labour , S . O . 3027 dated the 13 - 8 - 1982 

. 
and subject to the conditions specified in the Schedule 12 , Toon the downth of the members coverert linder the 
annexed hereto the Central Government hereby exempts Scheme the Life Trsurance Corporation of India shall 
the said establishment from the operation of all the provi ensure promt navnent of the sum Arquired to the nominer 
sions of the said Scheme for a further perial of thrce years or the Legal heita or the deceased member entitled for it 
with eiffect from 28- 8 -1985 upto and inclusive of the an ] in any case within ono month from the receipt of claim 
27 - 8 - 1988 . 

complete in all respects . 


SCHEDULE 


INo. S- 35014/184186 ( SS IJ) 


1 . The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Find 
Commissioner, Guiarat and maintain such Accounts 
and provide such facilities for inspection as the Central 
Governement may direct from time to time. 


का . प्रा . 2313 .. मैसर्स इन्डियन माक्सीजन लिमिटे , टमकर रोड , 
पो . प्रा . यशवलपुर , मंगलौर ( के . एन / 868 ) ( जिमे एममें इसके 
पश्चात उक्त स्थापन कता गया है ) ने कर्मचारी भविष्य निधि और 

और प्रकीर्ण उपमन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे 
इममें इसके पश्चात उक्न प्राधिनियम कहा गया है ) की घाग 17 की 
उपधारा ( 22 ) के अधीन एट दिए जाने के लिए प्राधेदन किया 


2 . The employer shall pay such inspection charges 18 the 
Central Government may, from time to time, direct under 
clause ( a ) of sub -section ( 3A ) of Section 17 of tho said 
Act within 15 days from the close of every month . 


- 


- - - - - 


- - - 


- - 
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और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के प्रभाव पड़ने की संभावना हो यहां, प्रादेशिक भविष्य निधि प्रारमत्त , 
कर्मचारी किमी पथक अभिदाय गा प्रीमियम का मन्दाय किए बिना ही , अपना अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण म्पप्ट 
भारतीय जीवन बीमा निगम की जीवन बीमा रमीम की मामूहिक करने का युक्तियुगल प्रवनर देगा । 
बीमा स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे है 

9. यदि फिगी कारणवण, म्थापन के कर्मचारी, भारतीय जीवन 
के ऐसे धर्मचारियों को उन फायदों से अधिक नकल है जो उन्हें 

बीमा निगम थी उम सामुहिक बीमा स्कीम के , जिसे स्थापन पहले 
फर्मचारी निक्षेप सप्तगत बीमा म्कीम , 1976 (जिसे इसमें इसके पश्चात् 

अपना चुका है, अधीन नहीं रह जाते हैं , या इम स्कीम के अधीन 
उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय हैं ; 

कर्मचारियों को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते 
अत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधाग हैं , तो यह घट रद्द की जा सकती है । 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना मंदया का , ग्रा . 332 तारीख 9- 12- 1982 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
के अनुसरण में और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन द्वारा नियत तारीख के भीतर प्रीमियम का गन्दाय करने में अमफान 
रहते हुए उक्त स्थापन को , 8- 1- 1985 से तीन वर्ष की अवधि के रहता है , और पालिमी को व्यपगत हो जाने दिया जाता है तो छूट 
लिए जिसमें 7- 1- 1989 भी सम्मिलित है, उपत म्फीम के सभी उप रदद की जा सकती है । 
बन्धों के प्रवर्तन से छूट देती है । 

____ 11. नियोजक द्वारा प्रीमियम के मन्दाय में किए गए किसी व्यतिक्रम 
अनुसूची 

की वशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक बारिमों 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 

को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गन 
पायुक्त कर्नाटक को प्रेमी विवरणियां भेजेगा और ऐसे लेखा रखेगा 

होने, बीमा फायदों के मम्दाय का उमरदायित्व नियोजक पर होगा । 
तथा निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 

___ 12. इस स्कीम के अधीन पाने वाले किसी सदस्य को मृत्यु होने 
समय -समय पर निर्दिष्ट करे । 

पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की ममाप्ति विधिक वारिसों को उस राशि का सन्दाय गत्परता मे और प्रत्येक दशा 
के 15 दिन के भीतर मन्दाय मारेगा जो केन्द्रीय सरकार , उक्न शधि 

हर प्रकार से पूर्ण दाये को प्रालि ने एक मास के भीनर मुनिश्चित 
नियम की धारा 17 फी उप-धारा ( 3 ) के घर ( क ) के अधीन मरमा । 
ममय -समय पर निर्दिष्ट करे । । 

[गया एम - 35014/ 182/ 88 - ( एम एम - * ) ] 
3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 

S .O . 2213 .- Whereas Messr , Indian Oxygen Limited , 
फा रखा जाना , विवरणियों का गम्नुत किया जाना , बीमा प्रीमियम का 

Tumkur Road, P. O . Yashwantapur , Bangalore ( KN| 868 ) 
सन्दाय लेखाओं का अन्तरण , निरीक्षण प्रभारो का मन्दाय प्रादि भी है , (hereinafter referred to as the said establishment ) baye 

applied for exemption under sub -section (2A ) of section 17 
होने वाले सभी उपयों का यहा नियोजक द्वारा किया जाएगा । 

of the employees Provident Funds and Miscellaneous Pro 

vision Act, 1952 (19 of 1952 ) ( hcreinafter referred to as 
4. नियोगक , केन्द्रीय मरकार द्वारा यथा अनुमोदित मामूहिक बीमा 

the said Act ) . 
स्कीम के नियमो की एक प्रनित , और जब कभी उनमें संशोधन किया 

And whereas, the Central Government is satisfied that 
जाए , तब उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की 

the cmployees of the said establishment arc , without making 
भाषा में उसकी मुख्य बातों का अनुवाद, स्थापन के मूमना-पट्ट पर any separato contribution or payment of premium , in en 

joyment of benefits under the Group Insurance Schemo of 
प्रदर्शित करेगा । 

the Life Insurance Scheme of the Life Insurance Corporation 
___ 5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या of India in the nature of life insurance which arc more 

favourable to such employoes than the henefits udinissible 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 

under the Employees Deposit Linked Insurance Scheme, 
का पहले ही मदस्य है, उसके स्थापन में नियोजित किया जाता है तो 1976 (hereinafter referred to as the said Scheme ) ; 
नियोजफ सामूहिक बीमा स्कीम के सदस्य के रूप में उपका नाम तुरन्न Now , therefore , in exercisc of the powers conferred by 

sub - section (2A ) of section 17 of the said Act and in con 
दर्ज करेगा और उसकी यावन अावश्यक प्रीमियम भारतीय जीवन बीमा 

tinuation of the notification of the Government of India 
निगम को सन्दरस करेगा । 

in the Ministry of Labour, S . 0 . 332 dated the 9 - 12 - 1982 

and subject to the conditions specified in the Schedule 
6. यदि सामूहिक बीमा स्कीम के अधीन पर्ममारियों को उपलब्ध annexed hercto The Central Government hereby exempts 

the said establishment from the oporation of all the provi 
फायदे वड़ाये जाते है सो , नियोजक नल्न यीम के अधीन कर्मचारियों 

sions of the said Scheme for a further period of three years 
को उपलब्ध फायदो में ममुचित रूप से वृद्धि की जाने की व्यवस्था with effect from 8- 1 - 1986 upto and inclusive of the 

7 - 1 - 1989. 
करेगा जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायवे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के 

SCHEDULE 
प्रधीन अनुशेय है । 

1 . The employer in relation to the suid establishment 

shall submit such returns to the Regional Provident Fund 
7. मायूहिक बीमा स्फीम में किसी बात के होते हुए भी , यदि Commissioner. Karnataka and maintain such accounts 

and provide such facilities for inspection as the Central 
मिमी कर्मचारी की मृत्यु पर ग स्कीम के अधीन मन्देय रकम उम 

Governement may direct from time to time. 
रकम से कम है जो अर्मचारी को उस दशा में सन्देय होती जब वह 

2 . The employer shall pay such inspection charges as the 
उक्त स्कीम के अधीन होता तो , निरोजक कर्मचारी के विधिक वारिस 

Central Government may , from time to time. direct under 
नामनिर्देशिती को प्रतिकार के रूप में दोनों रमामों के अन्तर के बराबर clause ( a ) of sub -section (3A ) of Section 17 of the said 

Art within 15 days from the close of every month . 
रकम का मन्दाय करेगा । । 

3. All expenses involved in the administration of the 
8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 

Group Insurance Scheme, including maintenance of ac 
भविष्य निधि प्रायुक्त कर्नाटक के पूर्व अनुमोदन के बिना नहीं किया counts , submission of returns, payment of insurance premin , 

transfer of accounts, payment of inspection charges etc . 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 

shall be borne by the employer . 
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4 , The oployer shall display on the Notice Board of tlic 
establishuonto , A copy of the rules of the Oroup Insuranco 
Scheme an approved by the Central Government and , as und 
Wion amended , alongwith a translation of the salient feli 
tures thereof , in the language of the mujority of thic c0 
ployees . 


5 . Whercas an employee , who is already a member of 
The Employoes Provident Fund or the Provident Fund of an 
establishment exempted under the said Act , is cmployed in 
his establishment , the employer shall immediatcly entol him 
as a member of the Group Insurance Scheme and pay 
necconfy pren um in respect of him to the Life Insurunce 
Corporation of India . 


6 . The employer shall arrange to enhance the benefits 
available to the oniployees under the Group Insurance 
Scbomo appropriately , if the benefits available to the em 
ployces under the said Scheme are enhanced so that the 
benefits available under thọ Group Insurance Schome are 
morc favourable to the employees than the benefits admis 
sible under the shid Scheme. 

7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than amount 
that would be payable had employee been covere :1 under 
the said Schome, the omployer shall pay the difference to 
the legal heirloomince of the employee as compensation . 

8 . No amendment of the provisions of the Group Insti 
ranco Scheme, shall be made without the prior approval of 
the Regional Provident Fund Comniissioner , Karnataka 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shalr before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view . 

9 . Whero , for any reason , the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the suit estublishment, or the 
benefits to the employees inder this Scheme are reduced 
in any manner, the exemption shall be liable to le 
cancelled. 

10. Where . for any reason, the cmployer fails to pay the 
premium etc . Within the due date , a fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled . 

11. In case of default, if any made by the employer in 
payment of pregium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under 
the said Scheme but for grant of this exemption , shall be 
that of tho employer . 
__ 12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall 
ensure prompt payment of the sum assured to tho nomince 
or the Legal heirs of the deceased member entitled for it 
and in any cane within one month from the receipt of cluini 
complete in all respects . 

INo . S -350141182186- ( SS . ] ) । 


फायधे उन फायवों से अधिक प्रमुफूल है जो कर्मचारी निक्षेप सहयन बीमा 
मीम , 1976 (जिसे इसमें इसके पश्चात् एनल स्कीम कहा गया है ) के 
अधीन उन्हें अनुशेम है । 

अत: पेन्द्रीय सरकार, उक्त अधिनियम पी धारा 17 की उपधाग- 2 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उगाबा अनुसूची में 
घिमिर्विष्ट शतों के अधीन रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि 
के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के सम्बन्ध में निमोजक प्रादेशिक भविष्य निधि 
छायुक्त, दिल्ली को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी मुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करे । 
____ 2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
मी धारा-17 की धारा कके वन- के अधीन समय समय पर 
मिर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संवाय , 
लेवाओं को अन्तरण, निरीक्षण प्रभारी मंदाय प्रादि भी है, होने वाले 
सभी व्ययों का महन नियोजक द्वारा दिया जाएगा । 

4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक मीमा स्कीम 
में नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये, तब 
उम संशोधन की प्रति तपा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का पन वाष स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा फर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि झा पहले 
हो सदस्य है, उमफे स्थापन में नियोजित किया जाता है तो , नियोजन सामूहिक 
मीमा स्कीम सदस्य के रूप में उसका माम तुरन्त धर्ज करेगा और उसकी 
बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को संदत्त करेगा । 

6. मपि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायवे बढ़ाये 
जाते हैं तो , नियोजक सामूहिक मीमा स्कीम के अधीन फर्मचारियों को 
उपलब्ध फायपों में समुचित रूप से पुदि किये जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायवे उन फायदों से अधिक अनुकूल हो जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 

7. सामूहिक नीमा स्कीम में किसी पाप्त के होते हुए भी यदि किसी 
फर्मचारी की मृत्यु पर इस स्कीम के प्रधान संदेय रकम उस रफम से 
कम है जो कर्मचारी को उस दशा में संदेय होती अब वह उम्त स्कीम के 
अधीन होता तो , मियोजक कर्मचारी के विधिक वारिम/नाम निर्देशिती 
को प्रतिकर के रूप में धोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


8. सामूहिमा पीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि प्रायुक्त , विल्ली के पूर्व अनुमोदन के बिना महीं किया जाएगा 
और जहा फिसी संशोधन से फर्मचारियों के हित पर प्रतिकुल प्रभाव पड़ने 
की संभावना हो , पहां प्रादेशिक भविष्य निधि आयुक्त अपन अनुमोदन 
देने से पूर्व कर्मचारियों को पपमा दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अबसर देगा । 


का . मा . 231 4 .----मैमसं हमपर्व ( वपफ ) लेबोरेट्रीज ( इन्द्रिया ) 
पो . मो . म . 1507, हमवर्द मार्ग, दिल्ली- 110006 ( डी . एल . / 100 ) 
(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध मधिनियम , 1952 का 17 (जिसे 
इसमें इसके पश्चात् उपत अधिनियम कहा गया है ) की धारा 17 की 
उपधारा 2( क ) के अधीन छूट दिये जाने के लिए प्रावेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पुथक अभिदाय या प्रीमियम का संदाय किये बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
भीमा के भाप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ग्रे 
273Gl/86 -- 5 


9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुफा 
है मधोम नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायवे किसी रीति से कम हो जाते हैं, तो यह रह की 
जा सकती है । 
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17. यमि किसी कारणवश नियोजना उम निषा गारोत के भारी 6 . The employer shall 011ant lo cubance 1110 19101113 

availulle in the employees under the G110 n11 :13e Scheric 
भारतीय जीवन बीमा निगम नियन करें , प्रामियम का मदाय बग्न म 

appropriately , if the henehta available to the employees under 
प्रमफल रहता है और पालिसी को ध्ययगन हो जाने मिया माता है ना . the suid Scheme illo cphances so that the benefits available 

under the Groun Insurance Scheme are more favourable 
छट रछ की जा मकनी है । 

to the employees than the benefits Admissible (indor The Yuld 

Scheme. 
11. नियोजक बाग प्रीमियम में मदाप में किये गये किगी व्यतिक्रम 

7. Notwithstanding anything contained in the Group InNII 
की दशा में उन मत मदम्या के नाम निर्देशिनियों या विधिमा वाग्मिों को 

rance Seleme, iſ on the death of an employce the umom 
मा यदि यह छट म दी गई होनी मो , उनत समीम यो अन्तर्गत हात । payabic Holer ibus Scheme he leys than the amolint that 

kould he payable and cniplovec heen covered under the said 
मीमा फायदों के मंदाय का उत्तरदायिग्ध नियामका पर होगा । 

Scheme the employer shull pay the difference to the legal 

heir nonvince of the employees compensation. 
12 उक्त स्थापन के सम्बन्ध में नियोजफ इग काम के प्रधान पाने 
बाल झिमी मवम्य की मान्य होने पर उसके हकदार माम निर्देशिनियों/विधिफ 

8 . No aniendment of the provisions of the Group Tuni 

rance Schome, shall be made without the prior approval of 
माग्मिा को नामाकन रकम का मंदाय नपग्ता मे और प्रत्येक दशा में the Ragional Provident Fund Commissioner , Delhi anal 
भारतीय जीवन बीमा निगम म बीमाकन ग्फम प्राप्त होने के एक माम 

where any amendment in likely to effect wdverely the interest 

of the einployees the Regional Provident Find Commissioner 
के भीतर मुनिश्चित करेगा । 

shall hefore giving his approval, give a reasonable opporta 

nits to the employeex to explain their roint of view , 
एम - 35014 16586 ( एमएस - 2 ] ] 

9 . Wliere . for any reason , the employcon of the said 
estublishment do not remain covered under the Group In911 

rance Scheme of tho Life Insurance Corporation on India .. 
S . O . 2214 . - -.Whereas Meses Hamdurd (WARII Labor.t 

alrcudy adopted by the maid establishment , or the benefits 10 
tories ( India ) Post Bor No. 1507 , Hamdard Mary , Delhi 

the employecm under this Scheme pre reduced in any manner . 
110006 ( DI. / 100 ) ( hereinafter referred to us the raid esta 

the cremrtion shall be liable to he cancelled . 
Thlishment ) have applied for exemption under sub-rection ( 2A ) 
( I Section 17 of the Employees Provident Funds and MIN 

10 . Whcre , for any reason , the cniployer fails to pay the 
Collancom Provisions Ac1. 1952 ( 19 of 1952 ) ( hereinafter 

premiuni ctc. within the due datc. is fixed sy the fife Instl 
reforied 10 as the said act ; . 

Pance Corporation of India, and the polics is allowel 10 lanse , 

the eremption is liable to be cancelloc . 
And whereas, the Central Government is satirtied that 

u . In case of default if any made by the employer in 
the employees of the said establishment are , without making 

ravnent of prensium the responsibility for payment of a s11 
ally separate contribution or payment of premium , in enjoy 

rance henefits to the nominees or the legal heirs of deceased 
ment of benelits under the Group Insurance Scheme of the 

members who would have heen covered under the said 
Life Insurance Corporation of India in the nature of Life 

Schicine but for grant of this cremption . so l he that of 
Insurance which are more favourable to such employees 

the employer , 
than tlic henclits adrnissible under the limpluyecs Deposit 
[ inked Insurance Schemc . 1976 ( hereinfter referred to as 

12 . Upon the death of the members covered under the 
the Rail Scheme ) ; 

Scheme the life Insurance Corporation of India shall ensure 

prompt payment of the sum assured to the nominee Or the 
Now , therefore , in crerere of the powers conferred by Teel licirs of the deceased member entitled for it and in 
sub -vection ( 2 .4 ) of section 17 of the suid Act, and libject ant Cinc within one month from the receint of woim complete 
to the condition specified in the Schedule annexed herelo . in all Iespects 
the Central Government hereby excinpts the said establish 

{ No. 5-35014 /16९ / 86 " SS - II)] 
ment from the operation of all the provisions of the aid 
Scheme for a period of thico years . 

का , प्रा . :: : 15--- मैसर्म पायमा गम लिमिटेड कार्पोट प्राहीम , 
SCHEDULE 

मत्कार 80, मेहर, प्लेम . नई दिल्ली -110019 ( एल 14569 ) 
1. The employer in relation to the said establishment (भिमे इममें इसके पश्चात् उक्त म्यापन कहा गया है ) में कर्मचारी 
slull submit such returny 10 thic Regional Provident Fund 
Commissioner . Delhi maintain such accounts and provide 

भमिय मिधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 का 17 (जिमे 
such fucilities for inspection , us the Central Government इममें इसमे रसात् उक्त अधिनियम माना गया है ) की धारा 17 की 
may direct from time to time, 

उपधारा 2 ( फ ) के अधीन छुट दिये जाने के लिए प्रावेदन किया है । 
2 . The omployor shall pay such inspection charges as the 
Central Government muy, from timę to time, direct under __ और केन्द्रीय सरकार का समाधान हो गया है. कि उमा स्थापन के 
clause (a ) of sub - section ( 3A ) of section 17 of the said Act. 
within 15 days from the core of every month . 

कर्मचारी, किमी पुथक अभिवाय या प्रीमियम का सवाय किये बिना ही , 

भारतीय जीवन बीमा निगम की मामूहिक बीमासम में प्रधीन जीवन मीमा 
3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 

नं . " प में फायदे उठा रहे है और ऐसे फर्मचारियों के लिये फायदे उन 
Submission of returns . payment of insurance premium trxutier फायदों से अधिक प्रनकाल है जो कर्मचारी निक्षेप सहबल बीमा स्कीम , 
of accounts payment of inspociion charges ete all lie hoint 
hy the employer . 

1976 (जिसे हममें इसके पश्चात उनम भीम कहा गया है ) के अधीन 

उन्हें प्रनय है । 
4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Schomc as approved by the Central Government and , as an 

मन फन्द्रीय मरकार उमन धिनियम की धारा 17 की उपधाग - एक 
when amended , alongwithi i translation of the salient features 

आग प्रदरा शरिणयी मा प्रयोग करने का और हमम पावन समनी में 
thereof in the language of the majority of the employees. 

विनिर्दिष्ट गर्ता के अधीन रहते हुए, उन स्थापन को तीन वर्ष की अवधि 

के लिए उम्म फीम ने गभी उपबन्धो के प्रवर्सन म छट बंसी है । 
5 . Whereas an emplovec . who is already a memher of the 
fmployecs Provident Fund or the Provident Fund of un 
establishment excmpled under the said Act. is . cmployed in 

अनमची 
hig establishment, the employer xhull immediately enrol him 
as a member of the Group Insurance Scheme and pay peces . 

1 . अमन म्यापन के साबध में नियोजक प्राणिक भविष्य निधि 
sary premium in respect of him to the Life Insurance for 

द्रासमत, दिली की ती मिवाणिया मजगा मोर गरी * मा 
poration of India , 
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निरीक्षण वा लिए एमी भुविधायें प्रदान करेंगा मा केन्द्रीय सरकार, गमय 
समय पर निर्दिष्ट करे । 


2. नियोजफ एम मिरीक्षण प्रभाग का प्रत्यक माम की ममाणि 
फ. 15 दिन के भीतर माय करेगा गा मान्द्रीय सरकार , उपन प्रधिनियम 
की धारा-17 की उगधारा -क के बाद क के अधीन समय समय पर 
निर्दिष्ट करे । 


1 :. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के प्रधान प्रान 
पान किमी सदम्प की मृत्यु होन पर हकदार नाम निर्देभितियां घिधिक 
बारिमा को बीमाकृत रकम का सदाम तत्परता से और प्रत्येक दशा म 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एमा मास 
के भीतर मुनिश्चित करेगा । 

[ म . एम - 35014/ 16056( एम , एम . - 2 ) ] 


3 सामूहिन बीमा स्कीम के प्रणामन ये , जिसन अन्तर्गत लेखाओं का 
रमा जाना , विवणियो का प्रस्तुत किया जाना. बीमा प्रीमियम का सदाय 
लेखाओं का अनरण . निरीक्षण प्रभारी मंदाय प्रावि भी है.. हान बाल 
मभी गायों का वजन नियोजक डाग दिया जाएगा । 


. S . 0 2215 . - - Whereas Messes Ficher Goodlearth Iinmited , 
Corporate Ollicc , Suthar , 80 Nehru Place, New Delhi- 110019 
(DL /4569 ) (hereinafter referred to as the silld establishment 
have applicd for evemption under sub -section ( 2.41 Of Sec 
tion 17 of the Employees Proviilent Funds and Miscellaneous 
PIOVISIOUS Act , 1952 ( 19 of 1952 ) (heieinafter jefeued to its 
llie sand Acti ; 


नियोजन . मन्द्रीय सरकार द्वारा अनुमोदित मामहिक भीमा काम 
म नियमा की एक प्रति आर मन कभी उनमें संशोधन किया जाय नम 
उम मंशोधन की प्रति तथा कर्मचारियों की बहसम्ध्या की भाषा में उमी 
मन्य बातों का धनवाद ग्थापन के मुचना पट्ट पर प्रदगिन करेगा । 


And whicicas , the Central Goverfumenti Matisfied that 
Ilic cniployees of the said establishment are , without making 
any separate contribution or pilynicnt of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
1.ife Insive Corption of India in the nature of Life 
insurance which are more favourable to such cmployees 
111 the benelits wmissible under the Employees Deposit 
Linked Insurance Scheme . 1976 ( hercinafter reterred to as 
the viel Scheme) : 


है यदि कोई गमा कर्मचारी जो कमारी भविष्य निधि मा या उनम 
अधिनियम के अधीन छट प्राप्त निर्मा स्थापन की भविष्य निधि का पहले 
ही मदम्य है, उगः म्यापन में नियोजित किया भाषा है ना नियोजन 
मामप्तिमा बीमा कीम नदम्य * # T में उसका नाम मुग्न्स गर्म करेगा 
और उसकी धाबत मावस्यक प्रीमियम भारतीय जीवन बीमा निगम का 
मंदम करंगा । . 


Now . Theretoie . Il ererçive of the power s conicried hy 
mub- section ( 2 ) of section 17 01 the sail Act, and subject 
10 inc conditions pecilied in the Schedule illnexed heicto . 
the Central Government hereby crempis the saial establislı 
ment from the operation of ill the provision of the sail 
Scheme for il period of three years. 


6. यदि उनत कीम के अधीन कर्मचागियों को उपलब्ध फायदे बहाय 
मान है ता . नियोजक सामहिक बीमा भीम के अधीन कर्मचारियों का 
उपलध फायदो में ममभित रूप में वृधि किये जाने की व्ययस्था क. ग्गा 
मिसमे कि कर्मचारियों के लिए मामहिक बीमा स्कीम के अधीन उपलब्ध 
फायरे उन फालयों में अधिक नुनाल हा जो उक्त रकीम के अधीन अनशेय 


7 माहित नीमा काम में किसी बात क. हात हा भी यदि किमी 
कर्मचारी की मृत्य पर दम काम के समीन मदेय रकम उम रकम में 
फम है जो कर्मचारी को उस दशा म मदेय हाती अब वह उनत मोम 
* प्रतीम होता तो , नियोजक कर्मचारी के मिधिक पामिमाम निर्देशित 
का प्रनिनार के काम दाना रफमो क अनार के बराबर रकम का संदाय 
करंगा । 

8. गामुहिक नीमा मीम क उपमधा में काई भी मगधिन प्रादेशिक 
भनिष्य निधि वायुमत, विपी के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहां किमी मंशोधन में कर्मभारिया में. रित पर प्रतिकल प्रभाष 
पठने की संभावना हो , घना प्रादेशिक भविष्य निधि प्रायन अपना प्रत 
मादन देग में पत्र कर्मचारियों को अपना दष्टिकोण पाट करने का 
यक्तियका अवसर दंगा । 


SCHEDULE: 
1 . the employer in relation to the vald cutablishment 
shall subnut much retuus 10 the Regional Provident Fund 
Commissioner Dellii maintai ich ccounts and provide 
such facilitics [ ol inspection. ५ the Central ( Lovernment 
muy direct from time to linie . 

2 . The employer shall pay such inspection charges in the 
Central Government mily . from time to time, direct under 
clause ( a ) of ub- scction ( 3A ) of section 17 of the titl Act. 
within 15 days from the clone of every monili. 

3 . All enpensex involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
Submission of returns , payment of insurance premium transfer 
of accounts payment of inspection charges ele , shull he horno 
by the employer . 

The employer Vall display on the Norice Board of 
ilie establishment, a copy of the rules of the Group Insuance 
Scheinc its approved by the Central Government and , as anci 
when amended , along with translation of the alient features 
theicol, in the language of the majority of uie employees. 

. Whereits an employes , who is already a wember of the 
Employees Provident Fund or the Provident Fund of an 
establiment Tempted under the said Icl. is employer in 
his establishment. the employer shall immediately enrol hini 
as a memher of the Group Insurance Schenic and pay neces 
sary premium in ieyptül of him to the liſe Insurance Cor 
poration of India . 

h . The employer shall range to enhance the benefits 
battable to the chiplayecs under the Group Inyurance Scheme 
anpropriately , if the benefits available to the enigoject under 
the vaid Scheme ille enhancen , so that the benefits available 
under the Group Insurance Scheme are more fútruitable 
to the emplovecs than the lienefits admissible under the said 
Scheme. 

7 . Notwithstanding anything contained in the Group 191911 
lance Scheme, if on the death of an employce the amount 
nilable under this Scheme be less than the amount that 
would he mayable and employee been covered under the said 
Scheme the emplover shall pay the difference to the legal 
licis . nonjine of the employec 18 compensation . 

8 . No amendment of the provisions of the Group Insu 
1 ince Schenre , shall be made without the prior approval of 

la Regional Provident Fund Comisiuneri Delhi and 
where any inentinent is likely to elect accinely the inicrest 
of the emplolce the Regional Provident Fund Commissioner 


" यदि किमी मारणयण यापन के फमचारी भारतीय माधन बामा 
निगम को उस माम हिम बीमा फिीम के सिमे स्थापन पहले अपना चका 
है प्रधान नहीं रह जाता है या इग मीम के प्रधान कर्मचारियों को प्राप्त हाने 
वाल फायदे किमी गनि में कम हो मान है.. लो यह रह की गा मकना है । 


10. यदि किसी कारणवण नियोजक उस नियस मार्ग के भीतर जी 
भारतीय जीवन बीमा निगम नियम करे, प्रीमियम का मंदाय करने में 
प्रसफल रहता है. और पानिमी को व्ययगन हो जाने दिया जाता है तो . 
अट रद्द की जा सकती है । 


11 नियाजक दाग प्रीमियम में सदाय में किय गय किमी मिश्रम 
की दशा में उन भन मदम्यों में माम निशिनिया या विधिक याग्मिा को 
गदि मदन नबी गई होगी 11, सोम निर्गत हो । 
फाययों के मदाय मा पपरमायिन्य नियोजन पर होगा । 
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shall before giving his approval, give a reasupable opportu 
nity to the employees to explain their point of view . 


9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Group Insu 
rance Scheme of the Life Insurance Corporation of India as 
alteady adopted by the said establishment, or the benefits to 
the employees under töis Şchemo aro roducod in any manner , 
the exemption shall be liablo to be cancelled . 


5 यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सबम्य है, उसके स्थापन में नियोजित किया जाना है तो , 
नियोजन सामूहिक मीमा स्कीम के सदस्य के रूप में उसका नाम सूरत 
दर्ज करेगा और उसकी वायत प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को मदत करेगा । 


10 . Where for any reason, the employer fails . to pay the 
prenium otc . within the due date , is fixed by the Life Insu. 
rance Corporation of India , and the policy is allowed to lapsc, 
the exemption is liable to be cancelled . 

11 . In case of default if any made by the employer in 
paymcint of premium the responsibility for payment of assu 
rance benefits to tho nominees or the legal heirs of deccanel 
members who would have been covered under the said 
Schen : c but for grant of this exemption, shall be that of 
the employer. 
___ 12. Upon the death of the menybers covered under the 
Schene the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assurod to the nominco or the 
Legal heirs of the deceased member entitlod for it and in 
any case within onc month from the receipt of claim complete 
in all respects . 

[ No . 5-35014 / 169 / 86 SS-II )] 


का . मा . 2216. --- मैसर्स पारेल एक्सपोर्ट प्रोमोसन कोमसिल , 
सहयोग मिल्लिग , जौथी मंजिल 58 , नेहन्द प्लेस , मई दिल्ली ( टी . 
एल . / 5545) , (जिसे इसमें प्रसके पश्चात् उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और शकीर्ण उपबन्ध अधिनियम , 1952 का 17 
( जिसे इसमें इसके पश्चात उमत अधिनियम कहा गया है ) को घाग 17 
की उपमारा 2( क ) के प्रभीन छूट दिए जाने के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पर्मक अभिवाय या प्रीमियम का संवाम किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक मीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायवे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनकूल हैं जो कर्मचारी निक्षेप सहमत भीमा स्मीम , 
1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन 
उन्हें अनुशेय हैं । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और पससे उपाबव अनुसूची 
में विनिविष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को तोन वर्ष की 
अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उम्त स्थापन के सम्बन्ध में नियोजक मावेशि भविष्य निधि 
पायुक्त, दिल्ली को ऐसी विषणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा - 17 की उपधारा 3-क के खण्ड-क के अधीन समय समय पर निर्दिष्ट 
करे । 
____ 3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेम्बाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, भीमा प्रीमियम का संदाय, 
लेखाओं का मन्तरण, मिरीक्षण प्रभारी संदाय प्रापि भी है, होने वाले सभी 
ध्ययों का वहन मियोजक द्वारा दिया जाएगा । 

4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक धीमा स्कीग 
के नियमों की एक प्रप्ति और जब भाभी उनमें संगाधम किया जाए , तब उस 
संशोधन की प्रति तमा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 
बासों का अनुमाव स्मापन के सूचना पट्ट पर प्रदर्शित करेगा । 


__ _ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते हैं तो , नियोजक सामहिक मीमा स्कीम के प्राधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से यडि किए जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए मामहिक बीमा स्कीम के अधीन उपलब्ध 
फायद उन फायदो से अधिक अनफल हो जो उक्स स्कीम के अधीन 
अनुशेय है । 
____ 7. मामहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम जम रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्स स्कीम के 
अधीन होना तो , नियोजक फर्मचारी के विधिक बारिस नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 

___ 8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि प्रायुक्त , दिल्ली के पूर्व अनुमोदन के मिमा नहीं किया 
जाएगा और जहां मिमी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
परने की मंभावना हो , वहां प्रादेशिक भविष्य निधि मायूक्त अपमा 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुमत अवमरः देगा । 
___ २. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीमम नीमा 
निगम को उस सामूहिक नीमा स्कीम मो , जिसे स्थापन पहले अपना चुका 
है प्रधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मपारियों को 
प्राप्त होने वाले फायदे फिसी रीति से कम हो जाते हैं , तो यह रह की 
जा ममली है । 
___ 10. यदि किसी कारणवश मियोजक उस नियत तारीख के भीतर 
जो भारतीय जीवन मीमा निगम नियत करे, प्रीमियम का संवाय फरने में 
प्रमफल रहता है और पालिमी को म्ययगस हो जाने दिया जाता है तो , 
छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
की रक्षा में उन मत मपस्यों के नाम निर्देशितियों या विधिक पारिसों को 
जो यदि यह छूट न वो गई होती तो , उक्त स्कीम के अन्तर्गत होते । 
मीमा फायघों के संवाय फा उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन पाने 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निशितियों 
विधिक वारिमों को बीमाकृत रकम का संवाय तत्परता से और प्रत्येक दशा 
में भारतीय जीवन बीमा निगम से बीमाकृप्त रकम प्राप्त होने के एक मास 
के भीतर सुनिश्चित करेगा । 

[ ए . एस -35014/ 164/ 86( एस एस - 2) ] 
S . O . 2216, - Whereus MessTS Apparel Export Promotion 
Council, Sahayog Building, 4th Floor , 58 Nehru Place , Now 
Dellhi- 110019 ( DL/ 5545 ) ( hereinafter referred to as the said 
establishment ) have applied for exemption under sub -section 
( 2A) of Section 17 of the Employces Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952) ( hercinafter 
Teferred to as the said Act ) : 

And whereas, the Ceotral Government is gatisfied that 
the eniplovecs of the said ostablishment are , without making 
any scparate contribution or paymcut of premium , in enjoy 
ment of benefits under the Group Insuranco Schono of the 
Life Insurance Corporation of India in the nature of Life 
Insuu unc& which are more favourable to such employees 
than the benefits admissible under the Employees Deposit 
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Linked Insurancc Scheme, 1976 ( hereinafter referred to as prompt payident of the sum assured to the nomince or thic 
the said Sclicmc ) ; 

Legal heirs of the deceased member entitled for it and a 

any case within one month froin the receillt of claim complete 
Now , llicrefore , in exercise of the powers conferred by 

in all respects . 
sub - section (2A ) of section 17 of the said Act, and subject 
to the conditions specified in the Schedule uonexed hereto , 

INo. S -35014 /164 /N5 ( SS-IN 
the Central Governancnt hereby cxemptg the said establish 
ment from the operation of all the provisions of the said __ का . पा . : .-- - मैमसं आम अशाण फतह चन्द लिमिटिड, 77 
Scheme foi il ciod of three years . 

डी . बी . गुप्ता रोड, पहाड़गंज, नई दिल्ली - 110055 ( डी . एल ./ 3.200 ) 
SCHEDULE 

(जिसे इममे इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 

भविष्य निधि और प्रकीर्ण उपमन्ध्र अधिनियम , 1952 का 17 ( गिस 
1, The employer in relation to the said estublizliment 
thall subuit such returns to the Regional Provident Fund इममे इसके पश्चात् उपस अधिनियम कहा गया है ) की धाग 17 की 
Commissionor . Delhi maintain such accounts and provide 

उपधारा 2क के अधीन छुट दिए जाने के लिए प्रावेदन किया है । 
such fncilities for irispcction , as the Central Government 
muy direct from time to time, 

और केन्द्रीय सरकार का समाधान हो गया है कि प्रत र मापन में 
___ 2 . The employer shall pay such inspection charges as the 

कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का मदाय किए बिना ही , 
Central Government nmay from time to time , direct under 
clause ( a ) of sub- section ( 3A ) of section 17 of the said Act , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के प्रधान जीवन 
within 15 days from the close of every month . 

मीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
3 . All cxpenses involved in the Administration of the उन फायदों में अधिक प्रनकल है जो कर्मचारी निक्षेप गहबद्ध बीमा 
Group Insurance Scheme, including maintenunce of accounts 
submission of returns paynent of insurance premium , transfer 

म्कीम , 1976 (जिसे हममें इसके पश्चात् उपन स्वीग कहा गमा है ) के 
of accounts , payment of inspection chargoy etc . shall be bornc प्रधीन उन्हें ननुभय है । 
by the comployer . 

प्रमः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधाग 
4 . The cmployer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इमरी जपाबद अनुसूची 
Schein3 us approved by the Central Governorent and, as and 

में विनिर्दिष्ट धातों के अधीन रहते हुए, उक्त स्थापन को तीन वर्ष की 
when amended , alongwith, a translation of the salient fentures 
thereof, in the language of the majority of the employces. 

अवधि के लिए उक्त स्कीम के मभी उपबन्धो के प्रवर्तन में देती है । 
5 . Whercas an employce , who is already a member of the 
Employecs Provident Fund or the Provident Fund of an 

अनुसूची 
establishment cxcinptcd under llie said Act, is employed in 
his establishment, the employer shall immcdiately enrol him 

1. उक्त स्थापन के मम्बन्ध में नियोजक प्रावणिक भविष्य निधि 
as a member of the Group Insurance Scheme and pay neces . 

प्रायन, दिल्ली को ऐसी विवरणियां भेगा और मे नया रोगा तथा 
sary premium in respect of him to the Life Insurance Coin 
poration of India , 

निरीक्षण के लिए ऐसी मुविधाये प्रदान करेगा जो फन्द्रीय सरकार , गमय 
6 . The employer shall arrange to cahance the benefits समय पर निर्दिष्ट करे । 
available to the employecs under the Group Insurance Schiene 
appropriately, if the benefits available to the employees under 

र नियोजक , से निरीक्षण प्रभारी का प्रतीक मास की समाप्ति के 
the said Schenc arc enhance , so tliat llie benefits availahlo 

15 दिन के भीतर मंदाय कग्गा जो केन्द्रीय गरफार, उका अधिनियम की 
under the Group Snurance Schemo are moro favourable 
to the employees than the benefits admissible under the sild धारा-17 की उपधाग 3-4 के खण्ड- क के अधीन समय समय पर 
Scheme. 

निविष्ट करे । 
7 . Notwithstanding anything containcu in the Group Insui 
rance Scheme, iſ on the death of an omployee the amount 

3. मामूहिक बीमा स्कीम के प्रशासन में , मिमके अन्तर्गत लेखाओं का 
payable under this Schemo be less than the enlount that 
would be payable and employee been covered under the said 

रखा जाना , विपरणियों का प्रस्तुत किया आना , बीमा प्रीमियम का सदाय , 
Schemo thc cmployer shall pay the difference to the legal नेवाओं का प्रसारण , निरीक्षण प्रभारी मदाय आदि भी है , होने वाले सभी 
hcir / nomince of the cmployee as compensation . 

म्यया का वहन नियोगक द्वारा दिया जाएगा । 
8 . No amendment of the provisions of the Group Insu 
rance Schome, shall be made without the prior approval of 

4. नियोजन, फेन्द्रीय सरकार द्वारा अनुमोदित सामूत्रिय बीमा स्फीग 
the Regional Provident Fund Commissioner , Delhi and 
where any amendnient is likely to effect adversely the interest 

के नियमों की एक प्रति और अब कभी उनमें संशोधन किया जाए , लव 
of the employees , the Regional Provident Fund Conmissioner उम मंशोधन की प्रति तथा कर्मचारियों की बहुसंन्या की भाषा में उसकी 
shall before giving his approval, give a reasonable opportul 
nity to the employecs to explain tlieir point of view . 

ममय बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रशित करेगा । 


9 . Where , for any reason , the employees of the said 
establishincnt do not remain covered under the Group Isu 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the einployces 1111der this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled. 


5. यदि कोई ऐसा कर्मचारी जो कर्म चार भविष्य निधि का या उक्त प्रधिनियम 
के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि या पहले ही मदम्य है, 
उसके स्थापन में नियोजिम किया जाता है तो, नियोजन मामहिक बीमा 
म्कोम सदस्य के रूप में उगका नाम सुग्न्त दर्ज कग्गा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को मदस करेगा । 


10. Where , for any reason , the cmployer faily to pay thic 
premium etc , within the cluc date , as fixed by the Life Insui 
rance Corporation of India , and the policy is allowed 10 lanse , 
the excmption is liable to be cancellccl. 


11. In case of default if any made by the cmployer in 
payment of premium the responsibility for payment of assi 
ranice benefity to the poininees or the legal heirs of deceased 
members who would have been covered inder lle sul 
Schene hul for grant of this exemption , shall be that of 
the crployer. 


1. यदि उक्त स्क्रीम के अधीन कर्मचारियों की उपलब्ध फायरे बढ़ाये 
जाते हैं तो , नियोजक भामूहिक बीमा रकीम के अधीन कर्मचारियो को 
उपलब्ध फायदों में ममुचित म्प मे वृष्टि किए जाने की व्यवस्था करेगा 
भिममे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उम फायदों से अधिमा गुमनुबाल हो जो उक्त स्कीम के अधीन 
अनुशेय है । 

7. माशिव मीमा स्नीम में किसी जीत के सी शो 
पार्मपारी की नरयु पर इस म के प्राचीन संदेय रकम उस रसम से कम 


____ 12. Upon the death of the members coversal _ inter the 
Scheide the Life Insurance Corporation of India shall cosure 


- 242 THE GAZETTE OFINDIA : JUNE 7. 1986JYAISTHA 17 , 1908 

[ PART II - SEC . 3 (ii )) 
- - - .. . TT A + : -- - - - - - 

- - - -- - - - -- -- ... 

. . - ५ - --- -- - # - :: 
है जो कर्मचारी को उम दशा में मदेम हाती अब वह उन स्कीम के 

3 . Alespeoses involved in the administration of the 

( uroup Ipsiture Scheme . inmlung huintenance of Iccounts , 
अधीन होता तो , नियोजक कर्मचारी के विधिमा बारिम नाम निफिती को 

Submission of returas , payment of TASUT :Ince wicmium transfer 
प्रतिकर के रूप में दोनों रकमो के अलर ने बगबर रकम का माय 

of accounts , payment of inspection charges etc , shall be borne 

by the emploi dr . 
करेगा । 

4 . The cmpluyer hull display vu the Nonce Board of 
. गामहिका बीमा झीम में उपबन्धी में कोई भी मगाधन प्रादेशिक 

the cytablishment, a copy of the luley of the Group Insurance 
भविष्य निधि प्रायुक्त , दिल्ली के पूर्व अनुमोदन के बिना नहीं किया जाएगा 

Scheme as approved by the Centul Goveromsut and, as und 

Wheu oncndod , alongwith trapslation of the Salient features 
और जहां किमी सशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाष पाने thereof, in the logwage of the majority of the employees , 
की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 

3 . Weichs in caployce , who is already a member of the 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण म्पष्ट फग्न का युक्मियक्त 

fimployees Provident Fund or the Provident Fund of an 
अवसर देगा । 

establistuent exctapled under the wid Act, is einployed in 

his establishmeot. the employer whull inincdintoly enrol luni 
____ 9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 

in a meinber of the Group Insurance Schedic and pay neces 

Hay premium in respect of him to the Life Insurance Cos 
निगम को उम सामूहिक बीमा स्कीम में , जिमे रथापन पहले अपना अका puration of Indiu . 
है अधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को 

6 . The chiployer would arrange to chance the bencfits 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह पद की Avuilable to the employees under the Group Insurance Scheme 
आ सकती है । 

appropriately, iſ the benefis available to the employees under 
tic Mid Scheme ure enhance , so that the bencilin available 

under the Group Insurance Scheme are more favourable 
___ 10 वि किमी कारणवश नियां प्रत्र उम नियन तारीख के भीतर 

to the employees lluin the lenetits admissible under the said 
जो भारतीय जीवन बीमा निगम नियत कर , प्रीमियम का मेदाय करने में Scheme . 
असफल रहता है और गालिमी का व्यपगम हो जाने दिया जाता है ना , 7 . Notwithstanding anything contained in the Group Toll 
छूट रद्द की जा सकती है । 

rance Scheme, il on the death of an employee the mount 

payable under this Schieme be less thun the amount that 
11 मियोजक द्वारा प्रीमियम के मवाय में किए गए फिी व्यतिक्रम 

wowd he payable and employee hce covered inler the said 

Scheme the employer shull pay the difference to the legal 
की बमा में उन मत सदस्यों के नाम निर्देशिनियों या विधिक वारिमा को nçir / nomince of the cniployce its compensation . 
जो यदि यह छूट न दी गई होती ता , उक्त म्कीम के अन्तर्गत हाने । 

8 . No amendment of the provision of ilic Group losu 
भीमा फायदा संदाय का उसरदायित्व नियोजक पर होगा । 

rance Scheme, shall be made without ihe prior approval of 

the Regional Provideul lund Commissioner, Delhi and 
___ 12. उक्त स्थापन ने सम्बन्ध में नियोजक इम स्कीम के प्रधान माने where any amandment is likely to effect adversely the interest 

of the emplujecx , the Regional Provident Found Commissioner 
वाले किमी सदस्य की मृत्यु होने पर उसके हकधार नाम निर्देशितियो / 

511311 before giving his upproval, give a reasonable oonorill 
विधिक बारिमा को बीमाकृत रकम का मंदाय तत्परता से और प्रत्येक दशा nity to the employees to explain tieil point of view 
में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक माम 

4 . Where for any reason . the employees of the wid 
के भीतर निश्चित करेगा । 

establishment do not teniain covered inder the Cironplusi 

Tance Scheme of the Life Insurance Corporation of India is 
३ . एम - 35014, 167 / 86( एम एग - : )] already adopted by the said establishuient, or the benefits to 

Uic cinployces under this Schemc are reduced in any manner . 

the cremption shall be liable to be cancelled . 
S .O . 2217, — Whereas Messrs Om Parkash Fateh Chaod 
Limited , 717 , D . A . Gupta Road , Paharganj, New Delhi. 10 . Where , for any reason , the employer fails to pay the 
110055 ( DL / 3200 ) ( hereinafter referred to as the snid esta premium cic , within the due date, as fired by the Life Tell 
blishment ) have applied for cxemption under sub -section (2A ) rance Corruration of India . and the policy is allowed to lapse . 
of Section 17 of the Employees Provident Fund and Miscel . the cxemption is liable to be cancelled . 
Tancous Provisions Act, - 1952 ( 19 of 1952 ) (hereinafter rifor 
l ed to as the silid Act ) ; 

___ 11 . In case of delhull. if any made by the employer in 

paniont of premiurn the responsibility for payment of assur 
And whereas, the Central Governmcot is satisfied that ance benefits to tlic nominees or ihc lcgal heirs of deceasca 
the cniployecs of the said establishment are , without making menibers who would have been covered under the said 
any separate contribution or puyment of premium, in enjoy Scheine ( ut for hranl of this cucuprion , sill be that of 
ment of benefits under the Group Insurance Scheme of thic the employcr . 
Life Insurance ( orporation of India in the nature of Life 
Insurancc which are more favorable to yuch employceu 

_ 12. Uporn the death of the members covered under the 
than the benefits admissible under the Employees Deposit . 
Linked Insurance Scheme, 1976 (hereinafter referred to 

Schenc the Lic Insurance Corporation of indin shall ensure 
the said Schenie ) ; 

prompt payment of the sim 4550eu 1o the nominee ; legal 

lieil s of the deccaial member cotiled for it and in any 
Now , therefore , in cleric of the power conferred by 

Care within one month from the receipt of claim complete 
Sub - section (24 ) of section 17 of the surd ci, and subject 
to the conditions specified in the Schedule loneled hereto , 

in all respects . 
the Central Government liencliy crempis the kaidd cutablish 

INo. S -35014,16786 (SS- II . )] 
menit from the operation of all the provisions of the said 
Schome for a period of three years . 
SCHEDUI E 

नई दिल्ली , 27 मई , 118 
__ 1 . The employer in relation 0 11c stid est. bhslimment 
shall subut such returns to the Regional Provident Fund 

का . पा . : ..- ममा , गम बीमा अधिनियम , 1948 (.1918 
Commissioner. Delhi maintain such a counts and provide 
such facilities for inspection , ils 1hc Central Governent सा ) की धारा ! को उपधाग ( 3 ) द्वारा प्रदान गयिनयों का प्रयोग 
muy direct from time to time 

सरस हाप , पीय मार दाग 1 जन, 14 को उम नागेम्स 
2 . The tipluper . llarsu. Iiill . nee lion hirgeti the 

का में पिन या 4 सियो TET पनि- म - अध्याय । ( धाग 
Cintral Civillimi i ty 11. Il tiä . In the 215 UL 

और के मिजाज को पन्ने हो प्रथम को जा पुत्री ) मोर सामान 
clause (it ) of sub - section ( 34 ) of section il of the said Act , 
within 15 days from the close of every month . 

5 और 6 ( भाग 7 पी उपधारा ( 1 ) और धारा 77, 78, 79 और 1 
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माम बीप 

में मात्र म न 
में निम्नलिखित क्षेत्र में उन मात्र प्रयोग - 

वित्रगत जिले में माकुम मौजा में नीती टाउन मला मममगन 
के अमन श्राने यान : गजम्प माम । 

[ मा एम- 380 

120 -एम म-1 ] - 


Airth ....The principal notification Witpubliched with 

S. O . 4784 in the Gazette of Inmlia, Part II , Section 
3 ( ii ) and subsequently meruled by i 

TDaic of publi . ution in the Gaztte . 
I . 302 . 

22.9. 81 
1. 7 

26. 85 - 


New Delhi, the 27th May . 1986 


S. ) . 2218 .-- -In a screite of the powers conferred by sub 
section 131 of section 1 of the Empployees State Insurunce 
Act . 1948 ( 34 of 1948 ), the Central Government hereby 
appoints the 1st Tune , 1986 as the date on which the provi 
sions of Chapici IV (crccpt sections 44 and 45 which have 
already been brought into forcc ) and Chapters V und VI 
Lecept sub -section of section 76 and Sections 77, 78 . 79 
and 81 which have already been brought into force ) of the 
Said Act shall conte into fuite in the following are in 
the State of Assam namely : 


नई दिल्ली, 24 मई, 1965 
का प्रा . : R0.-~ -केन्द्रीय सरकार ने कर्मचारी गज्य बीमा अधि 
नियम , 1918 (118 का 34 ) की धारा + के रसगर ( य ) के अनमरण 
में श्री एम एम एम . भटनागर के स्थान पर थी बादल रोप , मभित्र , 
भागम मरकार. शम मत्राला , नई दिल्ली को कर्मचारी राज्य बीमा 
निभाग में उपाध्यक्ष के रप में माम निर्दिष्ट किया है , 

ग्रत , अम केन्द्रीय सरकार, कर्मचारी गज्य बीमा अधिनियम , 1948 
( 111 का 341 की धाग ! के अनमरण में , भारत गरकार के श्रम 
मंत्रान की अधिसूचना गापा का . प्रा . 515( अ ), दिनांक 25 जलाई, के 
1935 में निम्नलिखित मगोधन करता है , अषांत 

3 अधिनपना में , "( केन्द्रीय सरकार जाग धाग - के स्वाद ( य ) के 
अधीन नामनिविष्ट ) शोक के नीचे मद ! के मामले को प्रविष्टि के 
समान पर निम्नलिथिन प्रविष्टि रखा जाएगी , अर्थात . --- 

" श्री बाल गाय 


मचिव, 


भारत सरकार , 
अम मशालय , 
नई दिल्ली । " 


" The arcts / Revenue tillage comprising 1. cdo Town and 

Samuhjag in Album M12x7d in the District of Dilru 
Barh ." 

INo. 5- 38013 / 20 / 86- SS-1 ] 
नई दिल्ली , 28 मई , 19 , 
का . पा . 1219,---मेन्द्रीय गरनार , कर्मचारी भविष्य निधि स्मीम , 
1952 के अंग 4 ने उस पैग ( 1 ) के प्रमाण में , भारत के रामपान , 
भाग 2, घर ... उपक ( 2 ) , तारीख 31 दिसम्बर, 1983 में प्रकाशित , 
माग्न सरकार के श्रम घोर पूनम मंत्राना ( श्रम विभाग की अधि 
मूचना म . मा पा 4784, नागेन 12 दिसम्बर , 1989 में निम्नलिखित 
मगोधन करती है, मान - - 

उक्त प्रधिसूचना में. मदर शाक के नीचे, नम गंयाक 9 के गाने 
की प्रविष्टि नो स्थान पर . निम्नलिखित प्रविष्टि रखी गाणी, अर्धात : ... 

" श्री एम . एम . ागर 
उपाध्यक्ष 
भाग्माय मजदूर सयहिमादन प्रदेश 
कप मन्दरमगर , 
मिला मी .हिमाचल परगा । 

[ वा - 20012/ 17178-पीएफ 11] 
टिगण : मल अधिसूचना , भाग्न के गजपत्र , भाग 2, खंड 312 ) में का , प्रा 

4784 द्वारा प्रमाणित हर्ष की पौर गणपति निम्नलिखित माग 
मंगोधित की गई . - - 
अ. म . गजपत्र में प्रकाशन की पार्गम 
। 021 -984 
. 57 - 11- 29 


[ मख्या प्र- 16012, 6/ 16-एम एम- 1 ] 

के . भटटगाई, अवर मचिय 


New Delhi, the 29th May, 1936 
S . O . 3220 .- -Whereas the Central Government has , in pur 
Suunce of clause ( b ) of Section 4 of the Employees State 
Iosurance Act, 1948 ( 34 of 1948 ) nominated Shri Badal 
Roy , Secretary to the Government of India , Ministry of 
Labuli, New Delhi, as ihe Vice-Chairman of the Employees 
State Insurance Corporation, in place of Shri II . M . S . Bhat 
magar . 

Now , therefore , in pursuance of section 4 of the Imployces 
State Insurance Act, 1948 (34 of 1948 ), the Central Govern 
meni hereby makes the following amendment in the notif 
cation of the Government of India in the Ministry of Labour 
S . O . No. 545 ( E ) . dated the 25th July. 1985. namely - 

In the maid notification , under the heading " (Nominatcel 
by the Central Government inder clause ( b ) of section 4 ) " , 
fur the entry against Serial Number ? , the fullowing entry 
shall be substituted, namely : 
" Shri Badal Roy. 

Secretary try the Government of Indii , 

Ministry of Labour , 
New Delhi. 

[ No . U-16012 / 6 /86-SS-II 
1 K BHATT IRAI. Under Secy . 


New Delhi. the 28th May, 1986 
S . O . 2219. - - In pursuance of sub- pangranth ( 1 ) of pali 
graph 4 of the Employees Provident Funds Scheine, 1932 . 
the Central Government herchy make the following amond 
ment in the notification of the Government ot India in the 
Ministry of Labour and Rehabilitalion (Department of li 
houl ) , No. S . 0 4784, datest the th December , 1983 . pub 
lished in the Gazelle of India , Part II, Section 3 , Suh- sectiun 
( ii ). dated the 314 Decembe1 . 1983, namely : --- 

In the shid notification, under the heading Mennivers upainyl 
serial number 9 , for the citly. He following entry shall he 
Substituted , timely :- - 

Shri M , S , Toggar . 

Vice President. 
Bhartiya Mazdoor Sangh 
Himachal Pradesh . 
( im Suncernaar. 
Disli . Mtandi. H ." 

[ 1 -20012 / 11 / 73 - PF-II ] 


नई निलो 27 मई , 1956 
मा पा । --- न्द्रीय सरकार ने यह ममापान हो जाने पर कि 
लोकहित मे ऐमा मग्ना अपेक्षित या औद्योगिक विवाद अधिनियम , 1947 
( 1117 का 11 ) की धाग : के गणम ( न ) के उपराष्ट्र ( 11 ) के उपबन्धों 
के अनमरण में भारत सरकार के श्रम मन्त्रालय की अधिसूचना संख्या 
मा . प्रा . 45 दिनांक 17 दिसम्बर, 1945 साग किंग उद्योग को उनत 
पधिनियर में प्रयोजनों के लिए 2 दिसम्बर, 1985 को ए माम की 
कालावधि के लिए लोक एणगोगी मेवा घाषित किया था ; 
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और केन्द्रीग गरकार पर राग है कि लोकदिन में उक्त बालाघ 
को ल. गांग की और तानाना लिए बदागा जागा यक्षिा ; 

अतः अन्य माधोगि . विशाद अधिनियम 19.17 ( 1917 का 14 ) 
की धारा 2 में मगर ( 1 ) के उपवन ( G ) के परन्तु फ धारा प्रदत्त 
शक्तियों का प्रयोग करते हग पन्द्रीय गरकार उक्न उद्योग को उक्त 
अधिनियम के प्रयोजनों के लिए १५ जून, 1986 में छ: माम की और 
कालावधि के लिए लोक उपयोगी सेव । घोषित करती है । 

[म . पग-1101712/ 85 - ली ( प. ) 
New Delhi, the 27th May, 1986 
S. O . 2221. - Whereas the Central Government having bcen 
Batisfied that the public interest so required had , in pursuance 
of the provision of sub - clause ( vi ) of clauso ( n ) of section 
2 of the Industrial Disputes Act, 1947 (14 of 1947) . declared 
by the notification of the Government of India in the Minis 
try of Labour S . O . No. 45 dated the 17th December , 1985 
the Banking Industry carried on by 2 Bunking Company 
119 delined in claslisc ( hh ) ol section 2 of tho said Act to be 
a public utility service for the the purposes of the said Act, 
for period of six months from the 29th December , 1985; 

And whereas , the Central Government is of opinion that 
public interest requires the extension of the said period hy a 
further period of six months ; 

Now , therefore , in cxercise of the powers conferred by 
the provision to sub -clauso ( vi) of clause (n ) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947) , the 
Central Government hereby declare the said industry to 
he a juhlic utility service for the purpose of the said Act, 
for a further period of six months from the 29th June, 1986 , 

__ No. S-11017/2/ 85- D. [ ( A ) ] 


काया. 2223 - ~ -पोद्रीय . मरमार ने यह समाधान हो जाने पर कि 
गोनमें ऐसा करना अक्षिा भा यायोगिक निमार मपिनियम, 1947 
( 19-17 पा 14 ) धारा 2 के मन( इ ) परवंट ( i ) के उपमन्धों 
के अन् मरण में , भारत मरकार के श्रम मंत्रालय की अधिसूचना संख्या का . 
प्रा . 5727 दिनांक 3 विगम्बर , 1985 द्वारा कोपला उद्योग को उक्त 
अधिनियम के प्रयोजनो के लिए 3 दिसम्बर 1935 से 6 मास 
की कालावधि के लिए लोक उपयोगी सेवा घोषित किया था ; 
___ और केन्द्रीय सरकार को राय है कि लोकहित में उक्त फालावधि 
को छा माम को और कालावधि के लिए बढ़ाया जाना अपेक्षित है ; 

अमः, अम्र, प्रौधोगिक विवाद अधिनियम, 1917 ( 1947 का 14 ) 
की धारा 2 के बाउ (न ) के उगमंड ( 6 ) के परन्तु द्वारा प्रदस 
शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार जान उद्योग को उक्त 
अधिनियम के प्रयोजनों के लिए 3 जून , 1986 से छह मास की और 
कालावधि के लिए लोक उपयोगी मेरा घोषित करती है । 

[ फाइल मनपा 111017/ 13/ 81 - 2ी -I ( प ] 


का . पा . 22:28. - केन्द्रीय सरकार ने यह समाधान हो जाने पर कि 
लोकहित में प्रेमा करना अपेक्षित था औद्योगिक विवाद अधिनियम , 1917 
( 1917 का 11 ) को धाग ? के खंड ( क ) के उपखंट ( 6 ) के उपबंधों 
के अनमरण में भारत सरकार के श्रम मंत्रालय की अधिगसना मंख्या 
फा 0आ05728 दिनांक 3 दिसम्बर, 1985 धारा लोहा अयस्क खनम 
उद्योग को उक्त अधिनियम में प्रयोजनों के लिए 9 दिसम्बर, 1985 से 
छह मात मी कालावधि के लिए लोक उपयोगी सेवा घोषित किया था । 

और केन्द्रीय सरकार की राय है कि लोकहित में उपत कालावधि 
को छ माम की और कालावधि के लिए बढ़ाया जाना अपेक्षित है ; 

अतः, अन , प्रौद्योगिक विवाद अधिनियम , 1947 ( 1957 का 11 ) 
की धारा ? के खंड ( क ) के उपखंड ( 6 ) थे, परन्तुक द्वारा प्रदन शक्तियो 
का प्रयोग करते हुए, केन्द्रीय सरकार उक्त उद्योग को उक्त अधिनियम के 
प्रयोजनों के लिए ५ जन, 1996 से छह माम की पीर कालावधि के 
लिए लोक उपयोगी मेवा घोषित करता है । 

[ सं . एम -11017/ 12/ 85- जी - 1 ( प ) ] 
S . O . 2222, - -Whereas the Central Goveroment having beon 
satisfied that the public interest so required had , in pursuance 
of the provision of su -clause ( vi ) of cinuso ( n ) of section 
2 of tho Industrial Disputes Act, 1947 ( 14 of 1947 ), declared 
by the Notification of the Government of India in the 

Ministry of Labour S . O . No. 5728 dated the 3rd December , 
1985 the iron ore mining industry to be a public utility service 
for the purposes of the said Act, for a period of six months, 
from the 9th December, 1985% 

And, whereas. the Central Government is of opinion that 
public interest requires the eflension of the said period by a 
futher period of six months ; 

Now , therefore. in exercise of the powers conferred by the 
proviso to sub -clause ( vi) of clause ( n ) of section 2 of the 
Industrial Disputes Act , 1947 ( 14 of 1947), the Central 
Government herehy declares the said industry to be a public 
utility service for the purpose of the said Act, for a further 
period of six months from the 9th Junc. 1986. 

INo. S- 11017 / 12 / 85 - DI ( A ) ] 


S . O . 2223 .-.- Whereas the Central Government having been 
satisfied that the public interest so required had , in pursuance 
of tho provisions of sub - clause ( vi) of clause (n ) of section 
2 of the Industrial Disputes Act, 1947 (14 of 1947) , declared 
by tho notification of the Government of India in the 

Ministry of Labour S. O . No. 5727 dated tho 3rd December , 
1985 the Coal Industry to be public utility service for the 
purpose of the said Act, for a period of six months from 
the 3rd December , 1985%3; 

And , whereas , the Central Government is of opinion that 
public interest requires the extension of the said pcijod by a 
further period of six months ; 

Now , therefore , in exercise of the powers conferred by the 
proviso to sub -clause (vi) of clause ( n ) of section ( 2 ) of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the Central 
Govornment hereby declares ilıç said industry to be a public 
ulility service for the purposes of the suid Act , for a further 
period of six months from the 3rd June, 1986 . 

[ No . S- 11017 / 13 / 85- D .I ( A)] 

नई दिल्ली, 29 मई , 1986 
का . मा . 2224 . - केन्द्रीय सरकार या समाधान हो गया है कि लोप 
हिन में ऐसा अपेक्षित है कि सिक्युरिटी पेपर मिल , होशगाबाद को , जिसे 
प्रौद्योगिक विवाद अधिनियम , 1917 ( 19 17 का 14 ) की प्रथम अनुसूची 
की प्रविष्टिः 21 के अन्तर्गत निर्दिष्ट किया गया है , उन अधिनियम के 
प्रयोजनों के लिए लोक उपयोगी रोबा घोषित किया जाना चाहिए , 

प्रत , अय , प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 का 14 ) 
की धारा 2 के खण्ड ( द ) के उपग्लंड ( 6 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करने हप, नदीप मरकार उक्त उसोग को उन अधिनियम के प्रयोजनों 
के लिए नत्काल प्रभाष से छह माग की कालावधि के लिए लोक उपयोगी 
सेवा घोषित करती है । 

[ मंग्या एम- 1 1017/ 10/ 81-डी -1 ( प.) ] 

शशि भूषण अवर सचिव 


New Delhi , the 29th May , 1986 
S. O . 2224. - Whereas the Central Government is satisfiel 
that the public interest requires that tho Security Paper Mill, 
Hosangabad, which is covered by itom 21 of the • First 
Schedule to the Industrial Disputes Act , 1947 ( 14 of 1947) , 
should be declared to be a public utility service for the pur 
pose of the said Act ; 
___ Now, therefore , is oxercise of the powers conferred by sub 
clause ( vj ) of clause ( n ) of section 2. of the Industrial Disputes 
Act, 1947 (14 of 1947) , the Contral Government hereby de 
clares with immediate effect the said Industry to be a public 
ucility service for the purposes of the said Act for a period of 
six months. 

[ No. S- 11017/ 10 / 81 - D .I ( A ) 
SHASHI BHUSHAN, Under Secy . 


TH 
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of faraft, 29 €, 1986 
FT. . 2225. - - utfit frata afufa4h , 1947 ( 1947 
$ T 14 ) 17 TTCT # Winter Cat , reente offer 
बीमा निगम के प्रबन्धतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के 
कंप, मनबंध में निर्दिष्ट अंघोमिक विद्यार में राष्ट्रीय ओयोगिक अधि 
करण, अंबई के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
13 h 1886 HT ART GT 471 

New Delhi, the 29th May , 1986 
S . O . 2225,- - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , tro Central Government 
hereby publishes the award of the National Industrial Tribu 
pal , Bombay as shown in the Annexuro in the industrial 
dispute between the employers in relation to the Life Insu 
fance Corporation of India and their workmen , which was 
Teccived by the Central Govcromoot on the 13th May, 1986 . 

ANNEXURE 
BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL 

BOMBAY 

Reference No. NTS -1 of 1985. 
PARTIES : 
Employers in relation to Ms. Life Insurance Corporation 
of India . 

AND 

Their workmen . 
APPEARANCES : 
For the Management - Mr. Kaka & Mr. Parekh , Advo 

cates . 
For the Central Zono National Life Insurance Employees 

Assn . - Mr, S . L Shukla , General Secictary . 
For the All India National Life Insurance Employecs 

Federation – Mr. T . N . Krishnan , Joint General 

Secretary . 
For the All India Life Insurance Employees Association - 

Mr, Sanat Bhattacharya, Vice President, Mr. S . R . 

Wagh , Advocate . 
For the Akhil Bharatiya Jeevan Bima Nigam Chaturtha 

Sreni Karmachari Sangh - Mr. Sukumar Mukherjee , 

Advisor , 
For the National Organisation of Insurance Workers- - 

Mr. S . S . Kashikar, Secretary . 
For the Western Zone Insurance Employees Association 

Mr. A . S . DEO , General Secretary, 
For the All India Insuranco Employees Association , 

Calcutta - Mr. M . P . More , Advocate & Mr. S . N . 

Bhomik . 
For the An India LIC Employecs Federation - Mr. V . B . 

Kathuria , Joint Succretary . 
INDUSTRY - Insurance . 
STATE - National. 
Bombay , dated the 17th day of April, 1986 . 

AWARD 
This disputo referred to the National Tribunal concerning 
certain categories of employces of the Life Insurance Corpo 
ration hereinafter referred to as the Corporation is relating 
to the wages and other conditions of service , which should 
be awarded to them and the more important aspect of the 
matter , the conditions of their absorption in rogular cadre . 
The categories of employees are Badlī, temporary and part 
time workmen . 

2 . The Life Insurance Corporation of India is constituted 
by an Act of Parliament, namely , Act 31 of 1956 . There 
attor, in accordance with the provisions of that Act and in 
273 GI1866 


terms of B , 49 sub -section ( 2 ) clauscs (b ) and (bb ) of that 
act, regulations were made and published by the Corporation , 
which are known & Staff Regulations, 1960 . The Staff 
Regulations classify the employees into four classes and also 
deals with what is called the temporary staff" in Regulation 8 . 
That empowers the Managing Director, Executive Director 
( Personnel) , a Zonal Manager or a Divisional Manager to 
employ employees in the category of Class- Ili and Class- IV 
" on a temporary basis subject to such general or special 
directions as may be issued by the Chairman from time to 
time." Sub -clause 2 of the Regulations provides further 
that no person appointed in terms of Regulation 8 ( 1 ) shall 
be entitled " to absorption in the service of the Corporation 
or claim preference for recruitment to any post ." In other 
words, therefore ihe Staff Regula . ions recognises two classes 
of employees of the Corporation , one which way be called 
regular employees and the other temporary , covered by Regu 
lation 8 . The present reference however , relates to a calc 
gory of employces described as badli, temporary and part 
timc workmen . I have already pointed out that the Staff 
Rogulations provide only for employment of temporary 
workmen . Badli and part- timo employment do not appear 
as a specific nomenclature in the Staff Regulations . Neverthe 
less , they would come, so far as Badhi employees are con 
cerned , under the temporary category or kind of employmeat. 
With regard to part -time employees, however , the situation 
may be slightly different. It appears from the material 
which has come on record , that so far as parl- tino cmployuci 
are concerned , if we may make a distinction between them , 
it appcurs that some part-time employees have been working 
with the Corporation more or l oss on a regular basis in as 
much as that they have been working on a long term basin , 
for a long time. While the other category of part-tiap 
cmployees means those who work for tomporary periods 
or in case of vacancies , mostly casual or longer, I would 
prefer to refer to such kinds of cmployecs in the course of 
this reference as regular part- time employecs arid Bubstituto 
part-time cmployecs to bring out tho distioction between 
these two kinds of employces . Though they would be both 
covered by the general category of the part-time employees , 
different conside- ations in my opinion would arise in the 
matter of relief and in determining the wages and other 
conditions of service of such regular part- time employees 
and the substitute part-time employecs , who are plore in tho 
dature of Badli employces . 

3. It would be convenient to divide this dispute into two 
parts , on relating to wages and other conditions of service 
and the other with regard to their absorption in regular cadro . 
It is also necessary , in order to define , to describe wbat are 
the kinds of employees covered in the employmçot, which 
occurs in their case who are generally described in the reto 
renco as badli, temporary and part-time workmen , Admit 
tedly , these categories of eniployecs belong to class -Ill and 
class -IV . Even in between them it is common ground that 
there are no class - III employees in the part- tipic group or 
category of employees , who are covered in this reference . 
There are also no badli employees from Class- Ill, in other 
words , therefore , of the three kinds of employces covered 
by this retele lass- III esployees only belong to tempo 
rary category , while ine class - IV category employece belong 
to all the three groups, namely, badil, temporary and part 
time. 

4 . So far as claun - III employees are concesaed , from tho 
temporary category , they are mostly holding posts in the 
clerical cadre , technicaletrployees. telephono operators , 
drivers and such others. This is not an exhaustive descrip 
tion, but indicative of employment which necessitated em 
ployment occasionally of temporary employcea . Needless to 
Bay that even in class - IV employees, there are temporary 
appontments, but is the very nature thereof suggests , they 
are for a somewhat longer duration , 


5 . On the other hand , part- time employees appear to ho 
mostly coming from the category of sweepers, while badlia 
as the nomenclature indicates are not of the same kind at 
the temporary employees indicating a longer duration or 
tenure of continuo [14 employment, but employment of a 
very occasional, casual and temporary natyre . Most of these 
categories appear to be coming from the other kinds of 
class IV employments , namely , watchmen , Poons, Liftmen 
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and other such posts . As I indicated earlier , the list is 
not exhaustive and no attempt is also being made to enume 
rate the classes of employments exhaustively in which the 
badii, temporary or part-tinc cmployees are being appointed 
or could be appointed . 

6 . Originally , in the reference order , there were only two 
unions, joined as parties , namely Western Zoile Insurance 
Employecs Association , Bombay and Central Zone National 
Life Insurance Corporation Employces Association , Kanpur. 
However , after notices were issued, as the category of cm 
proyecs appears in almost all regions and the zones of the 
Corporation , i nurnher of other unions filed applications for 
being joined us parties and eventually , eight unions including 
the above iwo were purutled to appear and represcut and 
file thoir stalerents of claim . The list of impleaded uniong 
is as below : 


1. All India Life Insurance Employees Association . 
2 . Akhil Bharatiya Jeevan Bima Nigam Chaturtha 

Sreni Karnuchari Sangh , 

National Organisation of Insuranco Workers. 
4 . All India National Life Insurance Employees Fede 

ration . 
5 . An India Insurance Employees Askociation, Calcutta , 

6 . All India LIC Employees Federation . 
7 . All these uniong filed their statoments of claim and tho 
Corporation also filed its written statement. Most of tho 
unions fucd also annexures to their Statements of claim and 
also tiled rejoinders . In the circumstances which will pre 
Bently follow and would be indicated , I do not think it 
necessary to rerer at any lengih to the Staleinents of cjaim 
filed by these various unions, except to indica c on a broad 
view toe contentions apeparing therein , as also what is 
suggested by the unions in the matter of wages and other 
conditions of these empluyees and what should be in their 
opinion , the terms of their absorption . 


working conditions , benefits and absorption . If the conten 
tions of the unions were to be put briefly , then it can be 
said that the unions had urged that all temporary, part-timo 
and badli employoes should be straightaway absorbed who 
have put in a number of days , which varied with the unions. 
Part-time, budli , and temporary employecs should be given 
the Mime benefits and working condition as are given to 
ilc regular mployecs. Apparently , notwithstandinx the 
claim for absorption of all these part- time, torr. porary and 
huult employees , cxisting or whose services have been termi 
mated prior to the Icference , thc u0jong contemplated the 
continuation and existence of the part -time, badli and tempo 
rury employces even hereafter. In making a reference here 
after, to the statements of claim of tho other unions, I shall 
only point out their salient features in regid tu these afure 
said features , demands or variationg if any . 

12 . The National Organisation of Insurance Workers filed 
its statement of claim on the 9th September , 1985 wherein 
it said that the part-time employees should get as many as 
. 14 benofits such as provident fund, gratuity , festival advanco , 
encashment of leave , leave travel concession , modical facili 
lies and even promotion rules, free insurance agd housing 
scheme. The material part of its statemeat of claim how 
ever is that the Corporation is a very largo organisation 
having five zonal offices and 43 divisional offices and about 
1000 branches all over India at that time. The number of 
Suchi temporary , part- time and badii employees, according to 
it , was in the order of about 1000 Badlis , 1000 or more 
temporary daily rated and about 2000 part- timo cmployees . 
It also referred to the various circulars which were issued 
by the Corporation iclating to their appoiniment and cmpanel 
ling. It also l eferred to certain other circulars and instruc 
tions which were issued to the zonal and divisional offices 
in tho matter of employment of such temporary and parl- time 
workner . It is pointed out that though these persons were 
employed and have done work which is a work of permanent 
and regular nature of the Corporation , the intention of tho 
Corporation was to see that they do not completo 190 days 
or 140 days , obviously with a view to keep them out of the 
purview of the Industrial Disputes Act. 

13 . The Contral Zone National Lifo Insurance Employees 
Association , also filed its statement of claim . It did not 
set out any terms and conditions or benefits for the tempo 
raiy badli and part- time employees, but demandel that the 
conditions and benefits us are given to regular empioyees 
should be given to these persons also . However, so far as 
thcir absorption was concerned , it said that " cxistig tempo 
rary . Badli and part - time erroployees who have worked for 
over 90 (Onety ) day s te rcgularised in permanent se l vice 
in their respective cadres in class III and or IV . " and all 
" Temrotary , Badii and purt time employees who had worked 
for over six months or 180 days and were tcrminated tycíore 
the Reference Order may he regularised in permanent servico 
according to their seniority in service . 

14 . All India Insurance Employees Assocjatjon , which has 
virtually adopted the statement of claim filed by its Western 
Zono Alfiliae Association which has filed a writion statement 
of claim on 261h August, 1985 , No separate icerctice there 
forc , need be made to this gatement of claim . 


8 . Thus , the All India National Life Insurance Employees 
Federation has contunded wat tompo , ary employment should 
not be oftered for regular and permanent nature of duties 
in the Corporation and use W103Ouver are appointed emu 
rarily against a permanent vacancy beyond a period of ihree 
months , the period spent by him in this temporary employ 
ment should be cunsucred when ne is appointed to a perma 
nent post. Wib reguld 10 Badiis , according to it, they 
gyuld be in the waitgulies of watchinn, sweeper, littmen 
and only to fill casual yavuncies . It is also its case that a 
ptimauent leave eselve should be machined . The tendo 
rary and baal empluyees would De paid wade as are paid 
in tho normal scale , puuing dilowance for the same kind 
of cmployecs , and should be entitled to all other service 
conditions including leave , holidays, overtinie , working hours , 
etc . with the execption of P . F . Conliibulion ." 

9 . With regard 10 part-time employees, its casc is that 
part-time employees should be paid a wage upto three hours , 
Rs. 60 p .m ., and for more than 3 hours but loss than 6 hours 
Rs 100 p . m , and in a graded scale thereafter , set out in bis 
statement of claim . They should , in its opinion , be given 
the same bcnefit as other employees, 


10 . Its more important demand and contention is that 
" all temporary Badlis workmen who had worked for over 
Tix months or 180 days and were terminated before this 
reference , bo regularised in permanent services according to 
the seniority in service ." Another part of its demand and 
contention is that all those " existing" concerned workmen , 
namely , tomporary, badlıs and part -time employoes who 
have worked for over 90 days in an year should be absorbed 
pe marçally and in regular employment of the Corporation . 
Apparently , the word existing means existing as on the 
date of the reference , for otherwiso , it is not clear what the 
Federation means by the word existing. 


15. It is only necessary to refer to the absorption condi 
tions suggested or named by the All India LIC Employees 
Federation , which filed its statement of claim on 9th Septern 
ber, 1985, as its other demands with regard to wages and 
other conditionly of service are on par with other unions. 
So far as their absorption is concerned , it said " such work 
men who have worked for 85 days in a year for three years 
should be listed for absorption in regular cadre " and " such 
rersons who have worked for 85 days in a year for 5 years 
should be abnorhed in regular cadre with imm diate effect" , 
It does not toke ny distinction , between temporary badli 
or part- time workmeni , but it is not known why and how it 
claimed different periods of service for purposes of absorp 
tion . It more important contention in that appointment 
of workdien through contractors should be abolished , It 
appears that, and a contention was raised and arguments 
advanced hefore me to which I shall make a reforence at a 
later stage, that the Corporation at some of its offices and 
in some of its divisions employed workmen through a system 
of contract. Work , which is entrusted to the contractors , 


11 . I may say , that generally statements of clajm iled by 
all the unions proceed more or les on the same lines . 
Excepting variations minor or major in regard to their other 
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According to the unions, is regular work which the Corpora 
tion has , such as security watchmen , liftmed , sweeper , etc . 
But, such workmen are pluced under a contractor and the 
contract is given for that work . It was the contention that 
sometimes even one of the workmen hinisclf is chosen as 
the contractor . Workmen , therciore , have continued to 
work in the same position and in the same manner , but ĐO 
more as badli, part-time or tersporary workmen of the Corpo 
fation , but as the contractor s employcos . During the course 
of the hearing of this reference , I had observed , that the 
Corporation , should not as a matter of policy , for its regular 
and permanent nature of work employ workmen ibrough 
contractor. In the notes made on 14 - 3 - 1986 , this was 
observed and the Corporation in principlo agreed to do so . 

- 16 , The statement of claim filod by the Western Zono 
Insurance Employecs Association filed on the 25th August, 
1985 , though extensive , except for a few matters which havo 
not been referred to by the other unions, generally proceeds 
on the same lines. It has however , pointed out that the 
Wages paid by the corporation to these part- time, temporary 
and badli workmen have been very low , and their period of 
employment has also been many times very small, i.e . for 
2 - 3 days, the maxiyrum bejag 85 days . This , according to 
it, was done with a view to circumvent the provisions and 
in , order not to confer the statu of permanency upon its 
employees, which constituted an unfair labour practice . 
This was also not uniformly foflowed and it says 
that " In some centres such temporary employees are replaced 
by fresh once on their completion of 85 days , whereas at 
many centres the same temporary workman is again em 
ployed on a daily wages of on a consolidated wuge basis to 
Work is a regular sub- staff over a fairly long period extend 
ing eveu 10 to 12 ycars . " in a number of cases they are 
paid their salary either as coolie / charges or shifting churges 
or S0110 such other changes. And such payments are made 
either in the name of the workman concerned or in some 
fictitious names , to frustrutc the ught tw pernianent employ 
ment and consequential benefits." According to it, the Badlı 
employees were engaged often for a minimum period of 
$ days or less than 5 days and their daily wage is arbitrarily 
fixed at Rs. 9 or lower and later raised to Rs. 15 per day 
from June , 1983. These practices were accurding 10 it, 
Lxploitative . In order to overcome and with a view to put 
an end to three practices, the union raised a dispute by its 
leiter dated 30th July , 1982 , inaking on their behalf the 
deaiand for payment of wages and benefits of other terins 
and conditions of service und absorption in the employment. 

17 . It then made a l cference to the dispute relating to non 
Tevision of wages for casual labour which was a subject of 
Teference No. 4 of 1984 and the award made thercunder , 
which was delivered by me on the 11th of April, 1985 and 
came into force from 18th January, 1983 , i. e . the dute of 
The reference. In its 11graph 37 and 38 , it hus set out 
ats venands for the partie, badli and temporary work 
men , which are on par and identical excepting the claim for 
incremicnis 111 wages , like the other unions. It secms also 
10 suggest that the wages which were being paid und whicly 
üle being paid at present to the temporury , Vadli and part 
linu employecs depended puucly uron the malure of work , 
which they are asked 10 . do , such is different wage for Peons, 
Sweepers , Watchmen , Scavungers , Watermen , Himals , etc . 
ünd according to it the work and duties attached to them 

are alike and are not distinguishable " . Thereforc , ihçre is 
" O justification for any discrimination or differential in the 
scales of pay being paid to them , alongwith Otlier benefits. 
Such henefits are also , it was stated , not paid . Though the 
jobg ure of i permanent nature and of a longer duration , 
the cmployment of any particular person is restricted by the 
Corporation artificially to 85 days only . " According to it, 
in order to maintain sanitary , hygienic and clean conditions 
in the buildings and establishments of the Corporation swee 
pers and cleaners should be employed on a full time basis 
und nol as part-time workers and if they are required to be 
cngaged for part time, they should be engaged atleast on a 
4 - hour basis per day . It also pointed out that certain other 
public sector undertakings, such as banks havę " extended the 
benefits made available to their whole time employecs to 
the part- time employees and the temporary cmployees in 
the organisations. That should be done even by the Cor 
poration . 
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ciation , particularly with regard to Eastern Region, and Akhil 
Ehartiya Jivan Bima Nigam Chaturtha Srani Karamchari 
Şungh , hercinafter referred to as Sangha is employment of 
the medium of contractors for getting the work done which 
was either formerly done, or elecwhere being done by part 
tine badli and temporary employees. These workmen, it is 
said , have been working for the Corporation " for many years" 
and the Corporation has not taken any steps for their absorp 
tion . Daily wage for categories of employees , such as Head 
Peon , Watchman . Liftman , etc, comes to Rs. 28 .64 per day 
at 1 / 30th of the emoluments drawn by regular employees . 
Similarly , it comes to Rs, 27. 94 per day in Wasc of Sepoys, 
Hamalr, Daftaries, etc . and Rs. 27. 00 in case of Sweepers 
and Cleaners. However , these badli, temporary and part 
time workman were and are pald at various rates ranging 
from Rs. 75 p . m . to Rs. 300 p , m . or Rs. 2 . 50 per day to 
Rs, 10 per day . They also do not get any other benefits 
which the regular employees get, such as holidays, leave cx 
gratia bonus , etc . 

19. A feature to which a reference is made and finds its 
place in the statements of claim of All India Life Insurance 
Employees Aggociation and the Sangha is that the " Corpora 
tion directly and / or through Contractors . Agents, tenant 
Angociations, Licenseo Associations etc . " engages badli, tem 
porary and part- timc workmen for the same work which 
is obtained from other workmen such as pweepers, cleaners , 
watchmen , homalr , liftmen , watermen , etc . in other places 
and was also before . The employment such of intermediary 
was performed for the corporation by the same cmployecs . 

20 . The sangha has similarly contended that imongst the 
three categories of workmen under reference " workman en 
gaged through Contractors for Building maintenance as watch 
man, liftmen , pumpman cic , ( IV ) Workmen engaged through 
Socallcd tenant Association" should also be included. It lias 
given an annexure and schodule to its statement of claim 
giving the names of Workman , time since when they have 
been working places where they have been working and 
the names of Aysociations or Contractors through whom 
their work is extracted , such as Dcependra Kumar Das , Jupi 
tar Electric Co., Dagu and Company, Tenant Associations, 
etc . 

21. To stale brielly , the contentions which commonly appear 
in the statements of claid of the unions are that the employces 
who have been working as parl- timc, badli and temporary 
workmen , have been working for long periods and artificially , 
their continçious employment has been resizicted to a mexi 
mum period of 85 days at a stretch . This has however , 
not heen followed uniformly at all places and that in order 
tu circumvent or give a go by to the directions and instiuc 
tions of the corporation , crnployees have been employed in 
different capacities such as sometime badli , Sounctim tem 
porary ud sometime part- time and also under different 
categories like leons, Watchmen , liftmen , warcrmen and oven 
paid as coolie charges. That workmen have also been work 
ing in different names and paid in licuitious names. Even i1s 
regular and normal wosk at some places, is got done through 
regular cmployecs us also incse leinpolary , part -time in 
vaali employees. At some places and ou Odle occasiony, 
it is goi une through contractors , icnants Associations or 
some such orgunisations. But they do he same kind of woch , 
which is of a regular and permanent nature and ivailable 
all other places ao divisions of the LIC . Even as contractor s 
employees of agents cmployees the same workmen work 

22 . Wagcs paid to these employees, often on a lumpsuni 
hasis either determined daily or monthly are very law com 
pared to the minimum daily rate of wage paid to a regular , 
employee , though some kind of work is done by such tem 
porary , budli and part-time workmen . They are also not 
given jy other benefits and are deprived of any other congi 
derations . Their service with the Corporation is of no avail 
and they are not considered for purposes of absorption even 
though the statement of claim by the unions say that all the 
Corporation in different capacities , different forms and in 
different nature . As there is a cadre in regular service of 
the Corporation , such employees who have put in a number 
of years in different capacities of the Corporation have 
served it often at a disadvantage and aro at a loss and pre 
judiced by the policies adopted by the Corporation . As 10 
uniformity exists for work which is of a regular and perma 
nent kind , employment of contractors or agencles should be 
discouraged and done away with . All those who have been 
working with the Corporation should be directly absorbed 
and straight way absorbed as the regular employees of the 


18. One more feature which has appeared in the State 
mcats of Claim of All India Life Insurance Employees Asso 
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absorption for regular vacancies such part-time workers whose 
record is not unsatisfactory are allowed to compete with 
" necessary relaxation in the upper age limit prescribed for 
recruitment." 


Corporation , for which , according to the union , there is consi 
derable room and capacity in the form of vacancies. They 
should also be extended all other benefits which are available 
to the regular employees of the Corporation . Their service 
in the Corporation should be reckoned for purposes of incre 
ment and when absorbed at the time of absorption , the period 
spent should be treated as probationary period and should 
be taken into account. 

23 . It is further material and significant to note that 
though the statement of clajm hy the unions say that all the 
workmen who have been doing badli, temporary or port 
time work of the Corporation should be absorbed straight 
away and given all the benefits , though the position is admit 
ted that they have not been continuously in employment in 
any capacity these benefits should accrue to them froin 
what yoar and what year should be takon into account for 
purposes of absorption is not stated or claim . There is a 
reference no doubt to various circularg and directions issued 
by tho Corporation particularly in 1977. There is also a 
reference to the raising of the dispute or 30th June. 1982 
in the statement of claim of one of the un ong, but nono 
of the statements which claimed benefits of wages and condi 
tions of service to be extended stated from what year those 
benefits should be given . It has also not been said for the 
purpose of absorption , what should be the critoria adopted 
and service of tho employees at what point of time ghould 
be taken into account. particularly in view of the fact that 
such employees have been continuing to work , according to 
the union , right from the vear 1977 . The disnute was raised 
In June, 1982 and the reference order came to be made 
in May 1985. I make particular reference to these circums 
tonces , as that has a bearing on the subsequent suggestions 
which emerged and the award which I propose to make. 

24 . The Corporation delivered a number of pleading in 
the form of rojoindera , replies to the union s staten ents of 
claim which were delivered from time to time, but its main 
written statement which alone I intend to refer is of 25th 
of October, 1985. It Initially pointed out that the Staff Regu 
lations made by the Corporation do not apply to tempotary , 
badli or part- time omployces . That power had been con 
ferred by Regulation 8 to employee persons in a temporary 
capacity. It then referred to provisions of S . 40B of tho 
Insurance Act of 1930 and the limitation of exponses w thin 
which the Corporation has to function . It also referred to 
S . 6 of the Act and the circumstances that stuff strength is 
fixed and pagged at various levels by the Corporation with 
due consideration to these enactmonts. According to it, in 
addition to such fixed staff strength , " a leave reserve of 
around 10 % is maintained ." It also further recognises and 
says that even after providing for the 100% leave 
reserve it may be necessary for the Corporation to engage 
a limited number of persons on a temporary basis , in exorcise 
of powers conferred on It by Regulation 8 of tho ( Staff ) 
Regulations." These limited number of persons temporarily 
engaged on a parti -tiche basis are , according to it , only in 
the category of " Sweepers , Gardonors and Watchmen in 
Class - IV cadre whose duty hours gonorully oxtend for 2 to 
4 hours a day depending upon the work - lond involved . 
Sweepers, on a part -timo basis are opgaged where the Cor 
poratoin s offices aro housed in rontal premises . Where , 
however , the officos of the Corporation aro situated in build 
Ings owned by it, tho Sweepers aro appointed on a regular 
whole - time salaries basis ." Where part-timo work is required 
or involved , " caro is taken to see that part-time workmon 
ere employed where their services aro to be availed of for 
only 4 hours or legs every day." It has then set out the 
guidelines which are given to the lower oficer s lo Axation 
of sweeper requirements , according to the floor arca and 
says that remuneration to these " part- time workers is deter 
mined on a per hour per month basis which is more or loss 
proportionately commensurato with the minimum wages ir 
cluding dearness allowance pald to the Corporation s regular 
employocs in the same cadre ." This, it says before 1978 WAR 
Rs. 30 per hour per month . It was revised to Rs. 40 per 
hour per month on 1- 2 - 1978 to Rs. 45 per bour per month 
from 1 - 2 - 79 , to Rs. 60 per hour per month at Divi, Head 
quarters and Rs. 50 per month at other centres from 1 - 10 -1981 
and finally to Rs. 75 per hour per month at Divi, Head 
quaraters and Rs. 60 per hour per month it other centres . 
It may be pointed out however that this works out to almost 
same figures as the , unions have pointed out and it is un 
doubtedly and lower than the minimum which is paid at . 
tho minimum level to that vory category of employee per 
hour por month basis in its regular employment. The Cor 
poration has also further pointed out that in the matter of 


25 . Teinporary workmen , it says, engaged for short spelt 
are employed in the category of Peons Liftmen , Watchmen 
and Sweepers. Same is the position for Badlies also . They 
arc , according to it, paid " on the basis of the minimum scalo 
of pay and allowances applicable to the post on which they 
are engaged for such short-spells of time and it is seen 
that they posso99 the minimum qualifications for recruitment 
on regular hagis . The panels for such workmen are main 
tained " At the Divisional Headquarters only and not in respect 
of Branches" including city branches. Mofussil Branch offi 
ces or sub -offices are not empowered to make appointments 
of temporary or badli employees cxcept whon it is absolutely 
ncccssary and says that one of the conditions, which is laid 
down it in the matter of such employment is that no person 
shalt be so employed for more than 85 days in a calendar 
year for not more than two such spells in two consecutive 
years." On the other hand , temporary employees are appolo . 
ted only when there is no badli cmployce in the badlı panels 
available and such tomporary employec do not some out 
of any panel or sponsored by the employment exchanges . 
They are anpointed against leave vacancies of permanent 
workmen and are " also made verv occasionally to meet with 
temporary incre se in work ." They are in the categoria 
of typists and Telenhore Operator and on very rare occasions 
in the category of assistanta, and their annoinintent is gain 
limited to a maximum period of 85 davs . The are also , 
it is said " considered alongwith other candidates for regular 
recruitment as and when vacancies in sanctioned arise , provi 
ded they satisfy tho necessary requirements for the post." 
No special consideration however , in their caso , appears to 
be extended . 

26 . The reason why the maximum number of days for 
employment either for temporary or badli employment is 
prescribed by the Corporation , according to it, was to avoid 
claims for regularisation of their employment, if thcy wora 
to have been employed for long spells. That this would 
not have been consistent with the provisions of Staff Regula 
tions and in order therefore , to put an end to such hack - door 
appointments , specification of maximum period of employ 
ment has been made . It however , admits and concedes that 
it had been adopting a policy of absorping such omploy es la 
the regular service of the Corporation, and that " in the year 
1978 there were nearly 1233 candidates in the badli panels 
maintained by the various Divisional Offices of the Corpora 
tion all over India in the category of Peong out of which 
393 persons were absorbed in the regular employment as 
Peons. With regard to other benefits and conditions , what 
it says in a very brief manner is that they are remunerated 
on the basis of the mimimum pay of the scales of the post 
to which they are appointed . Besides, it is said that such 
persons are cntitled to such statutory benefits as aro availablo 
to them . As to what was meant by such satutory benefits 
by the Corporation is not clarified nor has it been pointed 
out what are the statutory bonefits which are available to 
such workmen . 


27 . As I have indicated carlior , I do not propose to go 
into the replics of the Corporation to the statements of 
claim filed by the unions. They are more or lçss repetitive 
and say about the same thing which has been stated in its 
main written statepegt referred to abovo . 


28 . After these pleadings were delivered and a set of 
documents filed and when the stage was set for recording 
evidence in the case , it was represented and became apparent 
that evidence will have to bo 1ccorded in this reference at 
Various places in various divisions and zones of the LIC . 
Principal reason , which appeared for doing so was that the 
practices employed and circumstances and situations with 
regard to employment of such employees at various divisional 
and zonal offices and in branches was not uniform and that 
all those facts pertaining to such em loyces , the manner and 
nature of their employment periods of service or tanure 
for which they worked, modus operandi in regard to thoir 
cmployment were required to be brought before the Tribunal, 
An order , therefore , came to be ciclated on 6th December, 
That order, however, related , except apart from noting that 
evidence may have to be recorded at various places to 
other pheripheral and adıninistrative matters relating to parti 

pation of unions in the matters of recording ovidepco . 
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ment with the Corporation in which somo of these people can 
be absorbed " could be found out. This may also help in 
fixation of what should be the leave reserve and whether 
10 % or more . 


Evidence was then recorded , out of the various places pro 
insed , firstly in Hyderabad of inspecting various records which 
union had the opportunity of inspecting various records which 
were made available by the Corporation relating to such 
workmen , a number of affidavits had also been fled. Evi 
dence was then recorded on the 24th and 25th of February , 
1986 at Hyderabad , On the conclusion of evidence in Hydera 
bad , an older was dictated , portions of which , would bo 
useful to set out as they have a close bearing upon the 
course of the proceedings of this reference subsequently , 


30 . Ou the 6th Marchh a licht of what transpired , 


29 . " It was observed that tho evidence of workmen con 
cerned in the dispute of the three categories and the class or 
calegory of work which they were doing , would more or less 
be of a similar pattern , whether one witness is examined or 
more . Similarly , cross -examination of such a witness would 
also be of the same type and pattern and on the samo lines. 
It was therefore , suggested that the unions consider in every 
region filing a compilation showing the particulars of all tho 
concerned workmen , through some responsible office bearer, 
wheroin he will state and give particulars with regard to 
cach workmen , such as the time since whco ho has been 
appointed , period for which he has been working, salary 
which he has drawn , the character of his work , such as Peod, 
Coolio or such other , the names in which payment was made 
to him if his case is that he was also paid in different names, 
and such other particulars which are considered by the 
unions to be relevant" . This suggestion when it was put 
forward was " unanimously agreed and accepted . Accord 
ingly , the matter was adjourned for filing such affidavit- cum 
compilations for the purpose of recording evidence at other 
places . The matter was then posted and taken for hearing 
at Bombay on 6th March . 

30 . Ou the 6th March , in the light of the order passed on 
the 25th February , and in the light of what transpire 
invited the parties to give their suggestions to me for resolu 
tion of this dispute with a view to find if possible a measure 
of consensus amongst them , in a sealed cover . The unions 
as well as the Corporation were requested to give their 
suggestions in a scaled cover to me on the basis of which 
and independent of them , I said to them that I would be 
inclin d to make some suggestions and put forward some 
proposals before them for their consideration , so that it 
they accopt them , depending upon their reaction and response , 
fuster progrcns can be achieved in the matter of concluding 
this roference . The inatter was then adjourned to 14th of 
March . 

31, Accordingly , both the union and the management of 
the Corporation delivered their suggestions in scaled covers 
which wero perused by me, withont disclosing them to 
others. I have dictated notes of what appeared to me from 
these suggestions and what I thought was reasonable and 
should be considered by the partics . These suggestions for 
resolution of dispute wore put forward with a view to invito 
dialouge and discussion and consideration and acceptanco 
or otherwise by the partier concerncd . It would be inappro 
priato to incorporate that entiro order , but I intend to set 
out some parts thereof . 


34 . The next stage which was suggested was formation of 
pools of such workmen in three categories for every zone or 
division . It was noticed that this kind of employment was 
more or loss a local employment and in that light, since 
such local employment may not be uniform in a zone in ito 
various divisions, those figures should be load in order to 
determine whether such pools should be on a division basis 
for pools basis . 

35 . One of the conditions suggested for formation of 
pools at divisional or zonal levels which was accepted was 
that persons in one pool should not be allowed to migrate 
to another pool. Thus, it was also visualised that water 
tight compartments of the category of workmen , namely part 
time, temporary and badlis in the formation of pools cag 
not be maintained in view of tho circumstances that cm 
ployecy claim that they worked in different capacities and 
difforent positions, though such water- tight compartments may 
be possible with regard to zonal or divisional pools. 

36 . The third principal suggestion or proposal mado was 
that " a screening committee or board should be constituted 
for cuch division , which should look into these persons and 
ascertain their suitability for employment" . With 4 vicw to 
ensure their selection and screening and with a view to keep 
out local prejudice , it was suggested that the cominittees 
should consist of three persons , one from the local offico 
and two others from a different division . A pool should bo 
formed and senjorities given and the screening committco 
should cmpunel the workoren in accordance with their seniority 
for purposes of absorption in future vacancies . It was also 
suggested that " wherever any future vacancies occur, they 
should bc filled from these people only . Only when the list 
is completely exhausted , recruiimeat should be made from 
outside. Recruitment should not be made from open imarket 
unless the candidates in the pool are completely absorbed ," 

37. With regard to emoluments and other working condi 
tions and benefits , some suggestions and observations were 
made . Thus , it was pointed out that the unions have said 
that the minimum emoluments payable to these workmen 
should be paid . With regard to part- time workmen , it was 
suggested that an hourly rate abould be prescribed for them . 
It was also proposed that so far as others are concerned 
they should be given " wages at the min mum of the scalo 
applicable to them , (category), plus casual leave and holidays 
Talling in between ." This would apply to temporary and 
badli workmen . The unions had claimcd that all the benefits 
should be given to them , but it was pointed out that this 
would entail enormous amount of record keening , though 
casual leave and pay for hot days falling within the employ 
ment should be paid and after a number of duys of service , 
earned leave and sick -lcave may also be given at a purticular 
rate , 

38 . The other more important aspect of the matter was 
with rogard to the cut- off year . During the discussions it was 
pointed out and I have already pointed out to this circumg 
tance , that during the pleadings of the partice, they have 
not suggcated or claimed as to from what date and from which 
year the concerned employees should he considered an eligihlo 
for the benefits of this award , Ordinarity , an award is pros 
pective in the sense that it takes effect from the date of the 
award or earlier from the date of the reference . If it takes 
effect from the date of the reference , then it does not really 
and strictly speaking give any retrognective effect The ret 
rognective effect would be only in such cases where the award 
operates from a day or date nrior to the date of the returenco . 
Having regard to the circumstances that this categoʻy of 
employees have been in the employment of the Commutation 
from the venr 1977, an , as it is attad and ro n . 
ted out and having further regard to the 
circumstaneme that the plenite in this half wae rain some 
time in 1987. A gironection wng more that the - - nff year 
should be 1982 and cut-off date should he 1- 1- 1982. 

39 . The parties were asked to concider things ou portions 
incorrorated in the order dated the 14th Marrh . 1985 in 
the light of which discussions trok nlace and inform their 
acceptance or otherwise hv the next date The morties 
stated on the next date that they accented fir enestions 
ant that they may be heard on the details whil : for the 
Corporation , some reservationer , expressed on a point 
or two to which I shall come later , 


32 . It was discovered as common ground and disclosed et 
that time that there alo no part-time omployees in Class -3 . 
All three categorics of Badli , Temporary and part - time em 
ployees are only from class IV . That Class - Íll employees 
Only belong to temporary category , while Badlis and part 
time employees are only from Class - IV . Of these part- timo 
employees are mostly from the categories of swoepers And 
such others. 


33 . The first suggestion and direction which was made wat 
with a view to find out how much more regular enployment 
over and above the 10 % leave reserve , which the Corpora 
tion says, it maintains, was necessary . This was because , 
the Corporation was employing badli, temporary and part 
time einployees inspite of maintaining 10 % leave reserve and 
liaving all its sanctioned strength of employees operating. 
It was that work , which this class of people under referencer 
over the years have been doing , and which can be calculated 
in terms of man -hour days . The object was to find out the 
Corporation s requiremont of men and days or " how many 
more people are requirod over and above the 10 % icava 
reserve ." For the purposes of doing the work , which tho 
Corporation at the momont was getting done through employ 
ment of such temporary , badli and part- time employces . It 
was thought that from this " the total avallability of opploy 
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40 . I had alķo pointed out that in the guggestion , which 

reference is not, in fact, giving retrospective effect at all. 
were given to me, most of the unions have suggested 1983 

Where the effect has to be given oven prior to the date of 
as the cut -off year. I have felt however that 1 - 1 - 1982 
should be taken as the cut-off date and 1982 as the cut- off 

the reference, then only it would mean that the award 
year and that those who have been in the employment of 

operates retrospectively . One of the considerations which 

may be relevant in deciding whether an award should 
the Corporation in any capacity, such as temporary , badli 

or 

should not havo retrospective effect, is the paying capacity 
or part- time w .c . f. Ist of January , 1982 till now should be 

of the employer . 
considered and held as eligible for the benefit of this award 

The other circunstanco would also be 

whether wages and other conditions of service which are a 
subject to other directions in paru -44 , The period of service , 

part of the adjudication and working of the award , word 
which they may have spent or rendered to the Corporation 

cither too low or commensurate or equal or reasonable . 
prior to 1- 1 - 1982 it was contended and urged should be 

For the purposes of the present consideration , it appeans to 
taken into account and given some benofit. In cases where 

mo that the reference to adjudication of wages and other 
such workm¢n continued subsequent to 1- 1 - 1982 they will 

conditions of service of these workmen along with their 
como in AS they fall within the period . A number of 

condition of absorption into service fuggests consideration 
difficulties were pointed out to me and urged by the Cor 

of their past service and wages and other conditions even 
poration and had appeared during the course of the evidence . 
Primarily , these were in connection with the availability of 

prior to the date of reforence , Retrospectivity therefore , lg 
record of such servico rendered by such portona , 

in the air and suggested or indicated even if it is not 
It was 

expressly stated , 
generally complained for the workmep that records wero not 
available or we, e not made available and for the curpora 

43 . Coming now to the specific categories of workmen , 
tion, that levers WIC no placeable and that it would 

I would fistly deal with the part- time category of workmen 
involve an almost impossible task of digging out , hunting 
and arranging and making available record of such workmen . 

which requires to my mind a further subdivision . As I Indi 

cated carlier , part-time workmen appear to be two kinds of 
Besides, it was the case of the workmon and had also ap 

workmę , i.e . those who have been doing part- time work 
peared in the samplo evidçnce , wbich was recorded at 

on a regular basis , for quite some time and those who 
Hyderabad that workman had claimed to have worked in 

have been doing that part-time work also as badlis, I have 
different capacities, were paid in different foring and they 

in the earlier part of the award called them substitute part 
have worked even in different names . In the circumstances, 

tinc workmen . In othor words , they would be substituting 
401 disinclined to accept this suggestion of ſhe workmen 

for a part-time workman or against some casual or occasional 
that any service rendered or any clam with regard to servico 

Vacancy . During the course of this reference , where part 
rendered by workmen prior to 1 - 1 - 1982 should be considered 

time workmen are referred to generally , it means unless 
und weightuge given . To my mind, if that were to be done, 
it would raise a hornets nest and create innumerable pro 

the context otherwise indicates , regular part- time workmen 

only . 
hleins, requiring a procedure and machinery for resolutions 
of disputes and claims which may be made by sih workmen 
or by unions in their behalf for Acrvicc having been rendered 

44. Having first decided the commencement duic of the 
prior to 1 - 1 - 1982, This would also introduce an element of employnient with tho Corporation , it would be necessary to 
conflict between workmen thonelves , 08 some workinen prepare lists of such workmen in every category , namely , 
would also be interested in denying the claims of oilers for badli temporary and part-time including sub - division in the 
having worked prior to 1982, With a view to simplify part-time employees and the capacity in which they have 
both the procedure with regard to empanelling and forming worked . In doing so , it may be necessary if u workman 
pools as well as determination of seniority , it would be claims that he has worked in different capacities , ie, cither 
wrong to go into such past. The availability of record as a Poon , watchmen , liftmen , pumpmen , etc . and also as 
heing better and number of disputes in the near past being abadli, temporary or part- time on different occasions, 10 
less, I think it would be advisable and in the interests of all state them and set them out in writing. I direct that three 
concerned to fix the cut-off year as 1982, and cut-off date different pools for the badli, temporary and part-time work 
ag 1 - 1 - 1982 

men should be prepared , Substitute part-time workmen should 

be incorporated in the badli pool and not in the part-time 
. 41 . Having fixed the year and date for the purposes of pool. That is an appropriate and correct nomenclature 
extending the benefits of the award to these workmen , I for them . For all those persons who have worked thereforo 
would firstly proceed to the other aspects of the matter, from 1 - 1 -1982 with the Corporation till the date of refe 
particularly with regard to the categorisation of employees , rence , namely , 28th May , 1985 and thercaftet till the date 
directions and procedure as well as machinery with regard to on which certain orders to which I sball presently make a 
the conditions of absorption . As indicated earlier , other reference were passed directing that existing employees 
parts of the award relating to wages and conditions of service should not be terminaicd , such lists should be pre 
service would be dealt with fater separately . 

parcd , for each category of workmcn . other words, 

badli workmen in different categories , i. c , who have worked 
42 . Before proceeding to deal with specifics of conditions of in different capucitics should be incorporated in badli povl . 
absorption and other matters , I would say somcthing with This should also similarly ho done for temporary and part 
regard to the fixing of the date 1 - 1 - 1982 . ſt is admitted lime workmen . In doing so and in calculating the number 
that subsequent to 1282 employment in these categories con of days worked , workod days only upto the date of refe 
1:nued even till the dare rif the relercnce and even there: [ ter . Tence , namely , 28th May , 1985 and thereafier till the date 
Terms of the reference mercly say what should be the con workmen had obtained on account of the interim orders 
ditions for their absorption in regular cadre , this would wouk he nullified . 
by itself can not be said to mean that this has to be consi 
dered only prospectively , i.e . from the date of the reference . 

45 . In the matter of preparation of these pools, it is ne 
Indecd history of the employment, conditions of absorption 

cessary to give some directions. These lists or pools should 
into regular cadre , ctc. have to be considered with reference 

be prepared for cach division of the Corporation and not for 
to the gervice already rendered . Otherwise , it would be only 

cach zone . Every workman) who claims to have worked 
those persons who were in employment when the reference 

between the period Ist January , 1982 till the date indicated 
was made, which would be a fortuous circumstance , who 

above, shall have to file an application or wote with tho 
would benefit from thc terms of this award . I do not think 

Corporation , setting out thercin , the capacity in which he 
that such a situation was contemplated . Besides, as I 

worked during whatever periods in the entire period, whe 
indicated earlier, on account of tho policies of the LIC and 

ther he worked as badli, temporary or part -time, olc . Such 
practices , employees have not been allowed to put in more 

workmen should also state in which of the pools and in 
than 85 days in a year or for two years consecutively , 80 

which class of emplovoes he intends to be considered , i. t . 
that a person who has unfortunately completed his spell of 

whether he wants to be treated and considered , in the badli, 
85 days just a little before the making of the reference in 

temporary or part- time pool as also the class of the work 
May . 1985 would be sheer chance be left out of the pale of men , such as Peong, Sweeper , Pimpman , otc . ghould also 
the reference . The - demand with regard to the concerned te stated clearly . Such statement or choice once made by the 
workmen and their working conditions was raised in the workman would be final and not subject to any change at 
yoar 1982 . A Tribunal has the power to mako its award a later xtage . This also applies to class III employees , who 
retrospective. To make it operative from the date of the should also be required to make such an application . 
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46 . The workmen should also when they file such poto 

49 . For tho workman , it was contended that specifio 
or application state of woich union they are members and guidelines should be incorporated in the award for the 
must also obtain from such union oltice tearer counter guidance of the screening committec in selecting workmen 
signature upon his application or fore , Unce such conccincd for absorption . On behalf of the Corporation , it was said 
workmas makes il slutement that he belongs to a particular that a minimum pupber of qualitying days for being absor 
union , then it is that union only which should be entitled , bed should be preseribed . Just ay a cut-of year has beon 
in case of any consideration and for purposes , which may suggested , cu [- ort number of days should also be incorpo . 
be indicated later in ( he award , to consultation with the Tied , as the record shows a very large number of workmen 
management of the Corporation , in the matters which may have entered the service of the Corporation in one of these 
arise with regard to his inclusion or exclusion in the cir capacities for a very short period, just for a few days. If 
cumstances woich I have indicated earlier and in vicy of the such short- period employees who have put in a very small 
Various claims made, the workinen baving worked in diffc number of days are required to be considered . Then 
rent names und in different capacities, it is possible that some the sc . cening commillee will have considerable work . 
disputes may arise as regards tho claim of the workmen for For ihe Corporation , it was indeed suggested that a mini 
the period for wŁuch he has worked , with regard to the cap 8 mum number of days should be prescribed for being in 
city in which he worked and the manner in which he was paid . corporated in the pool itself, and that there should be 
Where the Corporation admits or accepts the workman having some minimum requirement of period or cut- off days . 
worked cither in the capacity or the period . Or in the There was consensus amongst the parties that there stould 
names , there would be no difficulty , Where , however , the be cut of days for absorption . I shall presently refer to 
Corporation does not admit that the workmun worked for that aspect of the matter . However, I do not think it 
the period he claims or in tho capacity in which he claimod , would be permissible or possible to excludo by prescribing 
there might be some difficulty or problem . Such problems somo artificial period or number of days for the workman 
have to be resolved and should be resolved with the help of to be considered or brought in the pool itself. That would 
the material ovidonco which the workman or the union of which 

be excluding from the terms of the refoience somo of the 

workmen , who have been in the employment of the Cor 
he is a member produces and the Corporation has . Any deci 
sion in this behalf should be made in consultation with the poration as temporary , badli or part- time which can not 
union of wbich tho workmen is a member and by an officer be done . What the reference has not done by prescribing 
of the Divisional head quarters of the Corporation not below 

a number of days as requisite for the purposes of obtaining 
the rank of an Assistant Divisional Manager to be nominated 

advantage of this referenco and award would be impermissi 
by the Divisional Manager. Preferably , such person should 

ble . What can , however be done only is prescribing thọ 
be the Assistant Divisional Manager in charge of Person 

number of minimum days of service , better expressed as 
nel Department or responsible for that department . A list 

cutoff number of days for eventual consideration for being 
of such persons with the period of service and the capacity 

absorbed in the Corporation s services . In other words , 
in wbich served , as accepted , shall he marle and notified . therefore , though an employeo , employed for whatever 
There lists would form the people . The list should be mado number of days in any of these capacities from the cut 
in accordance with the seniority , the seniority lying counted 

off year , i.e . 1 - 1 - 1982 till the date of the reference will 

be cligible to be included in the pool so as to give and 
in terms of days alone and not the capacitics in which the 
person has worked . In other words, if a rierson has worked 

receive the advantages of the award as a condition of his 
In two capacities then the total number of days for which 

absorption in the regular service of the Corporation , it 
he has worked in both the capacities should the treated as 

would be permissible to prescribe a minimum number of 
the number of days for which he has worked for the Cor 

day , for an emnloyee to have worked to be considered 
poration and should be taken for goniority and ranking and eventually for absorption . 
not separately for the clogs or kind of work which he has 
done. Such a list shall be the final llar. 

50. In this connection on 9th of April, 1986 , the Cor 

poration filed a statement which , though idmittedly is not 
47 . Once divisional pools are formed it should not bo 

complete for all the zones and divisions, sets out between 
permissible for workmen to opt from one division to another . 

the period 1982 and 1985, the number of days for which 
Hiy absorption will depend upon the number of vacancics 

workman have worked and the total number of workmen 
which may become available in that division only and no who have worked . Thus, it would bo seen that out of a 
other. I do not think that the concerned workmen should 

total of 5048 workmcn in the three categorics who havo 
be, given freedom of opting out from one division to the 

worked for different number of days with the Corporation , 
other as that would result in innumerablc problems and those who have worked for a period betweon 19 days 
heart -burning amongst the workmen . As has appeared , 

constitute a very large number , Similarly , those who travo 
most of these employments are local ani :herefore, it would 

worked between 10 and 29 days are also large . Thero 
also not be in the interests of the workmen to permit their 

fore , those who have worked beiwcen 1 -20 days with the 
migration from one division to the other. It may perhaps 

Corporation out of the 5 , 000 - old employee ore over 
be more hard upon them and might at later slage bring 

2 , 500 emplovees. It was therefore strenuously urged for 
up requests for retransfer to the original divisions . Besides 

the Corporation that nersons who have worked for such 
the workmen have continued in these divisions for the peri 

a small time and period with the Corporacion can not 
ods for which they worked with the corporation and they really legitimately make any claim and should not have any 
should not be permitted or entiiled or given the liberty of 

consideration for being absorbed in the Corporation s ser 
reducing the chances of workmen in oiher ciivisions by be 

vices. Their employment with the Corporation wag more 
ing Incorporated in the select lists for absorption of other in the nature of casual in the nature of touch and go and 
divisions . 

most of them must have sought employment or obtained 
48 . After such lists are prepared and pools are formed for employment elsewhere . Their employinent with the Cor 
a division , the Corporation should appoint a scrçening com poration , it was said . was more of the nature of accidert 
Mielce which would go into the question of desirability and than a deliberate choice or planned . These statistics were 
suitabiliiy of such pooled employees for purposes of their not accepted hu the employees and they stated that they 
absorption in regular service of the Corporation . These were not completc . I do not think however , that the 
screening commets should be formed for each of the nye matorin ) mattern which emerges from this statement that a 
zones of the Corporation , presided over by Zonal Managers larne rumher of neonle have worked for a very short time 
or officers nominated by them not below the rank of a with the Corporation and not worked with the Comoration 
Dc; uy Zonal Manager from ibat zonc, for the purposes of thercafter at all during the later noriod is quite clear and 
concerned workmen in all the divisions in tot zone. Ho 

large . 
would be assisted by two other officers nominated by the 

If they are also required to be considered for nur 
Corporation from other zones and preferably thuse who have 

poses of ultimate absorption , their casual and occasional 
not worked in that zone , not below tho rank of a Secretary . 

contact with the Corporation would give them importance 
The divisional pools which would be formed will be conso and value out of all proportion and would work upju tly 
lidated and sent to the screening committee for purposes of 

towards others who have worked with the Corporation for 
deciding upon the desirability and guitability of the emp 

longer number of days ultimately expecting absorption . As 
loyees. The screening committee may , if it so considers , 
advisable in a given caso require the workmen 1o take a 

is stated , in many ultimately expecting absorption. As is 
test in the light of the workmen s possible later absorption stated , in many cases, workion have worked in various 
in higher categories of employment with the Corporation , capacities and in more than one category also . 
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51. This aspect of be matter was discussed in Culcuita on 
the 2nu unu Jid OL Apr , 100 , 11 Loipulaon nad 
8100 W 118 SuomŞSIVU nauc on lue 251 Of Man vid 1119 
Itscrvalle waien il fiad Saltd on 14h , with regard 10 D ) 
Mauer, Duld luat the Illvunul saould be pleased 10 pro 
Viue nat ihat 012 incse workinen www have worked for not 
less than 8 ) duys cach in at least 2 years on and from 
1 - 1 - 1982 and w40 $4c18fy the minimum tucational quall 
ticauons be considered for capanglepl. " 11 was propied 
to relax in their caso the age limit. fo oiher words, the 
Buggestion was that such perwns who have put in 170 days 
in a period of two years only should be eligible for en 
tering the pool. This would have yutually meant that nono 
of inese persons should be considered for absorption, as 
it was the Corporation s own regulations which blale that 
only once in lite time that a person should be allowed to 
work for 85 days in any of these capacities . This would go 
against the terms of the reference and has therefore , to 
bo straightway rojectod , 


men , i.e . 1cmporary , part -time or badli , should not bo 
engiole for cunsidera un tur absorpuion . With regard 10 
Clu - all employces , I am otine view tpat qualifying day 
should be o ) days in a period of two years . In oner 
words, for ioc Class - 111 employees, if a person has work . 
ed ior less than 8 days in a po. 10d of iwo calendar years . 
he would not be cligiole for being absorbed i Daly in the 
Corporation & service , after passing the suitability consi 
doracion of the Screening Committee . So for as Class - IV 
employoes are concerned , qualifying period would be 70 
days in a period of three years, 


$ 5 . As regards guidelines to the screening committee , it 
is not possible to lay down when a person can be consi 
dered as suitable or desirable, Senior officers with experi 
ence are to form the committco and can be trusted to 
apply the relevant considerations and tests. It should how 
cver be understood that the rest is not for keeping people 
out, but to eliminate such who would in future pose prob 
lems in administration . It is obvious that in thoir Cases 
tho corporation s normal qualificatione tor eligibility Aro 

applicable . 


52 . On behalf of the Corporation , it was pressed on the 
3rd April at Calcutta that work for 85 days in a year 
should be the qualifying condition for absorption to class - III 
posts and 45 days in year should be the condition for 
oligibility to Class - IV posts . In other words, it was urged 
that 85 days in a year of 12 months for Class- 111 cmplo 
yces and 85 days in each yoar for two yeurs for Class - IV 
employees as suggested in the proposals should be a mini 
mum qualifying condition for consideration for absorptica . 


53 . For the unions, difforent day , were suggested . For 
the Wostern Zone Insuranco Employees Association , Mr. Deo 
suggested 40 days , for Contral Zone National Life Insur 
anco Employcos Association , Mr. Shukla suggested 85 days 
for Class - 1] I employees in 12 months and for Class- IV 
employees 30 days in a period of 12 nonths. Mr, Krishna 
for the All India National Life Insurance Employees 
Federation suggested for Class - Ill rmployees 30 days and 
for Class -IV employcas 85 days in a period of 12 months 
should be the cut- off number of days, Orber unions did 
not say anything in this respect on that day . On the car 
lier day , Mr. Sukumar Mukherjee for the Akhil Bharatiya 
Jeevan Bima Nigam Chaturtha Sreni Karamchari Sangha 
said that those who have worked for at least 40 days in 
a period of two years and not necessarily calender year 
Bhould be considered as eligible, Mr. Bhattacharji for the 
All India Life Insurance Employees Association supported 
thut contention wbile, Mr. Kathuria stated that it should 
be 8 $ days in two calendar years . 


56 . If the screening committee consider a workman to 
bo undesirable or unguitable , his name should be removed 
from the pool. He would not thereafter be entitled to any 
consideration for employment with the Corporation . Tho 
Scrooning Committee should publish and prepare a list 
according to seniority of concerned workmen , who in its 
opinion in that zone divisionwise are suitable and desirable 
tor employment with the Corporation . Such workmod . 
according to their seniority should be absorbed agalost 
vacancies which existed with the Corporation A8 on 31 - 3 - 1985 
and which may arise subsequently , until the list of accepted 
suitable candidates from the pools is exhausted . Till such 
time to lists are exhausted , the Corporation should not 
Tecruit outsiders in that particular division . Lists would 
be divisionwise only though they may be propared for the 
zone, as pointed out earlier , merely because there are moro 
number of wacancies in one division than in the other, 
workmen who worked in a particular division or where they 
have worked will not be entitled to be considered against the 
vacancies which may be available in the other division . 


34 . Having given my anxiour thought to this substantial 
circumstantial and situational aspect of the matter as well 
# the circulars and instructions of the Corporation and 100 
pattern of employment and the manner in which persons 
have been working with the Corporation in various capa 
cities , it does appear that those who have worked only for 
very short period with the Corporation in any of ibe 
aforesaid capacities do not deserve any cong}deration for 
being finally absorbed . On the other hand, on account of 
the instructions issued by the Corporation refusing copluy 
ment to a person beyond 85 days, it has led to subterfuges 
and employment of ways of circumvotion, Despite thi , 
it is the contention that workmen have continued to work 
with the Corportation in different capacities and even as 
contractors workmen and in various categories, such a 
temporary , badli and part-time. Such people have over 
the yeary which are relovant been working with the Corpora 
tion and are entitled to consideration for their past services . 
Just as the Corporation s insistence : of 170 days for 
Class - IV employees and 85 days for Class- III as the mini 
mum qualifying days for being considered for absorption is 
Dot pragmatic and workablo , amounting to a total denial 
of opportunity of absorption to these workmen , under 
standably , the unions have bought to icwer down the 
qualifying number of days as such ai possiblo All the 
samo, there does appear to be a large measure of agree 
ment even amongst the workmen that there should be a 
qualifying period of service with the Corporation for being 
considered for absorption . Having considered all aspects 
of three calendar years, they should be considered as eligi 
have worked for a total period of 70 days during a period 
of three calender years , they should be considered as elixt 
ble for being absorbed. Those who have worked for les 
than 70 days in any capacity and at any kind of work 


57 . It is not possible , nor will it be appropriate or pro 
per to determine or direct the Corporation 10 creato any 
vacancies or posts for such employecs . The object in 
directing the Corporation to furnish statistics with regard 
to tho number of hours which these employees have worked 
was with a view to find out wiether the cadre sticngth of 
such workmen fixed by the Corporation , with or without 
leave reserve is adequate or otherwise . Apparently , the 
present sanctioned strength of the Corporation , which must 
bo inclusive of leave reserve is not enough . It is tenta 
tively stated that considering the man hour; theso concern 
ed workmen have worked , it may be that creation of about 
400 additional posts would tako care of this work . On tho 
other hand , it was contended for the workmen that tho 
statistics given by tho Corporation are not complete . They 
are partial and only relate to some offices and some cate 
gories of staff. The actual vacancies according to them , it 
all the work which has been put in by these employees were 
to be considered would be more . As to the actual number 
of posts which may be necessary in the light of the experi 
enco acquired by the Corporation over a number of years 
is a matter which will have to be left to the Corporation . 
If the employcos think that the qumber of posts created 
by the Corporation is not adequate keeping in view tho 
work which is required to he discharged and where it is 
considered or contended by them that additional work is 
extracted from the existing workmen imposing upon them 
greater burden , that would be a matter for a separato con 
sideration and dispute which the work .nen nay raise . The 
question as to what is the adequato number of staff for the 
work which the Corporation has consistent with its busi 
ness requirements, efficiency and financial constraints , would 
not be poysible or permissible for a Tribunal to prescribc. 
Unless all the necessary material and information is avail 
able , it would not really be possible for anyone to make 
a guess in that behalf . It would not therefore be possiblo 
to say that the workmen 99 a clagg are equipped and have 
the material or the overall view of the requirements of the 
Corporation of the number of posts required to be manned 
and Alled . Consistent however, with the circumitance of a 
Largo number of temporary , bede and part -time deployoes , 
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being employed by the Corporation notwithstanding its one nioints and selected workmen should be absorbed within a 
timo decision not to engage any more in the year 1978 , it period of another one month , i.e. in all witoin six months 
is i¢asonable and necessary for the Corporation to review Irom the coming into torce of this award 
its cadro trength . I would , therefore direct the Corpora 
ton to undertake an excrciso in the light of the factors 

61. Coming now to the matter of wages and other con 

ditions of service , which is the other part of the award that 
pointed out and indicated above by me and decide and 

docs not present much of a difficulty . Dealing firs .ly with 
determine what would be the number of additional vacan 
cies and posts which the Corporation should create with a 

the wagos and other conditions of part-time workmen , lt 

wus contended and urged tbat as in the case of other liko 
view to obviate and stop for all time hereafter the employ 

industries like banks, part time workmen should get all 
ment of badli workmen and temporary workmen , if pos 

the benelity which they get ip such other similar concorns. 
ble . 

The biparuite settlement en cred into in the case of Reserve 
58 . It was stated before me that part-time employcos Bank , and other pationalised banks goes to show that part 
can not altogether be done away with consideration the 

tinit employees are extended the benefits of provident fund. 
nature of work und ils 000 - 4vailability for a full day . This gratuity and benefits like leave , medical aid , etc , I have 10 
institution thereforç may have to be pufferred for some 

my discussion earlier classified part-tipo cmployees into two 
time. If possible, the Corporation should consider and Pinup , ic . regular part - time omployeer and mubstituto part 
devise ways and means of converting part- time workmon 

tine employect . While it is appropriate and natural that 
into full - timers by providing employment to them on full 

part - time cmployets who work regularly with the Corpora 

tion should cajoy similar benefits ad arc available in similar 
tmo basis . It was alpo stated that completely doing , away 

other industries , namely , provident fund , gratuity , leave and 
with this temporary employment may not be possiblo for the 
Corporation , as it ha occasional temporary increase in the 

medical aid game can not be extended and I do not think , 
work . In the circumstances , temporary craployment may 

should be logically avatablo for subsututo part -time , om 
bave also to be continued . However , such temporary employ 

ployece , excepting. Koneral directions which may be plygp 

hereunder. Such substitute , part - time omployes , therefore 
most sbould not be for a period less than one month and 

would not be entitled to any other benefit other than tho 
abould be from amongst the left over employees from the 

one which is indicated below . Wages which should be paid 
temporary pool and lists of selected workmen by the screen 

to these part- time workmen should be determined ixer hour . 
ing committet . 

The minimum period of employment of part- time work 
59 . After the screening committee has prepared lists of 

men per day should not however, be toss than 2 hours on 
such suitable candidatos and the Corporation has determined 

any day, and every period less than half an hour beloj 
and fixed the number of posts and vacancies which it has 

rounded off to half hour and every period oyer balf an 
for purposes of being fillcd , if there is any excess of suitable 

hour rounded off to one hour. The rate of wage per day 
candidates selected by the screening connittce, and included 

for suich part-time workmen should be calculated in accord 
in the list, then they should be continued to be maintained 

ance with the following ratio 1 30th of the normal wago 

which is paid to a regular employee doing the same kind 
in the pool for being employed for tamporary purposes of 

of work with the corporation together with an additional 
the Corporation at a later atago . However such a list 

25 por cont thereof, 
should be confined , as far as possible to the minimum 80 
that such unfortunate employees know clearly what are the 
prospects of their future absorption and should look after 

62. Temporary employocs should be given the same wager 
pastures eleswhere and not continue to hang on a remoto 

which a person in regular employment in that capacity 
possibility or future doubtful prospect of being absorbed In 

with the Corporation is drawing. I have already indicated 
the Corporation s service. 

that no temporary employment should be given for a period 

less than one month , However, in the causes whero tempo 
60 . In the abovo paragraphs, process for absorption of 

rary employment has been for 2 period of less than one 
the concerned workmon has been set out. However , it is also 

month , wages should be calculated on the basis of the 
necessary that this process should be completed within a 

oumber of days for which he bas worked . Payment should 
specified period from the coming into force of this award . 

be made to him in accordance with 1 /26th of the minimum 
Otherwise , the process may get itself entangled and result in 

wages in that scale paid to a regular cmployee of the cor 
interminable delays , Having considered and leerd the poration in such A CASO , 
partics in this behalf, I am of the view and opinion that 
the earlier stages of the process should be completed and 

63. Badli workmen should be paid the same wage as is 
got over as quickly as possible . Since most of the unions paid to a workman doing the same kind of work in the 
have filed affidavits of a largo number of workmen and regular employment of the Corporation for the period of 
concerned unions have also , filod Hats of workmen who bave actual work calculated on the basis of 126th of total pay 
worked in different capacities for different periods in verious of the regular employee at the mininum of the scale of a 
regions, it would not be difficult for the workmen concerned comparable post. 
with the help of their union to file their apnlictaions or 
notes with the Corporation at its divisional office concer 
ned . The unions may also Ale consolidated list of 

64. So far 48 other conditions of servico with rogard to 
applications on behalf of the workmen in each division . 

temporary and badli workmen are concerned , temporay 
Annlications must be l on against acknowledgement with 

workman would be entitled to casual Icave . They should be 
the divisional office and no contention or statement enter 

aloo entitled to carned leave calculated in accordance with 
tained that an application has been given though not sup 

the number of months actually worked by them during the 
ruled by an ackjowledgemont this must he done within 

entire year in the same manner as is calculated for regular 
a rerid of one month from the date of publication of the 

employees . If the temporary employment continues for a 
award , The divisional office then should formally prepared a 

longer period , than one year, then such leave should be 
list as directed above within a period of six weeks from the 

carried forward and accumulated upto a maximum period 
date of publication of this award and submit it to the zonal 

of 3 years, Such tonporary employees however, would be 
office concerned , The zonal office concernccl should then 

entitled to avail of the earned leave only after the first 
consolidate such lists for all the divisional offices within 

year of his total employment, and on the occasion of his 
neriod of two weeks, lc, within a period of two months 

second omployment. 
end ( n week from the publication of this award. It is 
possible that the work of the screening committee for pur 
thens vif dotermining in the suitablity of the concerned 

65. In the light of the directions above , with regard to 
workinen may take a Hitrie longer time. Jiven then I think 

absorption and creation of additional posts by the Corpo 
the 

ration , I do not think that there would be any occasion in 
should be able to coninlcto this work within a period 
of two months from the date it 19 commenced, which com 

future for the Corporation to employ workmen in the tem 
mencement should not be bevond three months from the 

porary and badli categories , excepting for the occasional and 
date of publication of this award . In 

temporary increase in work which necessitate employment 

cther words, entire 
prrcoss of selecting and inalising names of workmen for 

of temporary staff. That temporary staff in a proppbility 
aboration against the existing , and 

would be only amongst class- 11 cadros, in which case thoro 

additional vacancies 
which the Corporation may create or declare within this 

would be no occasion and thorc need not be , I think , any 
perlund should be over within 

case or situation requiring consideration or grant of any 
a period of four or five other benefit apart from the way to such workmen , 
273 G1/85 1 
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66 . I hope and expect that in the light of what has been Dhanbad as shown in the Annexure , in the Industrial 
said and the past experience of the corporation, the sitų 

dispute between the employers in relation to the man 
ation where a large number of such omployces come to be 

agement of Govindpur Area No. III, Ms. Bharat 
engaged without adherence to any formalities or procedures 
by the various local managements would be completely 

Coking Coal Ltd ., Dhanbad and their workmen , which 
eliminated and done away with and this kind of employment was received by the Central Government on the 
in the Corporation s history would be the last occasion , 13th May, 1986 . 
Excepting the temporary employment, the Corporation will 
have 10 occasion or necessity to employ badli workmen it is 

ANNEXURE 
hoped in future . Though part- time employees will continue 
to be in oxistence for some more time, as I have indicated , 

BEFORE THE CENTRAL GOVERNMENT INDU 
the Corporation will also gco its own way to absorb the 
part-time employcos in its regular employment as far as 

STRIAL TRIBUNAL (NO . 2 ), DHANBAD . 
possible and reduce the number of part- time employees 10 
the minimum , However , whenever , hereafter any occasion In the matter of a reference under section 10 ( 1 /( d ) 
or vacancy arises of regular employment in part-timo cate 

of the Industrial Disputes Act, 1947 . 
gories of cmployment, then those who have worked part 
timc in accordance with their seniority should be given pre 

Reference No. 29 of 1985 
ference for absorption in the regular cadre op the Cor 

PARTIES : 
poration s employment. This should be irrespective of the 
qualifying age for the entry into Corporation s service and 

Employers in relation to the management of 
qualification , but subject to his being found suitable . 

Govindpur Area No. II of M /s . B . C . C . 
67. I have already indicated that retrospective effect in 

Ltd . Dhanbad . 
the circumstances and in the case of this award has to be 

AND 
given from - 1 - 1982. The procedure for absorption would 
alao at the same time and simultancously place in the hands 

Their Workmen . 
of the Corporation a record of the service which the con 
cerned workmen have rendered during this period . On that 

PRESENT : 
basis and in the light of the directions above, and as indi 

Shri I, N . Sinha , 
cated , the workmen should be paid wages to which they 
would have been entitled to reduced by the wages which 

Presiding Officer. 
have beon actually paid to them . They would not however, APPEARANCES : 
be entitled to payment of ex - gratia bonus for that period . 

For the Employers : Shri B . Joshi, Advocate . 
68 . Before parting with the award . I may mention that 

For the Workmen : Shri S . Bose , Secretary , 
both the representatives for the workmon as well as the 
Corporation on the 9th April, 1986 , invited the Tribunal 

Rashtriya Colliery Mazdoor Sangh . 
make an award on the basis of the pleadings and the STATE : Bihar. 

INDUSTRY : Coal. 
documentary and oral evidence adduced lill then and in 
the light of the directions of the court and suggestions 

Dhanbad , the 7tb May , 1986 
which were given . I may mention that the suggestions for 
expeditious resolution of this dispute and making of the 

AWARD 
award were in an appropriate spirit, accepted by all the By Order No. L -21012 (32)(8-1- D .IV (B ) dated , 1,10 
partics and there was a large measure of consensus in them 
with rogard to what was suggested and discussed . But for 

21st March , 1986 , the Central Government in the 
their cooperation and reasonable approach merging their 

Ministry oi Labour, has, in exercise of the powers 
differences with the Corporation as well as between them conferred by clausc (d ) of sub - section ( 1 ) and sub 
Relves, accentuated by a general desire to obtalo spoedy section (2A ) of section 10 of the Industrial Dispu 
solution to the dispute , it would not have been possible to 
ke this award so carly , as in its initial stages , it threatened 

tes Act , 1947 . referred the following dispute to thijs 
to be a longwinded , affair. I must thank all the partics for 

Tribunal for adjudication : 
their cooporation and help and fair and frank assistance as 
well as discussion and approach to the various questions 

" Whether the action of the management of 
which arose during the hearing and discussion of the 

Govindpur Area No , III, MS B . C . C . L ., 
matters involved . 

Dhanbad in not regularising Shri Md. Ali 

as Explosive Carrier is justified ? If not, to 
69. Allard accordingly . 

what relief is the concerned workmen entitl 
R . D . TUT.PULE, Presiding Officer 

ed ? " 
(No L - 17011 /2 /83- D . IV ( A ) 
K , J. DYVA PRASAD . Desk Officer 

2 . The case of the workmen is that the cuncerned 
workman Md. Ali is o permanent ( ployee under 
the management of Kooridih Colliery ofMS. B .C .C . 

Ltd . and he was desigualed as a miner . Since Jan 
T TI . 2226 - - taitft F. Framt affirma . 1997 | 1947 uary 1975 the management put the concerned work 
77 14 ) ft TT 17 $ FITTU # ta TETT rifet inan on the job of Explosive Carrier in a nemia 
क्षेत्र नं . 3, मैमर्म भारत कोकिग कोल लिमिटेय. धनबाद के प्रबंधनंत्र मे nent vacancy and he is continuing as Explosive Car 
सम्बद्ध नियोजकों और उनके कर्मकारों के बीच प्रम यंध मे निर्दिष्ट प्रौद्योगिक 

rier since then . According to rules and practice of 
विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण , सं . 2, धनबाद के पंचाट 

the management the concerned workman should be 

regularised in the post of Explosive Carrint but the 
fit for tilft ut inte tar 13- 5-1986 # 1 STC 

management has not regularised him in the post of 
ETTI 

Explosive Carrier. If the concerned workman is not 

regularised as Explosive Carrier the management may 
S . O . 2226 . . In pursuance of section 17 of the In at their own sweet will direct the concerned work 
dustrial Disputes Act, 1947 ( 14 of 1947) , the Cen man to go back in his old designation of miner /loa 
tral Governmcpt hereby publishes the award of the 

der thereby adversely affecting his service . It is pray 
Central Governmeat Industrial Tribunal, No. 2 ; ed that the managemeot may be directed to regularise 
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the concerned worknian in the post of Explosive Car 
rier with due pay protection which is being paid to 
him ever since he has been engaged as Explosive Car 
rier. 


3 . The case of the manageinent is that the con 
cerned workman holds substantive post of minerloq 
der as a picce- rated worker in Group VA As joiner 
loader they are required to perform hard manual 
and arduous job in comparison to any other worker 
belonging to piece rated groups or time rated catc 
gories. The miners / loaders under certain circumstan 
ces request the management to give them some light 
jobs so that they can take over their physical ditti 
cultics : There is no bar to permit a worker of higher 
group or category to perform the jobs of lower group 
or category , and , as such , the management offer can 
not claim for regularisation on such light job on a 
permanent basis . The management has no right to 
regularise a workman from higher group or cate 
gory to lower group or category by way of demotion 
unless any workman prays for the same. The concer 
ned workman who was miner /loader in Group VA 
worked as Explosive Carrier from January, 1979 
which is a light job . Explosive Carriers arc placed 
in Category II . The management directed the con 
cerned workman to work as miner / loader to his subs 
tantive job and thereafter the concerned workman has 
claim for his regularisation by way of demotion to 
the post of Explosive Carrier in Category Il . In case 
of demotion the management may demote a work 
man if he applies for his demotion for some reason , 
The concerned workmun did not formerly apply for 
his demotion from the post of piece - rated miner/loa 
der to the lower post of Fxplosive Carrier in Category 
II . The management will consider his case to perma 
nently absorb him on the job of Explosive Carrier 
when he applies for the same. The concerned work 
man should give his consent for his demotion and 
thereafter his case for regularisation will be consid 
ered , 

of . The only question to be determined in this case 
is whether the concerned workman can be regularis 
ed as Explosive Carrier in Category II. 

5 . Che management examined MW - 1 J . P . Singh , 
Manaşır (Opn ), Koor din Colliery . The management 
also produced two documents which have been mar 
ked Exts. M - 1 and M -2 . The workmen neither ex 
amined any witness nor produced any document. 

6 . It is the admitted case of the parties that the 
concemed workman who was formerly working as a 
unincríloader in Kooridih Colliery in Group VA was 
engaged to work as Explosive Carrier in Catogory II 
from January , 1979. MW - 1 has stated that many 
workers working on piece rated jobs were allotted 
time rated jobs and on their request lliey were regu 
Jarised in the time rated jobs when they had given 
consent for the same. The management had issued 
notices Exts. M - 1 dated 27 - 12 -83 and M - 2 dated 
3 - 2 -84. It appears from the said notices that the 
concerned workman along with many others were 
asked to submit their consent for being regularised 
in the consent form . But it appears that the concern 
ed workman did not submit his consent form and 
therefore his case was not considered for his regula 
risation as Explosive Carrier in Category II, WM - 1 
has stated that all those persons of the list in Ext. 


M - 1 who gave their consent for regularisation havo 
been regularised . He further stated that subsequent 
ly another notice Ext. M - 2 dated 3 - 2 - 84 was given 
under his signature in respect of 33 persons out of 
60 persons of Ext, M - 1 who had not given their cort 
sent. He has stated that all thuso persons named in 
Ext . M -2 who give their consent were regularised but 
the concerned workman did not give his consent and 
then he was asked to work as miner loader and there 
after the present dispute was raised . He has stated 
that the management have no objection in regularising 
the concerned workman as Explosive Carrier in Cate 
gory II with the wages of Category II which is their 
regular procedure in such case . ln his cross - exami 
nation he has stated that most of the piece rated 
workmen who were given tiine- rated jobs have by 
now been regularised in time rated job after obtain 
ing their consent. He has further stated that under 
the Standing Orders of the company if a worker com 
pleies (wo years , he is deemed to have been regularis 
ed on giving his consen !. In the cod he has stated that 
the management liave no objection in regularising the 
concerned workman as Explosive Carrier provided he 
gives consent for the said . It is thus clear that 
the management do not now object to icgularise 
the concerned workman as Explosive Carrier in 
Category Il and they only want that the con 
cerned workman should give his consent for 
regularising him in Category II . Sri S . Bose rop 
resenting the workmen submitted before 120 
that it may be presumed that the concerned work 
man has given his consent as the coucerned workman 
himself is demanding regularisation in Category II . 
It is stated on behalf of the management that there 
is a consent form with certain particulars to be filled 
in and that the same is to be filled in by the con 
cerocd wurkmen so that the concerned workman nay 
he regulurised in Category II. The objection of the 
management is of a technical and insignificant nature . 
However , it is submitted on behalf of the workinen 
that the consent for:d will be filled in so that there 
may not be any technical objection on behalf of 1hc 
management. Accordingly I hold that the concerned 
workman is entitled to be regularised in Category II 
with the wage of Cat. II which he is already getting 
On the consent form duly Sied by the concerned work 
man . e inoltreinend is cirerted to regularise Uhc L UV]2 
cerned workman as Explosive Carrier in Category JI 
fron 20 - 1 ? 83 , the date (!11 wbich sme st !107 piecu 
rated workmen were regularised in the time tuled 
jobs. 

7 . In the result, I hold that the action of the nian 
agement of Govindpur Area No . III of MS Bharat 
Coking Coal Ltd . in pot .egularising Md. Ali 33 Ex 
plosive Carrier in Category JI is not justified . The 
concerned workian is to be regularised in Category 
Il from 26 -12. 93 on his filing the duly filled in 
Concnt form ii the carliest . Award is made accord 
ingly . 
Dated 7 -5 - 1986 . 

I. N . SLVHA , Presiding Oficcr 
[No. L -24012132 ) / 84 - D . IV ( B ) ) 


1967. . 2227.- Paf forentia fuftua , 1947 ( 1947 
का 14 ) की धारा 17 के अनुसरण में, केन्द्रीय गरकार व मिरका कोलियरी 
मैसर्म मेंट्रल कोलफील्डम लिमिटेर, पाक अग्गादा, जिला हमारीबाग 
के प्रबंधतंन्न मे सम्बद्ध नियोजकों और उनके कर्मकारों के बीच अनुबंध 
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में निर्दिष्ट प्रायोगिक विवाद में केन्द्रीय सरकार प्रोद्योगिक प्रधिकरण , 
सं . 2, धनबाद के पचाट का प्रकाशित करती है, जो केन्द्रीय सरकार को 
13 - 5- 86 614 341 TL 


SO , 2227. - In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 (14 of 1947 ), the Cen 
tral Government kereby publishes the award of the 
Central Government industrial Tribupal, No. 2 , 
Dhanbad , as shown in the Annexure, in the indust 
cial dispute between tbe employers in relation to the 
management of Sirka, Colliery of Ms. Central Coal 
folds Ltd ., P . O . Argada , Distt. Hazaribagh and their 
workmen , which was received by the Central Gov 
emment on the 13th May, 1986 . 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT IN 

DUSTRIAL TRIBUNAL (NO . 2 ), DHANBAD 
In the matter of a reference , under section 10 (1) (a ) 

of the Industrial Disputes Act, 1947 

Reference No. 130 :of 1985 
• PARTIES : 

Employers in relation to the management of 
Sirka ( Colliery of M /s. C . C . Ltd . 

AND 

Their Workmen 
PRESENT : 

Shri I. N . Sinon, Presiding Officer 
APPEARANCES : 
For the Employers : Shri R . S , Murthy , Advo 

cate . 


AWARD 
By Order No , L - 24012 (25 ) 85 - D . IV ( B ) dated , the 
22nd August , 1985 , the Central Government in the 
Ministry of Labour has, in exercise of the powers 
conferred by clause (d ) of sub - section ( 1) und sub 
section (2A ) of section 10 of the Lodustrial Disputes 
Act, 1947 , referred the following dispute to this Tri 
bunal for adjudication : 
" Whether action of the Management of Sirka Col 

Hery of c . c . Ltd ., P .O . Argada, Distt. 
Hazaribagh in denying promotion to Sh . 
Omkar Sungh , Mechanical Fitter Gr. IV 
and also denying him the higher cate 
gory as well as placing him in lower Car. 
It with effect from 1 - 1 - 83 is legal and justi 
fied . If pot, to what relief is the workman 

concerned entitled ? " 
2 . After receiving notices both the parties appear 
ed but did not file their written statements. However , 
a petition was filed on behalf of the workmen by 
the Secretary , R . C .M . S . on 30 - 4 - 1986 stating that 
the workmen have mutually and amicably settled 
the dispute with the management and that the mana 
gement has also implemented agreement reached 
between them and that thert is no longer any dis 
pute between them . It was prayed that in view of 
the above a no dispute award be passed in this 
case . The Secretary of R . C .M . S ., “ Argada Sirka 
Branch also examined himself and stated that the 
workmen have amicably settled the dispute with the 
management and the settlement arrived at between 
the parties have been implemented and that there 
is now no dispute between the partics It appears , 
therefore , that the parties have settled the disputo 

between themselves and as the settlenient arrived 
. 

between them has been implemented , now there is 
no grievance of the workmen , Accordingly as prayed 
by the workmen t no dispute award is passed . 
Dated : 6 - 5 -- 86 

I. N . SINHA , Presiding Officer. 
[No. L - 24012 ( 25 )/85 - D . IV ( B )] 
A . V .S . SARMA , Desk Officer 


For the Workmen : Shri S . N . Singh , Secretary , 

R . C . M .S , Argada Sirka Branch 
STATE : Bihar 

INDUSTRY : Coal. 
Dhanbad , the 6th May, 1986 
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